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The Center for Vocational Personnel Development at 
the University of Pittsburgh has provided preservice and inservice 
development of professional vocational education personnel for 
comprehensive high schools and area vocational-technical schools in 
the southwestern region of Pennsylvania since the mid-1970s. Although 
f i^^ld-based, performance-based teacher education progrcuns had been 
oflered in the early 1980s, they have been phased out because of lack 
of response. The center will continue to conduct formal and informal 
needs surveys to determine when such off-ccunpus courses are 
appropriate and will then offer them. The center has established 
programs fully approved by the Pennsylvania Department of Education 
for certification of supervisors and directors of vocational 
education, and has carried out the following component activities 
during the 1987-88 academic year: (1) center management, including 
fiscal and data records, advisory committee, the PITT NOTE 
newsletter, and the placement service; (2) performance-based teacher 
education; (3) supervisor's certification program; (4) director's 
certification program; (5) workshops and seminars; (6) occupational 
competency evaluations; and (7) research. (Details of these 
activities and evaluations within each component are reported 
separately in this document.) (KC) 
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The Oenter for Vocaticnal B a raonnel Oevelcpnent (The Center) at 
the l]hlvexsl'ty of Pittsburgh (the Uhlversi^), a state-related 
university, has been operational s noe the dsvelopnant of the Oenter 
o o no ep t in the ad d e e v e nt ies. This Gnter secvas ooqpxeiMnsive hig^ 
schools and area vocational^technical schools (AVTS) in the 
southwMtem region of Pmsylvania in the praseKvioe and inaacvioe 
develoEBient of professional vocational education personnel, specialty 
program, such as those fbr director, Afisndsor, and teikcher of 
cooper at ive education certification, are offered to prcecte and 
inczease professionalian for all vestem Pmsylvania schools. As a 
vital oumMMBiL of a state-related university, the Oenter is supported 
by the Uhiversity, by the connunity it serves, and by the Pennsylvania 
Departnent of Education. 

The School of Education is nov well established in its nev 
organizational structure of three departaents and tuo imtitutes. The 
three departments are instruction and Learning, Adninistration and 
Policy Studies, and Psychology in Education; ttm two Institutes are the 
Institute for Practice and Research in Education and the Dstitute for 
International Education. Vocational Education is a program in the 
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DqpeurtiDent of Instxuctlon and Laaming. The Business Education and 
Marketing Education Prograns also are part of the Deparbnent of 
Instruction and learning. 

Another major change in the School of Education is the phasing out 
of all undergraduate degrees, but not all undergraduate course \^ork. 
Ihe School is beccming a Graduate School of Education offering teacher 
and other professional educational certification and degree pi x xp r ams at 
the postHaaccalaureate level. Some undergraduate work will be 
ocntirued including that for vocational teacher certification. 

Ihe Vocational Education R^ogram at the Uhiversity of Pittsburg 
is an active and integral part of the School of Education and in 
ocqplianoe with all the rules and regulations pertaining to all 
piuyiauB of the School. This inclines all aspects of the vocational 
program: admissions, certification, and curricula leading to the 
certification programs, and the Itoster of Education degree (M.Ed.) . 

The B.S. degree, as prvdously mentioned, is being phased out and 
a proposal will be made vfcer^ students currently in the program will 
be identified and given a f 2dr amount of time in vihich to finish their 
degree requirements under the present program. Efforts will be made to 
esteJDl ish a B. S . degree piogidm in the School of General 
Studies/OoUege of Arts and Sciences vterein vocational certification 
students may earn the B.S. degree using their professional developnent 
credits eamal in the School of Education. The doctoral pdogiaias in 
Vocational E d uc a t ion (Fh.D. and Ed.D.) have been discontinued but all 
students in those p royi dma are being allowed to cocplete their degree 
work. In the future, individuals seeking the doctorate may apply to 
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one of the thxBe nsv departufints yJtiiA ZBplaioed tha prasrlous department 
cmflguratlon in the School of Education. 

During the 1980-81 school year, the Oenter became "ally involved 
in a Field-Based, Par f oo aa npe-Based Teacher Education Program. In 
order to meet the needs of the students beyond the field-based program, 
outreach courses had been offered in the past by the vocationed faculty 
of the Oakland Canpus at the Johnstown and Greensburg CBnipisflB and 
other sites in the Uhiversity sen^ioe region. By design, the tiijo major 
of f-caopus sites for classes at Johnstown and Erie have been phased out 
and sHidents in those areas are being served by the field-based 
pr o g ram s by Pitt in the Johnstown area and by Indiana Uhiversity of 
Pennsylvania in the Erie area. Ihe attopt to offer off-canpus courses 
on an occasional basis has been discontinued sixioe a fi^niiwi^ii nsober of 
students has not been available to offer such classes. Ihe Pitt Oenter 
will contixue to conduct f onnal and inf onnal ne ds surveys to determine 
when such off-caspus course offerings are ap propr i ate and will, then, 
offer them. Ihe Oenter has established programs folly a^jproved by FOE 
for certification of the Supervisor of Vocational Education and the 
Director of Vocational Education. These p iugra m involve students in a 
college setting, in a secondary setting, and in internship esqperlenoes. 

Qjality of education, as^ required of all p rogra m s in the School of 
Education, is carefully monitored by not only the Program fao'lt^ but 
also by the faculty governanoe/ccnplianoe ocnmittees of the School. 

The Pitt Oenter has been funded for and carried out the followingr 
ocnponent activities during the 1987-88 academic year: 
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Center Managment, incliding fiscal artd data raoords. 
Advisory Ocnoittee, the FTIT NOIE NGft«letter, and 
the PlaoQomt Sendee 

CXitreach - Perf onnanoe-Based Teacher BducatiGn 

Outzeach - Supervisor's Certification Program 

CXitreach - Director's Car ^ication Xerogram 

Workshops and SaEoinars 

Oocupational Conpetsncy Evaluation 

Research 

Ihe details of the activities and evaluation within the 
ocnponents are reported in thoee designated sections of this report. 

Including in the Outreach - Perf omanoe-Based Teacher Education 
OGoponent is also reported the pereomel development activities 
rmdi .i ct ed in traditionad on-c a np u s ocurses and the nunbers of various 
certification ^applications processed during this past year. 

EXSSXXS 

Ihe School of Education of the Uhiversity of Pittsburg^ was 
fomally established on PeJaruary 3, 1910. In fact, in its first year, 
the School of Education recognized the need for aKivanoed training and 
improved educational workers alresKi/ in service. Evening and Saturday 
classes and a Sunner Session were scheduled for students seeking 
degrees at the undergraduate level and for the Master of Arts and 
Doctor of Ihilosopfay degrees. 

The Vocational Education Program at the Uhiversity began as the 
vocational Education Department %iith the passage of the Smith-Hughes 
Ac± in 1917, vhich provided federal money for training in agricultuze, 
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hems eoGncndcs, trade and industrial education, and teacher education. 
In 1918, five Pittsburgh departnent stares established the Research 
Bureau of Retail Tr2dning at Carnegie Institute of Technology. This 
Bureau was transferred to the Uhiversity of Pittsburg. During the 
1930s, the Retedl Sctenl became Distributi^/e Education, later a part of 
the Vocational Education Department. In 1930, Dr. D.D. Lessenberry 
organized the Business Education DqpartiDent to provide quality Business 
Education personnel. Upon passage of the Vocational Education Act of 
1963, the Uhiversity's Departmoit of Vocational Education pronoted the 
AVTS progra m s . Ihe Vocational Education De par tm e nt played a major role 
in the preparation of vocational teachers and administrators to staff 
the area vocational-technical schools and ccnrprehensive hi^ schools. 

In the school year 1978*79, the Vocational Education Department of 
the Uhiversity of Pittsburgh was designated one of the State's four 
Centers for the Dsvelopowit of Vocational Education Professional 
Personnel. The C3enter concept changed the funding pattern to the three 
previously funded universities and one nsv program, each having p rogr a m 
approval for vocational certification programs. Prior funding was with 
block grants. The Center structure provided for funding specLtied 
aqpproved professional developnent activities, known as ccnponents, with 
more accountability for outocnes than had previously been in place. 
The service area of this Center, for the field-tesed, cocpetencyHdased 
vocational personnel preparation system, includes seven and cne^^half 
southwestern counties: Alleg^ieny, Beaver, Canabrla (Greater Johnstown 
Area) , Fayette, Gre^ie, Somerset, Washington, and Westmoreland. 
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goals Of tl» Center 

HhB goals of the Oenter are ocnnensurate with the missicn of the 
Uhiversity of Pittsburg School of Bducaticn; in providing professional 
education preparation pioijiaius leading to oertification and degree, 
cxn3uoting a wide range of research activities, and providing resources 
and services to the education ccnnunity in soutfauestem Pennsylvania. 

CSenter activities are guided by directives, guidelines, and 
related research which inprove the quality and efficiency of activities 
and eliminate conflicting, un neces sary, or unwarranted activities. The 
Oentar Plan and the Center teaxLty and staff are ccumitted to achieving 
the goals and objectives of occupational education as outlined in the 
ccopcnents. Ihey are also capable of flexibility to acccranodate those 
of the ocnprteisive State Plan for Vocational Education in 
Pennsylvania. 

A new goal within the Managenent Oosponent is the eetablishnmt of 
a ccnputerized informatio n and ocnminications network for faculty, 
field reacuroe persons, and teachers and actadnistrators in the field, 
with the recent generous grant for equipment, ccnputers were purchased 
whidi then demanded the development and inplenentation of p rogr ams for 
use cn the ccmputers and the tj.-aining of faculty and staff in the use 
of the systems. This vraSc was begun this year. It will continue with 
more focused detail i.::^ year. 



CEKIBl MMOGBBXr 
OniLfli DtiBCtoar 

The prqp062d for tha 1987*-88 Acadoolc Yeeu: was prepared within the 
budget figure allocated to this Center prior to propose! preparation. 
The proposal was aooepted without change. 

ff^nffim 

Eaoilty and staff ^^ere assigned duties to cover all oonponent 

activities for \idhiGh ftmding had been requested. In most cases, these 

duties were continuing assigments txxm previous years. Ihe faculty 

rei^ponsibilities were as follows: 

Buth M. lungstzum Center Direc^xar, 

OutreachrFBIE OGnfnwnt Ooordinatar 

Ona Kay Kinter -Gnter Assistant Director, 
Waric ah ops and Saninars Gonponsnt 
Coordinator 

Jerry OsNddson -Oociqpatlonal Canpetency Evalviation Conponent 
Coordinator 

John Lipps -Oxtreaciir^lrector's Certification Coqponent 
Coordinator 

Frank Palnleri -Advisory Ccnmittee Coordinator 

James Pellegrino -Cutreach-Siqpervlsor*s Certiticaticn 
Conponsit Coordinator 

Ei BrcMi -CXxtraachr-FBIE Field Resource Person 

Den Dicikfiy -<Xxtreadi-Diractor*s Program Field Resource 
Person 

Janice OGminioo -Cutreach-FGnE Field Resource Person 
Ed Ftick -CXitreach-FBIE Field Resource Person 
Donald Irwin -Outreach-FBIE Field Resource Person 
Fiscad accounting is done through the Office of Grants and 
Contracts Administration, a Uhiversi^ office, and by Mrs. Carole Bost, 
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Administiative ^pecizdlst in the Departmnt of InstnactiGn and 
Leazning. Mrs. Bost naintsdnB currant, saxacatB rooords of Center 
expenditures and yaarka with the Oanter Director in prcviding data and 
esqpenditure status and forecasts regularly throughcxxt the fiscal year. 

Other data of Oenter activities are gathered an tallied in various 
ways, using lists, logs, rosters, etc. as aqppropriate to the particular* 
data needed. Ihese data are usually associated with specific OGn|xnent 
activities and are gathered by the fsanty and staff associated with 
each ccwoponent. 

THIRIHIISM AnXNDQM OQNISACIS 

Ihe School of BducatiGn has adopted a two-^term schedule for all 
faculty and designated the Fall ml Winter terns (Septa±)er through 
fipcil) as the regular terns. All professional activity scheduled for 
May through August most be covered by addendum ocntracts. This policy 
caused some necessary adjustnent in the planting ond proposal budget in 
order to cover necessary cn-^ing third-tern activities such as the 
J\JDie Occiqpatlonal Ocnpetency Evaluatlcn, the continuation of the 
Perfomanoe-Based Teacher Bducatlcn Program, and scne workshops throu^ 
May and early June, admissions and readmissions and 
advisaient/enrolLnent of students en a greatly reduced schedule during 
May, JUne, and late August. 
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SEBARAUGN of PR«Pf MgTRTT.pm >«yg FOR CEHriER TXEBECT JR 
AND HCGRAM OOGRXEMKrOR 

In Septanber 1987, the Depaitanmt Chairperscn of InstnK±iGn and 
learning, of %ytiich VocatiGnal Bducatlcn is a p rogr a m area, aqppointed 
Dr. Jamas Pallegrino as Rogram Gdordinator, retaining Dr. Ruth 
Langstrum as Oenter Director. Ihsre renained seme ocnfusicsn of ^Jhat 
functions belong to \yhich role sijxae Dr. Tom Bicanich had been 
appointed Program Ooordinator for January throug(h August, 1987. 
Originally the Center Director wuld be responsible for all activities 
funded by the Center anVcr pertaining to the Vocational Instructional 
I and n Certification program. ihat definition has not been a 
OGn(>lete solution to the ocnfUsion. Tiine and experience will %fork out 
the identification of responsibilities of the roles. 
RBGUIAR FM33UN MEETINGS 

The Ptogranv^Oenter ftoilty has met on a regular basis, usually two 
or three tines per month, as business and needed decisions dictated. A 
secretary, Mrs. Stella Foust, has taken minutes at these meetings in 
recent years and copies of those minutes are on file in the Oenter 
Office. 
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FSOFISSICSAL ADVISCRY (XMSITSEE 
Dr. D. Ftahk BeQmierl 

Urn Omttmr ta: VbcBticnal Btmmtl DmmLopmA oontinyiss to 
opuattt with a RofMsional Adviaory QonBittM, ooariLnakmA this year 
by Dr. Fkardc Mjniflri. Tha ww^'wnihlp indudM local vocational 
admlnistraton, nprwMntativw from buainass, inkistry, and ocDiunity 
and gcNmawamt agmciM. Thucm is also a studwt wm±mr. A 
m i ai M nVi tim trcr last yaar uas to radhioa ths sizs of tim ocuDittas 
to a aora aanagaabla siza fbr aasy intaraction. This vas dona fay 
ratlring nnbara %teaa tarn had bam ocnplatad. 
AOQGMFIJSHffilllS 

lha Qcnadttaa mat ona tina during tha yaar ^Aiich was on J^pril 21, 
1988 at Bathal Bark High School, Administratlcn Building, lha inetingr 
MIS mil attandad, with 20 mnbara and faculty in attandancaa. 

Tha Rrofessicial Advisory Oomnittea 1987-88 Handbook was develcped 
through the joint <ifforts of Dr. PBOnieri, the iimning OGnnittee 
Chairperscn, H». Oonstanoa laign, and the Center Director, Dr. Ruth 
LLDigstnm. KJch of the Handbook ranaim tha sasna each yaar with tha 
esooeption of the heart of the ckitire activity — tha goals and 
objectives for a given year. The Handbook was nailed to the Advisory 
Oonnittee maoobers with a letter of invitation to the meting of April 
21, 1988 (see Appendix 5) . 
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A oopy of the Handbook (Appendix 1) , meeting minutes (i^ppendix 2) , 
and the Agenda (i^pendix 3 ) aze in this report section. 
Evalmticrv^reocnnmiaticnB ocnpleted b/ Advisory CXvmittee sonbers on a 
reaction form wre solicited (see sanople. Appendix 4) • 

Ihe Advisory CcBEdttee was asload to recct and make suggestions 
about the following primary diso^ion areas: 
1. Oenter OaiPiter Proiecta. Panther Mi 

The primary service areas offered to Vocational 
Bclucation Directors are a) '^ec tr onic mail** for two 
way ocununications, b) **RBeearch Tools** for data 
bases, and c) Job Plaoanrnt Service to &ooobb 
qualified vocational job s e ek er s . 

Discussed was the need to attract qualified people to 
vocational education. As new progi ' ^ms are approved, 
new brochures will be developed and 
pranoted. A departmental tracking systen of 
inquiring students will be developed with pre- 
admission advising. Good suggestions were made. 

3. PCE CSertificatton Review 

Reviewed ty John Lipps were curriculum materials 
developed for courses to meet the new State 
Departsnent of Education standards. 

4. Needs Assessment: 

Disoissed were the various forms which will be 
developed and mailed to vocational directors and 
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tee^chers regazding the need for z^plaocnent teacters, 

trends in oertificaticn areas, and wc3gics h ops, Ibrtf 

good suggestions were made. 

Oertificates of ^spraciaticn Mre sent on August 8, 1988 as a 
follow^ to four nenbers with expired terns of offioe: 

Dr. Alioe Carter 

Mr. Robert Laoping 

Mr. Donald lucas 

Mb. Maorsha Rioe 

A sa&ple letter is found in Appendix 6 and a copy of the oertif icate is 
included in Appendix 7. 

As a following to the activities of the advisory oGomittee a 
letter (see Appendix 8) was sent to the sienbers on August 8, 1988 with 
labor MarlQBt Statistics which the university of Pittsburg^ provided to 
the inanben as prcndaed. Mr. William Oeriani, labor narkat Analyst, 
Pennsylvania Jcb Services, provided the data and Dr. Ralmieri assenbled 
diplicated, and distributed the informtion. 
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Advisory Ocranittee for the Uhiversity of Pittsburc^h Vocational Education 
Pro^razQ* 

Rrcpose 

To serve in an advisory capacity to the Vocational Bducatioi Program faculty 
assigned to the Vocationed Education Program at the Uhiversity of 
Pittsburg. 

The Advisory Council voting meannbers shall be broadly representative of 
individuals interested in vocational education and shedl include: 




2. departinent chairpersons and teachers fron institutic^ of hi^er 
education (The University of Pittsburg faculty menbers are 
advisors) ; 

3. business, industry, and labor leaders including representatives 
frtn the Bureau of Employment Security and the Department of 
Education; 

4. individueds frcn fields of professional conpetenoe in dealing with 
students needing special education (a) because of physical or 
mental handicaps, specific learning disabilities, severe 
educational disadvantages, and limited English proficiency or (b) 
because they are gifted or talented, and of professional 
conpetenoe in guidance and counseling; and, 

5. school directors, legislators, parents, students, and other 
interested members of the public. 

Airoint ments 

The Uhiversity of Pittsburg vocational education faculty ?ind the officers 
of the Advisory Ooranittee have the opportunity to propose new prospective 
members to the membership ocinnittee. 



^pointments will be for a three-year term with reappoLntinents being 
possible. The mearbership will rotote resulting in one-third of the roenters 
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beixig r^laoed each year. Die Advisory Occndttee will not have more than 
one member front the some agency on the Ocradttee at the same time. 

Duties of Of fioers 

OAIRFERSON 

The chairperscxi will be elected from the reoontend^tiOTS of the Mean±)ership 
suboaimittee. Persons nominated for this position should have served at 
least one year on the Advisory Oocinittee. Ihis is a leadership position and 
knowledge of vocational education will be a secondary oonsideratioi. The 
tenn of office will be for one year and will begin with the first meeting of 
the new school year. The chaixperson will serve no more than two successive 
terms in this position. The chairpersOT will be responsible for the 
planning and operation of the meetings in accord with tte work of the 
subccninittees. 

VICE-OiAIKPERSCN 

The vice-chairperson will be elected from and by the ccninittee mentoership 
for a one-year term. He/she will assume tlie duties of the chairperson 
during absences. Also, the vioe-chairpcxson will assist the chairperson as 
needed. 

fiihnr«mi^i3tf>< ^ pf the Advj fyTi; Y prm nittee 

S-bcannittee of the Advisory Occrdttee will be appointed by the chairperson 
to acccnplish the purposes of the Advisory Ccmaittee as needed. 

NCJCNATIOB-MEMBEISHIP SUBOCHOTTEE 

Persons appointed to the Ncndnations-MeariDership Subccciriittee will incluie 
the imnediate past chairperson of the Advisory Ooranittee, and Advisory 
Oonmittee member selected by the past chadrpersOT, the current chairperson, 
and a mcrter of the Advisory Coninittee selected by the current chairperson. 
Ifcmnations and elections will be ocxxJucted annually, by the membership 
acting on the reocrinendaticns of the subocnrdttee. 

REPCHTS SUBOCMMrTTEE 

The Reports Sut mittee will meet prior to each Advisory CoOTiiittee meeting 
to reocnmend ag^ \a iteacns for the Advisory Oonmittee meetings. They will 
adso review the structure, the goals of the Advisory Ooniriittee, and assist 
in developing the final report of activities to be included in the annual 
report of the Center for Vocational Perscainel Eteveloproent. 

TftSK F08RCE 

A Task Fdroe will be established to meet needs as they arise, and convene to 
action on that need and r^rt at the general meeting. 



special Ocg n^ltt^ 



At least one menber of the Advisory Ocninittee may be appointed to serve on 
Special Oararaittee organized for the University of Pittsburg center 
activities operation. 

CINIER VXATIONAL ADVISORY CXMDTIEE 

The Center Advisory Ocmnittee will advise the center coordinator in the 
operation of the Vocationad Certificate Program activities. 

SUPERVISOR AEVISORY COMinTEE 

Ihe Supervisor Advisory Ccnitiittee will advise the faculty coordinator in the 
operation of the program's activities. 

AEMTNlSTOArOR AEVISCRY amiTTEE 

Ihe Administrator Advisory Ccnmittee will advise the faculty coordinator in 
the operation of the Director Certificate program's activities. 

PERRDRMANCE-BASED TEACHER EDUCATION (PHIE) OMCTIEE 

The PBIE Advisory Oamnittee will advise the faculty coordinator of the 
Center in the operation of the program's activities. 

MARKETING EDUCATICN PROGRAM ADVISORY QMUnEE 

Ihe Marketing Education Advisory Oamtiittee will advise the Marketing 
E duca tion program coordinator in the operatxon of the Fifth Year 
certification program and the Masters degree program activities 



HOFESSIGNAL ACVISCRSf CCMOTSE MEMBEKS 
1987-1988 



Years of 
AppoliilJDtiiit 



Years of 
^pointment 



Mr. Roger Apple 
Director 

Steel Oenter AVTS 
565 Lewis Run Read 
Cl2drton, PA 15205 
469-3200 

Ms. Bemioe Austin 
2417 Orlando Place 
Pittsburgh, PA 15235 

Dr. Fred Bartok 
Acting E>cecutive Dean 
Oonnunity College of 

Alleghen/ County 
110 Pines Plaza 
1130 Perry Hi^iway 
Pittsburgh PA 15237 
366-7000 

Dr. Ralph B^ison 
Western Region Voc. Ed. 
Field Servioe 
Diancnd Building 
106 A. Main Street 
Ligonier, PA 15668 
238-9526 

Dr. Alice Carter 
fictucation Director 
Vxtoan League of Pittsburgh 
200 Ross Street 
Pittsburc^, PA 15219 
261-1130 

Ms. Constance B. laign 
Director 

Vocational Education 
Bethel Park Hi^ School 
309 Church Road 
Bethel Park, PA 15213 
833-5000 



Dr. Dick Ooe 
Director of Ttedning 

and Education 
GIU Nuclear Corp. 
Parsipparv, NJ 08054 
(201) 299-2424 

Mr. Louis Dijnasi 
Director 

Penn Technical Institute 
100 Ninth Street 
Pittsburgh, PA 15222 

Mr. Pat Guzzi 
Director 

Hic^ands Senior High 

School 
Idaho at Pacific Avenue 
Natrona Heic^ts, PA 15065 
226-1000 

Mrs. Bonnie Herrm 
Instructor 

Keystone Oaks Hi^ School 
1000 Kelton Avenue 
Pittsburgh, PA 15216 
571-6036 

Mr. William Ceriani 
labor Market Analyst 
PA Job Sen^ices 
300 Liberty Avenue 
Rocn 1307 

Pittsburg, PA 15222 
565-5350 

Mr. Robert Lanping 
181 Baker Drive 
Pittsburgh, PA 15237 
:^66-1257 
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Years of 
Appoij itiUtii it. 



Years of 
Appoin^DGnt 



Mr. Dcxiald luceis 1 
Uhijnation Division 
Westinghouse Electric 

Oorp. 
Bgk 160 

Pittsburgh, PA 15' 30 
788-5133 



Dr. Ronald M* Sheba 2 

Director 

N. Fayette AVTS 

locust Street Ext. 

Ccmellsville, PA 15425 

626-0236 

Ms. CaroLVeal 2 
Minority Business 
Adminifitration 
522 City County Building 
Pittsburg^, PA 15219 
255-8804 



Dr. Fred Monaco 2 

CfJT Centre 

635 Ridge Avenue 

Pittsburgh, PA 15212 

323-3160 

Ms. Marsha Rice 1 
Director 

Custcroer Services Training 
U.S. Air Learning Center 
2800 Beaver Grade Road 
Coracpolis, PA 15108 
262-7451 

Dr. Ihonas Turnbauo^i 2 
Director 

Partotay West AVIS 
RD #1 Box 421 
Oakdale, PA 15071 
923-1772 



Ms. Jadde Visnich 1 
Distributive and 

Marketing Student 
4M03 Forbes Quad 
University of Pittsburgh 
Pittsburgh, PA 15260 
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vxancNAL Kunsosa catimEE goals osev-es 



The purpose of the VocaticxTal Education Professicml Advisory Oanrdttee is 
to advise the Vocationad EcSucation D^>art3tent at the University of 
Pittsburg. Maifcers of the CJcxtmittee will suggest program charges to solve 
identified issues and problems. The major objectives for the 1987-88 
ooninittee address the themes as follcMs: 

1. Prccote maintenauioe of the pr^>aration of vocatioral education 
personnel within the Itepartment of Instructicai and Learning at the 
University of Pittsburg. 

2. Continue to iitprove the public image of Vocational Educaticai. 

3 . Continue to develop contacts and nurture relaticsTships with 
xinions, business, and industry. 

4. 'Identify business, industry, and post-seocmJary organizaticMis for 

vAiich the Vocational Ed u ca t ion Program could attenpt to recruit 
individusds interested in teacher oertificatioi anchor advancement 
degrees. 

5. Assist in the interpretation of the most recent needs assessment 
CGcpleted by the oenter and assist in planning for the next needs 
assessanent of the oenters service area, the 7 1/2 ooanty areas in 
Western Pennsylvania. 

6. Assist in identifying topics for feasible needed research in 
vocationed education related to personnel development. 

Activities ^pnr^liA the ttnective 

1. Attend two anni al meetings of the Advisory Ocnmittee. 

2. RecGnmend pri:ited rater ial and information cxHioeming Vocational 
Teacher Education to inprove Public Relatiois image and 
recruitanent. 

3. Maintain ocnnunications between the U^versity of Pittsburc^ 
Advisory Ccnndttee and representative (s) of the State Vocatioial 
Advisory Council by having a representative of the S1*^te Advisory 
Council attend the Vocationad Advisory Ccnndttee meetings. 

4. Attend hearing (s) of the Pennsylvania Advisory Council on 
Vocationad Education. 

5. Keep infozmed of labor market needs by reconmendiixf appropriate 
gu^^ts for meeting agenda itsae . 
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6. Serve as a msattoer of a subocnndttee to assist with the %^rk of the 
Advisory Occnittee. 

7. Suggest itesos that the Vocational Education Program faculty oould 
cxnsider to be of more service to our clients. 

8. Suggest e^ropriate topics for researdi to meet current prablens 
and issues in vocational education. 

Rationale for Use of Activities 

First Meeting 

E)q)lanatian of revised goeds and establishment of activities. 
Assign re^)onsibilities to subcGnndttee. 

Seoord Meeting 

Reports of subconmittees and ^)ecial cGnmittees. 
Election of officers. 

pii^nggp hy of the Baculty Oonpeminq the Vocaticnal Bdacatic r^ Pmf^a^innai 
Advisorv QrTTlt^^ 

1. Die faculty recognizes the need to operate with the Advisory 
Oonmittee as a means of inproving ^)ecific pr ograms and inproving 
the Vocationed Education Program. 

2. Ihe faculty recognizes the need for an Mvisory Oonmittee Faculty 
Coordinator to: 

a. Coordinate the activities for the oonmittee. 

b. Seek itans from the faculty for the R^rts Suboomnittee 
yiitxictx meets mednly for planning purposes. 

c. Provide input for the agenda of the Advisory Ocmdttee 
meetings. 

d. Develop informational and operational material to be mailed 
prior to the meetings and at the meetings. 

e. Develop the fineQ r^rt of the Advisory Oonrdttee. 

3. Ihe faculty needs to request outcomes of the Subconmittees' and 
Special CGnmittees' meetings. 

4 . The faculty needs m involve Advisory Oonmittee mentors ' 
a{]pointments to active si&oonmittees for ^)ecific duties and 
problans, axid/or hear their reports. 

5. The faculty will attend regular meetings as sdieduled. 
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6. Ihe faculty will follow/ well-planned agendas that have been nailed 
In advanoe to mmbers. 



7. The faculty needs to shov appreciation and recognition to Advisory 
Committee members for their voluntary participation and 
achievement. Every opportunity should be taken for recognition. 

Ftanns for Feedback 

1. "Advisory OoBinittee Reaction Fonn" (Gold) 

This form will be presented at meetings with main agenda itons 
printed on t^^ left side. 

2. "Purpose and Result of Meeting" (Yellow) 

Ihis form should be used by all Speciei^. SubOcnndttees when an 
agenda and tninutes are not avedlable. 
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APPENDIX 2 



University of Pittsburgh 
School of Education 
Vocational Education Program 

PROFESSIONAL ADV'SORY COMMITTEE MEETING 
Bethel Park High School - Administration Building 
April 21 » 1988 



Mrs. Connie Laign. Conmittee Chairperson, convened the meeting at 9:00 a.m. 
at the Bethel Park High School Administration Building on April 21, 1988. 



Those in attendance were: 



Mr. Robert D'Allesandro 

Ms. Bern ice Austin 

Or. Ralph Benson 

Mr. Edward Brown 

Mr. Wi 1 1 iam Ceriani 

Dr. Richard Coe 

Dr. Jerry Davidson 

Mr. Edward Frick 

Mr. Carl Hoburg 

Dr. Frank Palmier 
Or . John Sche 1 1 



Dr. S. Hartley Johnston 
(for Dr. Fred Bartok) 
Dr. Ona Kay K inter 
Mr. Frank Kwoiek 
Mr. John Lipps 
Dr. Ruth Lungstrum 
Mr. Lee Mi les 
Dr. Fred Monaco 
Dr. Anthony Nosal 



Mrs. Connie Laign welcomed all members and asked that they introduce themselves. 
She also asked for a momeni of silence in memory of Advisory Committee Member, 
Mr . Pat Guzz i » recent I y deceased . 



Approval of Minutes 

The minutes of the April 24 » 1987 meeting were approved as written. 



SUB-COMMITTEE APPOINTMENTS 

Mrs. Connie Laign announced that the choosing of the sub-committee 
appointments will be postponed until next fall. She expressed the hope 
that there would be volunteers for the sub-committees. She asked members 
to give some thought to what service the Committee would like to offer 
next year. The meeting was turned over to Dr. Frank Palmieri. Coordinator 
of the 1988-89 Vocational Education Advisory Committee of the University 
of Pittsburgh. Dr. Palmieri presented certificates to the following members 
who have served on the Committee: Mr. Don Lucas of West inghouse. now 
retired; Ms. Marsha Rice of USAIR (could not attend meeting because of 
work obligations); Mr. Robert Lamping, recovering from heart surgery; 
and Mr. Pat Guzzi. whose certificate will be mailed to his family. 



Advisory Committee Meeting 
April 21, 1988 
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CENTER COMPUTER PROJECTS - ODAS/PANTHER TECH 

Mrs. Laign introduced Dr. John Schell, University of Pittsburgh, who is 
in charge of the Center Computer Projects for the Vocational Education 
Program. Dr. Schell explained what is being done at the University on 
computer projects. Handouts were distributed explaining ODAS. ODAS stands 
for the Occupat i ona i Dnta Ana I ys i s System and : s a database of 23 , 000 
occupational tasks stored on a main frame computer at Michigan State 
University. Dr. Schell further explained that ODAS is invaluable to 
vocat iona I educators . 1 1 can be used to deve I op cur r i cu I um , c I uster 
programs, identify skill requirements of jobs and the level of education 
and training required, describe a person's skill background, develop 
appropriate retraining program for individuals, develop performance tesfs, 
and more. 

He announced that the electronic age has come to Western Pennsylvania 
Vocational Education Programs. In February of this year, vocational 
educators were able to access PANTHER TECH, a telecommunications network 
that provides the latest information about Pennsylvania Vocational Education 
and a variety of other services. 

The primary services of Panther Tech are: Electronic-Mail (E-Mail); 
Research Tools; Job Placements Services. (See attached sheet). To access 
Panther Tech, the only equipment needed is an IBM compatible computer 
with a modem and a printer. Panther Tech is accessible 24 hours a day. 
Further information was given on the Panther Tech Communication and Data 
Base system. Dr. Schell is in the process of writing competency-based 
curricula and is working on major kinds of resources for faculty or anyone 
calling in for information. He discussed the Job Placement facet of Panther 
Tech, as well as the Data-base which is based on student records. He 
stated that the Field Resource Person can set up student records and add 
information from remote locations. The main computer at the University 
i s ava i I ab I n 24 hours . It is a I ready connected to f acu I ty phones . 
Report i ng will be enhanced by th i s system . Dr . Pa I m i er i commented on 
the advantage of th i s access i b i I i ty and the va I ue of commun i cat i ons and 
personal contacts as a result of this system. Training obi igations are 
to get into the field and alert people on what can be sent by the computer. 

Dr. K inter stated that Dr. Schell will be setting up the format and copy 
for the PITT NOTE, the Program's newsletter. 

Marketing Education is working with the Pennsylvania Department of Education 
for developing software for Marketing Education. Dr. Schell and Dr. 
Palmier t have developed computer software for documenting competencies 
relative to Chapter 6. 
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Dr. Scheal introduced Mr. Carl Hoburg, a computer consultant in the 
Vocational Education Program. A demonstration was given by Mr. Hoburg 
accessing the screen to get into the University computer. His 
demon str at ion was on the E-Ma i I Commun i cat ions system - how to access 
it» use it» and its options. He also demonstrated Panther Tech as a 
research tool explaining the SPSS - Statistical Package for the Social 
Sciences, stating that it is a very popular package. He showed a chart 
of the Scope of Instruct ioi on Marketing Education. He demonstrated 
the specific competencies on identified areas. The Scope of Instruction 
was developed by Butch BIyler of the Penn5;y Ivania Department of Education, 
Dri Ona Kay Kinter, and other people on the committee. Mr. Hoburg will 
be developing a student record system to incorporate IDECC competencies. 



RECRUITMENT COIffONENT ON CEMTER - Dr. Lungstrum 

Dr. Lungstrum stated that through a one-time grant for equipment, the 
Center was able to purchase portable computers for the field re'^ource 
people and that every faculty member in the Vocational Education Program 
has a computer. She discussed the Center's responsibility for personnel 
certification, and the reopening of a recruitment component. In 
recru i tment , there i s a need to attract qua I i f i ed peop I e , d i scuss 
requirements, and the advantages and possibilities of being a vocational 
education teacher. 



Regarding data base information. Dr. Lungstrum stated that the Program 
will review VEMIS d^ta to project needs for new teachers, determine new 
certification areas of the future, and develop brochures. She asked for 
suggestions and recommendations from the Advisory Committee. Or. Hartley 
Johnston asked why certification requirements are less than that of an 
academic teacher. Dr. Lungstrum responded that certification between 
vocational education and academic teachers is relative to funding, work 
experience and required occupational competency testing. 

Mrs. Laign stated that her school has gone to an eight-period day and 
she has seen an inr aase of interest in vocational education. People 
now want dual certification, to be ready i alternative jobs. 
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PDE CERTIFICATION REVIEW - Mr. John Lipps 

Mr. Lipps spoke on the Pennsylvania Department of Education Certification 
Review, emphasizing the following: 

1. Design certification program to address all state standards 

2. Identify all competencies that are appropriate 

3. Identify objectives, courses, description 
4« Develop new professional knowledge test 

5. Develop new syllabi to meet state standards 

6» Develop highe. level competencies and new competencies 

7. Identify academic courses to pass general aid basic skills 

8. Develop a ten- jge matrix 

9. Develop competency guide sheets 

All of these re ect the new state standards. Mr. Lipps explained the 
Director's Certification Program. He informed members that he has 
materials available for interested Committee members. He commented that 
new standards required new things^ 

Dr. Lungstrum informed +^«* Committee that Mr. Lipps did the best job 
on documentation after the recent certification review by the Pennsylvania 
Department of Education. The Committee members applauded Mr. Lipps for 
his fine efforts. 



NEEDS ASSESSMENT - Dr. Frank Palmieri 

Dr. Palmieri stated inat several kinds of questionnaires are to be 
developed and mailed. The grand scheme is to put into place a needs 
assessment questionnaire. There should be two questionnaires, one for 
administrators and one to students. He announced that there will be 
a d i f f erent quest i onna i re in the Fa 1 1 . Th i s quest i onna i re will go to 
teachers and administrators to cover workshops and seminars. The Center 
will sponsor 24 workshops for this year. The survey will ask for many 
general questions and concerns, including certification. He stated that 
now that OOAS is an on-going service, teachers r.an get competency-base 
curriculum an assessment. He asked members to let him know if they have 
any suggestions, questions, or ideas relative to needs assessment on 
timing and clientele. 
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Dr. Tony Nosal, Director of the Western Region Vocational Education Field 
service located in Ligonier, stated that he wanted to especially thank 
Dr. John Schell for -'he work done with I UP and the Western Field Office 
(22 count i es ) , on the six workshops that were he I d for teachers . Dr . 
Nosal stated that the impact that was made at that workshop was so great 
that it is sti 1 1 felt and it is a great boon to teachers. He stated 
that 600 people were reached in those six workshops. Dr. Schell received 
an ovation for his workshops. Comments and discussion followed. 



ELECTION OF 1988-89 OFFICERS - Mrs. Connie Laign 

Due to the fact that this is the only meeting being held, the election 
of officers will be left to the Executive Committee. Mrs. Laign asked 
that members please hand in their name if they plan to serve. She also 
asked for recommendat i ons for the Fa 1 1 meet i ngs . Members were i n favor 
of the meeting being held in late October, preferably the third week. 
Tentative date will be Friday, October 21. The date for the Spring meeting 
will be set at the October meeting. 

Mr. William Ceriani informed Dr. Lungstrum that the Industry and 
Occupational Projections are now available, and the he has limited copies 
available. Dr. Lungstrum stated that germaine topics can be taken out 
and duplicated for sharing with Committee members and local directors. 
Whe will then have them mailed out to the schools. Dr. Hartley Johnston, 
Community College of Allegheny County, stated that a technical center 
was recently opened at Neville Island by the Community College. He invited 
anyone interested to come down and visit the training center. Dr. Schell 
suggested that perhaps the next meeting could be held there. Dr. Johnston 
can be reached at 369-3618. 

Dr. Richard Coe spoke on getting help from field and administration. He 
statecf that it is important to ask the right questions, include 
cross* sect irtr., build topical areas, industry endorsement, regional office 
to help collect data structure around what is really happening out there. 

Dr. Lungstrum informed the Committee that there are a few faces that they 
will not be seeing next year: Dr. Cheryl Steczak, who has a new position 
with the Regional Office; Dr. Jerry Davidson, who will be leaving for 
Texas, Dr. Ona Kay Kinter, who will be working for the State on Vocational 
Education Student Organizations; and Mrs. Connie Laign, who is finishing 
her tenure with the Advisory Committee and will be moving to Virignia 
Beach. Dr. Lungstrum presented Mrs. Laign with a gift in appreciation 
for her service to the Committee. 

Meeting adjourned at 11:35 a.m., followed by a luncheon at the school. 

Respectfully submitted, 
Stel la A. Foust 



ANNOUNCING PANTHER TECH 



Dr, John W. Schell and 

Carl Hoburg, Computer Consultant 

The electronic age has come to Western Pennsylvania 
vocational education programs. Beginning in February, 1988, 
vocational educators will be able to access Panther Tech, a 
telecommunications network that will provide the latest 
information about Pennsylvania vocational education and a variety 
of other services. 

The primary services of Panther Tech are: 

Electronic-Mail r E-Mail) . This system allows two-way 
communication between faculty at the University of Pittsburgh and 
vocational administrators and teachers in the field. Each school 
in the area has been provided with a password. The E-mail system 
is now running on Panther Tech. 

Research Tools . Panther Tech will allow access to selected 
research tools and data bases. The research tools included are 
the Occupational Data Analysis System, PennLink, PennPages, 
Micro-Occupational Information System Statistical Sciences 
(SPSS). These research tools will be available after March 1, 
1988. Other services will be added as they become available. 

Job Placement Services. This feature of Panther Tech provides a 
placement service for students and graduates of Pitt's vocational 
teacher education programs. The system is for both job seekers 
and employers. Using this feature, vocational directors can 
inquire about Pitt students with a given certificate or 
occupational expertise. Also, Pitt students can scan Panther 
Tech for potential jobs. This feature will be running after 
March 1, 1988. 

These features will be placed on-line during the next few 
months. To access Panther Tech, the only equipment needed is an 
IBM compatible computer with a modem and a printer. Using 
telecommunications software and the modem, call 412-624-7243 at 
any time. Panther Tech runs 24 hours a day. 



p 



or 



> 



s 
E 



3 
C 



< 



5/ 
< 



^ > 
> e 

3 



< 



a- 



g_ ^ c 



crc 



< 



2 
c 
< 



3C 



7K. 



" o ^ 

K- g < 



> 
< 



5 3 w =? 



way- 
3 ^ a 

a • > 

r. 



_ ^ r ^ — 



- ■< 

5^ tt r 

— a - 

i: Li 

^ -a 



< 



Si 

n 



c 
:r 



c J? 



B rt 



^- 5 = 



_i E 

:« E o 




< - - - 



^ 5» rt> 



=•= ^ Si 
= 2 a: 



a 

I' I 

2 a 



a ^ = 
2 c 

" 2 S 3- 



ill 
« = 3 

< 

«ft E: 



c 2- -« g 
« S 5-1 

C 3 
^ ™ n ^ 



^ 5 a 



? ? =! i 

C C - a 



^ - t; - 



> = 



5 = 



C C '^^ ^ 

1:1 I i 



il7 
Eli 



5 r 



- ? = 

a 1^ - 
ft ^ 



- < - 

=^ ^ ; 



t: - 

c: z n 

^ -:r 

✓ ^ C 

? c I 

I < c 



^ — z 

fi. r 



ft; &: I 
13 =r s , 



o 

r— 
w 

> 

= C C fc 
w g C s 



^ < c 
"•aw- 



c ? 



3 



3^ 

5 c r. 
= 5 E 



jtr. 



— r. 



a 2 ^ 



3 ^ - 

r: E 
r 



til 

Sr. ^ 



2- <^ n 

r: n ^ 

c =; r 

1 = ^ 

n = S 



3 ^ C 
<j rt 



d c 

r. ^ 

5i > 

^ v: 
— 5 £ 

/ E 



> ^ 



c S ^ 
5 Ls. z 



J**. - . 



ODAS Uorksh(>p • Fal! 19N" 
Resenation Form 



**K£rL"RN LS£R\ATiON S OCIOBER 16. 



imivcKsm or pittskurcb 

VOCATIONAL EDUCATION ADVISORY COmiTTEE MEETING 
BETHEL PARK ADMINISTRATION BUILDING 
April 21. 1988 



APPErOIX 3 



6:30 
9:00 



9:00 A. M. 
9:15 



5:15 - 9:30 



9:30 - 10:00 



10:00 - 10:20 



10:20 - 10:30 



Coffee and Donucs 
CALL TO ORDER 

Velcome and Introduction 
Approval of Minutes 

April 24, 1967 Meeting 

SUB -COMMITTEE APPOINTMENTS 

Membership and Nocinatione 

Sub-Coniri ttee 
Center and PBTE Sub -Cooari ttee 
Reports Sub-Committee 
Marketing Education Sub-Comri t tee 

CENTER COMPUTER PROJECTS 

Occupational Data Analysis 

System (ODAS) 
Panther Tech Corr-uni cat ions and 

Database System 

Discussion and Recommendations 
RECRUITMENT COMPONENT ON CENTER 
Discussion and Recofzusendations 

Break - Coffee and Donuts 



Connie Laign 



Conn i e La i gn 



John Schell 



Ruth Luogstr 



10:30 - 10:50 



10:50 - 11:10 



11:10 - 11:20 
11:20 - 11:30 
11:30 
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PDE CERTIFICATION REVIEW 
Discussion and Recommendations 
NEEDS ASSESSMENT 
Presentation of Survey 
Discussion and Revisions 
ELECTION of 1988-89 OFFICERS 
FUTURE MEETINGS 
Lunch Served 
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John Lipps 



Frank Palnieri 



Connie Liign 



UNIVERSm OF PITTS8UMH 
VOCAnONM. EDUCATION PR06IUN 



Mvlsory CanlttM RMctlon Fom 
NMtlng - April 24, 1987 



(Optional) 






Concerns/Issues/Observations Afftetlm 
The Vocational Education Progran (input) 


Sufgtsttd Action To Be Coosltftm^ or Obsorvatinn 
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APPENDIX 5 




University of Pittsburgh 

SCHOOL OF EDUCATION 

Department of Instruction and Learning 



Apri I 6» I9b8 



w/ear Advisory Committee Member: 

A meeting of the 1987-88 Vocational Education Advisory Committee 
IS scheduled for Thursday, April 21, 1988 from 8:30 A.M. to 
H :30 A.M. in t. ^ Administration Building Conference Room, Bethel 
Park Senior High School. The school address Is 309 Church Road, 
Bethel Park, PA. Church Road is located off Bethel Church Road 
and a map is enclosed for more specific directions. 

The meeting will be called to order by the Chairperson, Mrs. Connie 
Laign. Several important topics will be presented and your Input 
and recommendations will be requested for each topic as reflected 
In the agenda. A courtesy Junch will be provided at 11:30 A.M. 

Enclosed please find the 1987-8? Professional Advisory Committee 
Handbook, a copy of the agenda of activities for the meeting, and 
the minutes of the April 24, 1987 meeting. 

The faculty of the Vocational Education Program requests your 
attendance and professional advice, and I would like to ask for 
your persona! support as we continue the important activities 
of the Professional Advisory Committee. 

rincerely yours. 



D. ^rank Palmieri 

Advisory Committee Coordinator 

DEP/sf 

Enclosures 
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Uim\^it>' of Pittsburgh 

SCHXX OF tDU:4TlOK 



August 8, 1988 



Ms. Marsha Rice, Director 
Customer Services Training 
U.S. Air Learning center 
2800 Beaver Grade Road 
Coraopolis, PA 15108 

Dear Ms. Rice: 

On behalf of the Vocational Education Program faculty, we would 
like to present to you a Certificate of Appreciation for your 
service to the Professional Advisory Committee. Your support and 
advice to the faculty for the improvement of Vocational Education 
Personnel Development was very important to us and greatly 
appreciated. 

Thank you for assisting me in the operation of the committee and 
your efforts with other members of the faculty. 

Sincerely yours. 



D. Frank Palmieri 

Advisory Committee Coordinator 

enclosure 



PiTT>5^JKCh PA )i2o^ O r » 
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via* 



^ntliergttg of Ptttsburgii 

©enter far ^acatbttal Jer$attnel Jeltelapment 

Certificate of ^appreciation 

to 



For support and contribution to the improvement 
of Vocational Education Personnel Development 



Direcioi 




Ccnii'i joi I ocalional Personnel Development 
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UnK^rsity of Pittsburgh 



SCHOOL or EDUCATION 

Dtp^'lrnen! of lnMruct)or and Uarn^nj 



August 8, 1988 



Dr. Dick Coe 

Director of Training and Education 
GPU Nuclear Corp. 
Parsippany, NJ 08054 

Dear Dr. Coe: 

Your support as a member of the Vocational Education Program 
Professional Advisory Committee is greatly appreciated. Your 
continuing support will be appreciated considering the many 
activities and projects reflected in the minutes of the April 21, 
1988 meeting which are enclosed. Your needs, advice, and support 
are requested and necessary to maintain the highest quality 
Vocational Education Program in the School of Education. 

As reflected in the minutes, during the 1988-89 school year the 
Advisory Committee will meet for a Fall meeting and a Spring 
meeting. The Fall meeting date was tentatively set for Friday, 
October 21, 1988. Please make a note on your calendar for this 
date. 

Another agenda item was the Industry and Occupational Projections 
presented by Mr. William Oeriani, Labor Market Analyst, PA Job 
Services. The highlights of the Pittsburgh Statistical Area, 
Occupational Employment Statistics, and Trends and Outlook: 
1984-1995 were assembled with Mr. Oeriani 's assistance. A copy 
of this document is enclosed for your use. 

Thank you again for your support. I will be talking to you by 
phone and hope to see you at the Fall meeting in October. 

Sincerely yours. 



D. Frank Palmieri 

Advisory Committee Coordinator 

enclosure 



PITTSBUPCH PA 15260 
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Center Final Report 87-88 
Manageooent - Poge 7 

Ihe FTIT NDIE Newsletter 

Dr. Qna Kay Kinter, the FTIT NOIE editor, published two 
newsletters (Vol. 11, No. 1 and 2) and distributed thaa to 
seocndaxy/vocatiGnal teadiers, aKMinistratOTB, and other persGmel and 
to nost seoGndaxy schools in this smrvicM ragicn and selected 
educational perscmel outside the regicn. The printing run for each 
issue is approodmately 1000. 

The goal of publishing the FTFr NOIE is to share infonnation with 
the field at large en 2ictivities of the Oenter and of personnel closely 
associated with the Oenter, en enrollment information for the upccndng 
tern, dhaxtjiitj policies and prooeduras vhich will affect vocational 
personnel, often oertificaticn rminder^ and scna changes as was the 
case this year. 

Copies of the two ^ssues of PTFT NOIE are presented iimfidiately 
following this section. 




Vol. 11 No. 1 



Fall 1987-88 



BASIC SKILLS TEST NOW REQUIRED FOR VOC I 
Dr* Ruth N« Lungstna 

New teacher certification regulations require all individuals seeking certification 
after June 1, 1987, to pass the Pennsylvania Teacher Certification Testing Program (PTCTP). 
The PTCTP consists of four major tests: the Basic Skills Test, the General Knowledge Test, 
the Professional Knowledge Test, and a test in the individual's Specialization Area, 
^[ndividuals seeking other than vocational certification take all four tests as they near 
^ihe completion of their teacher preparation programs. This may be at the ^**aduate level or 
may coincide with the completion of the bachelor's degree. These tests are in addition to 
all previous certification requirements. 

Differences for Vocational Certification 

Individuals seeking vocational teacher certification experience a different sequence 
of testing. The long-standing Occupational Competency Evaluation (OCE) or "trade test" is 
the Specialization Area test for vocational teachers. That test plus the Basic Skills Test 
are now required for the Vocational Instructional I Certificate. The Basic Skills Test is 
made up of three separate tests: writing, reading, and mathematics. The remaining two 
tests--the General Knowledge Test, covering social studies, literature/fine arts, and 
science, and the Professional Knowledge Test--are required for the Vocational Instructional 
II Certificate. The tests associated with the Vocational Instructional II Certificate are 
required only of teachers whose Vocational Instructional I Certificates were issued after . 
June 1. 1987 . Teachers whose Vocational Instructional I Certifications were issued before 
June, 1987, are exempt from the three new teacher tests (Basic Skills, General Knowl edge , 
and Professional Knowledge). They are also exempt from the completion of a new-teacher 
induction program and from the continuing professional development requirement of six 
credits every five years, or whatever that requirement will finally be. 

Those applying for the Vocational Instructional I Certificate in this first testing 
year (before June 1, 1988) have something of a break since no cut-off scores have been 
established yet to determine the minimum passing score. Therefore, those meeting all 
requirements for that certificate and who took the basic Skills test in June or October of 
^^987 or March of 1988 and make successful application for teacher certification before June 
1988, will be granted the certificate regardless of the Basic Skills Test Score. 

Afte'^ June 1, 1988, passing scores will have been established and will be applied to 

the candidate's test score regardless ot when the test was taken. If the score does not 

meet or exceed the passing score, the candidate must obtain a passing score through 
retesting. 

ERJC I Continued on Page 2 



Take the Basic Skills Test Early! 



We recommend that those working toward Vocational I Certification take the Basic 
Skills Test as soon as possible to get that requirement completed or, If their scores are 
below the cut-off score for passing, the results will give an Indication of where more 
study Is needed In order to pass the test later. The scores from the 1987-1988 testing 
year (ending with the June, 1988, test) are valid through October 1, 1983. Therefore, 
passing the test early means the score Is good for five years, and not passing gives 
Indication of one or more areas In which additional study Is needed and the time to retake 
the test before application must be made for this certification. A test may be taken any 
number of times with proper registration and fee payment. The fee for the Basic Skills 
Test If $28. Teachers teaching on Emergency or Intern Certificates must be aware of the 
expiration dates of their certificates and make certain they have earned the Vocational I 
Certificate by that expiration time If they are then teaching. 

Registration and Testing Dates and Testing Sites Set 

The deadlines for registration to take any PTCTP test Is approximately a month prior 
to the test date since tests must be ordered from Edf'-atlonal Testing Service In New 
Jersey. The dates of the two testing periods remaining In this academic year for the Basic 
Skills Test are: 

Test Date Registration Due 

Saturday, Havch 19, 1988 February 15, 1988 

Saturday, June 18, 1988 May 16, 1988 

The registration form and full details on the testing program are included in the H'37^i^? 
Bulletin of Info nation for the PTCTP . A copy may be obtained from the PBTE Field RescT/xe 
Persons serving the 22 schools in this region or by requesting of a test center that the 
bulletin with the registration form be sent. The test centers in Southwestern Pennsylvania 
include: 

University of Pittsburgh 
(Oakland Campus) - (412) 624-6440 
California University 
Duquense University 
Waynesburg College 

Test Content Specifications and Sawple Questions Available 

A four-page test content specification is available for the Basic Skills Test to give 
candidates some detail of the content of the three tests--wr1t1ng , reading, and 
mathematics. We recommend that those who are required to take this test obtain a copy from 
either the PBTE Field Resource Person serving in their schools or by calling or writing our 
offices for a copy (412-648-7340). 

Sample questions and a test content outline will be sent to individuals with their 
admission ticket to take the test, which follows completion of registration for taking thft 
test. 1 




2 , Continued on Page 3 

42 



Letter of Qmllflcition Ends This Acidailc Yeir 



The PDE Certification Bureau has been most cooperative with teachers and local 
administrators by granting a letter of qualification to teachers who met all requirements 
for the Vocational Instructional I Certificate except completion of the Basic Skills Test 
and who were employed as teachers this year. This was done because the Testing Program is 
administered only three times annually, it is a new requirement, and could create a 
certification crisis. What must be understood about the letter of qualification is that it 
is valid only for the 1987-1988 academic year and will not be renewed or issued after this 
year. On that same issue, teachers and administrators are reminded that Emergency and 
Intern certificates are not renewable either; therefore, a teacher must meet all 
requirements, including passing the Basic Skills Test, in order to be certified if his or 
her present certificate is soon to expire. 

The General Knowledge ind Professional Knoifledge Tests 

As mentioned earlier, the teachers whose Vocational Instructional I Certificates were 
issued after June, 1987, are required to take the General Knowledge and the Professional 
Knowledge Tests for the Vocational Instructional II Certificate. The earliest anyone in 
this group could apply for the Vocational II Certificate is June, 1990, due to the 
requirement of three years of teaching experience after the Vocational Instructional I 
Certificate was issued to them. As with the Basic Skills Test, cut-off scores will be set 
after June 1, 1988. The scores on the tests taken through June, 1988, will be valid until 
October 1, 1993. The results of a less-than-passing score can be helpful in identifying 
Itopics where additional academic study is needed for success on subsequent testing. Copies 
of the Test Specifications on these two tests, identifying topics covered in the tests, 
will be available through our office to those preparing to take these tests. 

The deadline for successful completion of the General Knowledge and Professional 
Knowledge tests is not pressing yet since the Vocational Instructional I Certificate is 
valid for seven teaching years. However, when one remembers that the General Knowledge 
test covers social studies, literature/fine arts, and science, and the general education 
requirements for the certificate are minimum, a candidate with a less-than-passing score 
may need a term or two to take one or more courses to compensate for inadequate knowledge 
and experience. 

It is the responsibility of the teacher to be properly certified. This now requires 
more planning and allows for less procrastination than ever before— so, plan carefully. 
See your advisor about questions you may have now or in the future about any requirement 
for certification. 



HE DON'T WISH YOU LUCK ON THE TESTS; HE UISH YOU TOTAL RE0U.L1 



NEeO SOME SPEED IN 
CUdtlCUUm DEVaOPNENTT 



6RADUATE STUDENT TUITION AID 



Rhodt Larson 



Pitt's Center for Vocational 
Personnel Development offers training In 
the Occupational Data Analysis System 
(ODAS) for vocational curriculum 
developers needing to comply with 
Chapter 6 regulations. 

The computer based ODAS program 
provides access to Vocational ^Technical 
Consortium of States (V-TECS) catalogs 
and their validated task lists for a 
head start on Chapter 6 compliance. 

Workshops to train school personnel 
In the use of ODAS will be held through 
Pitt at A.W. Be^ttle AVTS on November 
19 » 1987 and at Central Westmoreland 
AVTS on November ?0. Penn State 
University will hold workshops at 
Lancaster County AVTS (Mt. Joy) on 
November 4» 1987 and at Penn State 
(Armsby Building) on November 5. 

Pitt's ODAS project also Includes 
technical assistance to selected 
vocational programs In achieving 
compliance with Chapter 6 Regulations. 
Three compreh?»ns1ve and three area 
vocational schools will be chosen for 
this Important project. 

ODAS has several uses for school 
administrators^ program planners* and 
counselors: developing or up-dating 
vocational curriculum* Identifying math 
and science levels* program planning* 
student placement* student guidance* 
•economic development* and occupational 
clustering. 

For more Information about ODAS* 
contact Dr. John Schell or Ms. Rhoda 
Larson at (412) 624-7253. 



Graduate student assistants (GSA's) 
at the University of Pittsburgh are 
graduate students who receive support In 
return for specified duties under the 
guidance of a facul ty member. In 
recognition of academic merit* the 
University offers GSA's a tuition 
scholarship. GSA employment status Is 
dependent upon graduate student status. 
Duration of appointment ordinarily Is 
for two terms (Fall and Winter). The 
normal work week for a GSA with a tuU 
appointment does not exceed a maximum of 
twenty hours. GSA's who receive full- 
time appolntmenvS are expected to 
register for at least nine credits In 
the terms of appointment. General 
guidelines for application are: 

1. The student has been admitted In a( 
degree or certi f1 cation- study 
program for graduate study In the 
Department of Instruction and 
Learning (which Includes the 
Vocational Education Program) as a 
full -time or part-time student. 

2. Continuing students should have 
completed at least six (6) graduate 
c^-edlts at P'tt with a QPA of at 
least 3.00 on the master's level* 
and 3.50 on the post-master's level. 

3. Students newly admitted to a 
graduate degree or certification 
program who h&ve not previously 
attended but have been admitted are 
considered If (a) they demonstrate 
exceptional academic potential* (b) 
they show exceptional need based on 
financial statement* and (c) they 
are accepting a sabbatical or leave 
of absence or are retraining. 

Applications and additional 
Information are avilable from the office 
of the Chair of Instruction andi 
Learning* 4K01 Forbes Quadrangle. 
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UNIVEtSITY OF PITTSMIRGH 

voancsuu. eoucahoii progimn 

HINTER TEM SCHEDULE OF CLASSES 

Registration began October 26. The last day for contlnuliig student to register without 
penalty Is December 4. New students, who may register until January 5, should contact the 
Vocational Education Office several weeks prior to that date for admission materials and 
assignment of an advisor. 
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FACULH AVAILABILITY LIST 

Dr. Thomas Bicanlch 4M20 FQ 624-7241 

Mr. Edward Brown 4M25 FQ 624-7243 

Dr. Jerry Davidson 4K25 FQ 648-7358 

Mr. Donald Dickey 4M25 FQ 624-7243 

Dr. Janice Domini co 4M25 FQ 624-7243 

Mr. Edward Frick 4M25 FQ 624-7243 

Dr. Grace Ferrero 4K26 FQ 648-7187 

Mr. Donald Irwin 4M25 FQ 624-7243 

Dr. Cna Kay Kinter 4K26 FQ 648-7354 

Mr. Frank Kwoiek 4M25 FQ 624-7243 

Nr. John Lipps 4K24 FQ 648-7349 

Dr. Ruth Lungstrum 4K27 FQ 648-7348 

Mrs. Alice NcKenna 5K24 FQ 648-7193 

Or. Frank Palmlerl 4K57 FQ 648-7362 

Or. James Pellegrino 4N21 FQ 624-7240 

Or. John Schell 4K37 FQ 648-7340 

Or. Cheryl Steczak 5K21 FQ 648-7355 

ERIC 



GRADUATE STUDENT TUITION AID 
(continued from page 4) 

Applications for these scholarships 
for Winter Tern 1988 are due by November 
30, 1987 and the 1988-1989 academic year 
are available In the Office of Student 
Personal Services (OSPS) In 5L03 Forbes 
Quadrangle or call (412) 648-7058. 
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Equm RESOURCE CENTER 



Or. trace Fcrrero 
Mrs. Allct NcKenM 

The University of Pittsburgh's 
Equity Resource Center (UPERC) has been 
funded by the Pennsylvania Department of 
Education for a fourth year. 

Both print and audio-visual 
materials are continually being added to 
the resource center. To receive a copy 
of the annotated bibliography and new 
arrivals sheets, please contact either 
Dr. Grace Ferrero or Mrs. Alice McKenna 
to request copies of material loans. 
Classroom presentations on career 
awareness and nontraditional Jobs at the 
Junior and senior high school levels are 
provided by the project team. A new 
"Workforce Quiz" will be given to 
students and discussed with them. 
UPERC s videotape, "People Equal to the 

^^sk," is included in the classroom 

^P^sentations. 

UPERC also maintains a Speaker's 
Bureau of people employed in 
nontraditional Jobs. Membership to the 
bureau is being expanded (i.e., women in 
carpentry and engineering and men in 
nursing and secretarial work). Schools 
can obtain speakers for school Career 
Days, by calling UPERC, which will make 
all the arrangements. 

A new service of UPERC is to 
administer the COPS II (Career 
Occupational Preference Survey) to ninth 
grade students and assist them in scoring 
it so they can identify families of 
related occupations to research. 
Nontraditional occupations will be 
explored. 

UPERC is also branching out into the 
world of advanced technology to identify 
women and minorities who are succeeding 
^ high-tech Jobs. The UPERC team is 
^Piterviewing people in a variety of 
advanced technology occupations to 
Identify the "players" in a videotape. 
This videotape, which is being produced 



PENRSYLVMIXA OCCUPATIOHM. 
OQNPETDICY TESTS 

Dr. Jerry Davidson 

The next occupational trade tests 
for prospective trade and industrial 
education teachers will be offered in 
March, 1988. Applications will be 
accepted in the Vocational Education 
Department until February 10. 1988. 

At a recent meeting of 
Pennsylvania's Occupational Competency 
Evaluation consortium, James Bishop of 
the Bureau of Vocational and Adult 
Education released the latest summary of 
trade test results from Pennsylvania's 
four testing centers (lUP, Temple, Penn 
State, and Pitt) for the fiscal year 
Just ended (1986-87). The University of 
Pittsburgh's Center passing percentage 
was 84t. 



EQUITY RESOURCE CENTER 
(continued from column 1) 

for the Western Pennsylvania Advanced 
Technology Center, will be available for 
career education programs in high 
schools, area vocational-technical 
schools and community. Readers are 
invited to contact UPERC to suggest 
people who work in high tech and might 
be a good role model for students. 

More information about this and 
other UPERC services appears in the 
UPERC UPDATE which is sent to all 
superintendents, AVTS directors and 
contact persons in seven and one-half 
counties in Southwestern Pennsylvania. 
Copies can be obtained by calling Dr. 
Grace Ferrero, Director, at (412) 648- 
7187 in 5K26 Forbes Quadrangle or 
Mrs. Alice McKenna, Coordinator, at 
(412) 648-7193. 



ERIC 
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niOJECT TO DEVELOP COMPTER SOFTWRE 
FOR mRKETING EDUCATION 



SOUTH HILLS DISPLACED 
HOICmKERS PROGRAM 



Lee Miles 

Marketing Education Is developing 
computer software for secondary Marketing 
Education programs. Under a one-year 
grant from the Pennsylvania Department of 
Education (PDE) the software will be 
developed from a curriculum currently 
used by many teachers, the Interstate 
Distributive Education Curriculum 
Consortium (IDECC) curriculum. 

Teachers are aware that the use of 
computers In the classroom Is a necessity 
In order to prepare students to meet the 
demands of business and Industry. Often, 
however, teachers do not have the time to 
select the most appropriate software from 
the many titles that are available. It 
Is the goal of the project to develop 
reliable and usable software that will be 
centered around the 983 IDECC 
competencies. 

Dr. Frank Palmlerl, Project 
Director, and Lee Mr s. Graduate Student 
Assistant, are now In the first phase of 
the project. They are meeting with 
business people and with Marketing 
Education teachers to review Learning 
Activities Packets (LAPs) and other IDECC 
materials to determine which materials 
will be usable In the new computer 
curriculum. These teachers will later 
work with the project team and computer 
experts to write the programs. The 
software, which will be IBM and Apple II 
compatible, will be available to 
Pennsylvania's Marketing Education 
Instructors through PDE. 



Cheryl Steczik 

The South Hills Displaced Homemaker 
Program Is beginning Its fourth year of 
providing career/personal counseling and 
vocational training for re-entry 
homemakers or single parents with 
diminished marketable skills. 

The SHDH program Is a cooperative 
venture between the IPRE of the 
University of Pittsburgh and the Bethel 
Park School District. Funding Is 
provided by a Pennsylvania Department of 
Education, Bureau of Vocational and Adult 
Education grant. 

To date, 610 women have graduated 
from the program which Is held at Bethel 
Park High School. The participants of 
the program are residents of Pittsburgh^ 
and 30 townships and boroughs In th^^ 
South Hills Area of Allegheny County. 
of June, 1987, 7 IX were working part or 
full time. Of those employed, 90t were 
still employed 90 days after employment 
and 66t were employed at above minimum 
wage. 

The SHDH program will be resubmitted 
for funding for 1988-89 so that more 
displaced homemakers will receive 
vocational training for future economic 
security and career/personal counseling 
to enable them to achieve the 
Independence vital to a productive life. 

Connie Laign, Vice Principal, Bethel 
Park High School serves as the Bethel 
Park School District liaison for the 
program. 
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IWRKETIII6 AND DISTRIBUTIVE EDUCATION 
PROGRMI UPDATE 



MARKETING MARKETING INTERACTIVE VIDEO 
TELECONFERENCE 



Dr. Frank Ptlalerl 

Marketing and Distributive Education 
has begun to promote a new Image and new 
programs for the next school year, A 
name change to Marketing Education will 
broaden the scope of Instruction. 

Pitt's new fifth-year teacher 
certification program will be a 30-cred1t 
program. Admissions prerequisites will 
be a bachelor's degree with emphasis In 
Business Administration and Marketing and 
adequate marketing work experience. The 
certification program will be a full- 
time » two- semester program > During the 
first semester students will take 15 
credits In educational foundations, 
educational psychology, and content 
pedagugy« The second semester will be 
comprised of student teaching and 
seminars. 

^ The Master of Education degree 
program with a concentration In Marketing 
will be a 42-cred1t program: 9 credits 
In Basic Studies, 15 credits In the 
discipline area, 9 credits In Marketing 
Education, and 9 credits In electlves 
with school or business emphasis. 

The School of Education Intends to 
offer a high quality and highly visible 
Marketing Education program which will be 
favorably accepted by both school 
administrators and business personnel. 



Dr. Frank Ptlalerl 

Marketing Education Instructors 
prompted a national marketing video 
teleconference which aired on Thursday, 
October 22, 1987 In seven sites 
simultaneously across Pennsylvania via 
satellite. The teleconference was part 
of a one-day workshop sponsored by the 
University of Pittsburgh, the 
Pennsylvania Oepartment of Education, 
and the Marketing Education Association 
of Pennsylvania. 

The seven host sites were: 
Community College of Allegheny County, 
Boyce Campus, Monroevllle; Pittsburgh 
Public Schools, Schenley High School, 
Oaki and; Unl verslty of Pittsburgh, 
Johnstown Campus; Pennsylvania 
Department of Education, Harrlsbura; 
Berks County lU J' Antltlem (Reading); 
Luzerne County immunity College, 
Nantlcoke; and lemple University, 
Philadelphia. 

This workshop/teleconference was a 
major curriculum update activity 
reflecting high State priorities and 
resources. There was enthusiastic 
support and participation from Marketing 
Instructors, administrators, counselors, 
DECA officers or representatives, 
advisory committee members, and key 
business and community leaders. They 
Joined colleagues across the country for 
an exchange of Ideas and Information 
critical to Marketing Education. 
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TAKE TSB BASIC SKIIIS TEST EfSUll 

Dr. Ruth H. lungstnin 

Those worldng toward Vocational I 
oertification should take the Basic 
Skills Test as soon as possible to get 
that requirement oGnpleted. 

Scores frcni the 1987-88 tasting 
year (ending with the June, 1988, test) 
are valid through October 1, 1983. 
Therefore, passing the test early means 
the score is good for five years. Or 
not passing gives indication of one or 
more areas in v*iich additional study is 
needed at the time to retake the test 
before applicaticxi itust be made for 
certificaticai. A test may be taken any 
number of times with proper registration 
and fee payment ($28.00). Teachers 
teaching on Emergency or Intern 
Certificates must be awsore of the 
expiration dates of their certificates 
and make certain they have earned the 
Vocational I Certificate by that 
expiration time i f they are then 
teaching. 

The deadline for registration to 
take any PTCTP (Pennsylvania Teacher 
Certification Testing Program) test is 
af^roximately one month prior to the 
test date since tests must be ordered 
from Educational Testing Service in New 
Jersey. 

The next testing period in this 
academic year for the Basic Skills Test 
is Saturday, June 18, 1988. 
Registration for that test must be 
^^leted by May 16. 

(Continued on page 2) 



VOGXCEGNAL UJOCXTKH BEVISES WSOSS 
EBGBS TO mCinCE INDDBmr FOODS 

Dr. James PeUegrino 

Are you aware that American 
industries will eanoplcy more training 
personnel than all public schools 
oatiDined during the 1990s? Did you 
knew that more mc»>ey will be spent on 
training adults in American 
corporations during the 1990s than the 
conbined monies spent by all publ ic 
schools in the nation? If you answered 
"no" to either of these questions, read 
on. 

The revised Vocational Education 
master's degree program, v*iich will 
begin in Fall Term 1988, will offer 
unique opportunities to individuals 
interested in pursuing careers in 
either educational or industrial 
settings. These opportunities are 
available to individuals with 
educational and professional 
backgrounds in school settings or with 
tedinicEd or training e55)erienoe in 
industrial settings. 

The school focus continues to 
provide advanced study c¥}portunities 
that will prepare candidates for 
I'^-^'iership positions in the vocational- 
technical school system at the 
seocaidcary and postseoondary levels in 
both public and prc^rietary settings. 
Modifications to the school-focus 
master's program reflect state-of-the- 
art theory and practice. 

(Continued on page 2) 
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IXgE THE BASIC SKIIIS TEST Wml 
(Oontinued fcan page 1) 

lT)e registration form and full 
details on the testing program are 
included in the 1987-88 Bulletin of 
Infonnation for the PTCTP, A cxpy may 
be obtained from the PBTE Field Rescuroe 
Persons vAx> serve the 22 schools in 
Pitt's region or by requesting a test 
center to send that bulletin with the 
registration form. The test centers in 
Southwestern Pennsylvania include: 
University of Pittsburgh (Oakland 
Campus, 412-624-6440) ; California 
University; ' Duquesne Uhiversity; and 
Waynesburg College. 

A four-page test content 
specifications is available for the 
Basic Skills Test to give candidates 
sam detail of the content of the three 
subtests: writing, reading, and 
mathematics. A copy may be obtained 
from a PBTE Field Resource Perscai or by 
calling Mrs. Dolores Mbkwa (412) 648- 
1960 in VocatiOTal Bducatic»i at Pitt. 

Other test orientation materials— 
sairple questicais and a test content 
outline—will be sent to individuals 
with their admissicxi ticket to take the 
test after they have completed 
registration for taking the test. 

Mr. Will Hayes, Office of 
Measurement and Evaluaticxi, Iftiiversity 
of Pittsburg, in Room G-33 of the 
Cathedral of Learning (412) 624-6440, is 
the PTCTP test registration officer. 



mfSiESS leasE, indusirv foos 

(Oontiiued tram page 1) 

The candidates may also pursue 
certification programs for 
Oonprdiensive Supervisor of Vocational 
Education or Director of Vocational 
Education. 

The newly developed industry focus 
of the master's degree program provides 
advanced study opportunities that will 
prepare candidates for leadership 
positions In the training industry. 
Candidates selecting the industry focus 
will be required to oonplete courses in 
the Vocational Education Program, the 
Department of Instructiai and leamiixf, 
the Sdhool of EducatiOTi, and the 
Ifliiversi ty-u t-large . 

Candidates v*k> pursue the industry 
focus may pursue careers such as: 
training administrator or coordinator; 
self -employed industrial training 
oc»isultant; training CCTisultant for 
marketing oonpanies; training program 
designer for marketing conpanies v*iich 
produce training programs; industry- 
education coordinator; jits writer; 
industriad research assistant; service 
coordinator; service positi<Mi with 
state and federal agencies responsible 
for the allocation of funds designated 
for industrial training. 

Whether one chooses the industry or 
educat iai focus , the minimum of 36 
credits will be required. 

If your curiosity is aroused, please 
watch for more details in the next 
issue of the Pitt Note . 
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OAFISR SIX CCT VDO DCMI? 



Dr. Jcisi W. ScfaeU 

Several nav servicw are available from the university of Pittsburgh's Center for 
Vocaticnal PersGmel Develqpraent that assist schools in ccnplying with the regulations 
and standards of Cheqpter 6. 

Dr. John Sd^l, in cxx}peration with the Tri-State Area School Study Council will 
provide a series of work^iops on building a vocaticnzd currioulum that is in 
ooKplianoe with the new regulations. Ihe woriahop title is "Sevw Agoiizlng Steps To 
Chapter 6 Gcqplianoe.** Ihe dates, times, locations, and registration informticn for 
these wortehops are provided on page 9. 

Mroarach 

A new monograph. Seven Steps to Qiaotc^r ^ <^inrig«1um Conoliance. is available 
from the Center. The monograph, written by Dr. John Scfaell, features a detailed 
e^qplanation of building vocaticnal curriculum that is in ccnplianoe with Chaffer 6. 
Secticns included are: 1) Planning Your Program, 2) Conclucting a Needs Analysis, 3) 
Conducting an Occupational Analysis, 4) Seeking Industry Validation, 5) Perfoming an 
Instructional Analysis, 6) Wtlting Performance Objectives, and 7) Articulating Your 
Vocational Program. 

Many suggested forms and formats that have be^ developed at school districts and 
have been itade available by the Pennsylvania Department of Education (FOB) are 
included. The monogre^ has been ca^.Bfully reviewed by FIX vocational leaders. 

Seven Steps To Chapter 6 Curriculum Oonpliance is avadlable from the University 
of PittsUirgh, Center for Vocational Personnel Developonent, of the cost-recovery price 
of $5.00. 

To order, ccnplete the order form on peige 9. Allow at least three weeks for 
delivery. 

^tooatiaiftl 'teakligta 

Tasklists can be quite helpful in building vocational curriculum. The Center has 
current tasklists of most occupational areas, several of which have been validated by 
the Pennsylvania State^dde Peiidns Technical Validation Coranittees in cooperation with 
Dr. Bill Williams at P&m State university. 

The available tasklists include: Auto Body, Auto Mechanics, Business Data 
Processing , Office Ooctqpations , Building Constrxiction Trades , Building TrsKles 
Maintenance, Diesel Mechanics, Electronics Technology, Food Management, Greqphic 
Occupations, Dental Assisting, and Health Assistant. 

If an occupaticned area is not represented on the list, a s^iecial ccnputer search 
of the Oco^tional Data Analysis Systan {ODfS) can be mede. 

Ihe tasklists are avedlable from the Center at no charge. Contact Dr. John 
Schell or Hanc^ Evanoff (412) 648-7340 for copies. 



SEVEN ilOGNIZINS SIEE6 TO CHKFEBR 6 

Dr. Jcfan W. ScteU 

Ihe Tri-State Area Sdiool Study 
Cduncil and the Center for Vcxational 
Personnel Development will present "hew 
to" workshops on coiqpllanoe with 
Curriculum portions cf Pamsylvania 
Chapter 6 Regulations and Standards. 
The one-^ialf day workshops, led by Dr. 
John Schell, will esqpand on seven topics 
organized into "seven agonizing steps** 
involved in developing State-oonpliant 
planned vocationed courses within a 
vocationed program: 

. Planning Your Program 

• Conducting a Moods Analysis 

• Conducting an Occupational Analysis 

• Seeking Industry Validation 

. Performing an Instructional Analysis 

. Writing Performance (X)jectives 

. Articulating Your Vocational Program 

Eacii wor^cshop participdnt will 
receive a ccnplete set of the topiced 
handbooks and a copy of a newly 
published jixyncgraptx, Seven St^js to 
Chapter 6 Curriculum Conplianoe . Ihese 
materials , and lunch , are inclixled in 
the $12.00 registration fee. The 
workshops will begin at 8:30 a.m. 
ccHiclude at 1:00 p.m.: 

. Thursday, February 25 - Lawrence 

County AVIS 
. Wednesday, March 2 - Somerset County 
. HHBflay, March 14 - Man Valley AVTS 
. Friday, March 25 - Beaver County AVTS 

For registration informaticai, call 
Tri-State Area Sdiool Study Council, 
(412) 648-7175. 



FVBC 88 * BE THESE! 

June 28 To Jtily 1 

Be a vital part of the 
OCMFErmVE EDGE IN 
FSMSVUVANIA! 



OQGUBSIXEE TBCA JS JHVJDJFDl 
Lee Miles 

Gracki&be Student Assistant 
NBUricBtiiigi Bduoaticn 

Pitt's Collegiate 0EX3^ (Distributive 
Education Clubs of America) students 
assisted local hiq^ school teacher- 
coordinators in operating IXCk District 
conferences during January and 
F^nary. 

As future secondary Marketing 
Education teachers, menbers of Pitt's 
Collegiate DGCA cha^ster served as 
judges for ccn|)etitive events, provided 
orientation for judges frcn business 
and industry, assisted in tabulation of 
scores, and participated in Awards 
Banquets by presenting trophies to the 
hi^ school students who had wcxi 
competitive events at the Marketing and 
Distributive Education vocational 
student organization conferences. 

Dr. Frank Palitiieri, Collegiate VECk 
Advi sor , commended participating 
Collegiate DEX:A students ^tiho extended 
their teacher preparation competencies 
by assisting in the District 
conferences : Kimberly Holzer , Beth 
Malinowski, Michelle Janicki, Lee 
Miles, Marilyn Natili, Diane 
Prbkopchak, Debbie Pulte, Bonnie Rohe, 
and Jackie Visnich. 
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AMOMCDC HOflHERlBCH 



Dr. Jdn SdteU and 

Gtarl Hatrrg, Gd^uber Odnsultant 

Ihe electronic age has ogub to Western Pennsylvania vocaticred education 
Beginning in February, 1988, vocational educators will be able to access 
tonther Tech, a teleccnnunicatiGns networic that will prcvide the latest information 
about Pennsylvania vocational education and a variety of other services. 

Ihe primary services of P»:fther Tecti are: 

Electonfi^rsfi fij] fB ^n\- Diis systan allows tMO-^y ocnnunication bet^^^een faculty at 
the Uhivernity of Pittsburgh and vocational iidministrators and teachers in the field. 
Each school in tlie area has been provided with a passwrd. Ihe E-^nedl system is now 
running on Pmther Tach. 

ff^lllfitf: Tnaillry ff VBtM ^;. This system allows University faculty to record data about 
potential students %jho inquire about Pitt vocational euocation programs. Ihe Inquiry 
System will keep track of all student inquiries and will prevait potential students 
from falling between the cracdcs. 

I^nther Tach will allow access to selected research tools and data 
The research tools included are the Ooa^tional Data Analysis System, 
Pennliihlc, Penhl^iges, Micros-Occupational Information System, Statistical Sciences, 
(SPSS) . These researdi tools will be available after March 1, 1988. Other services 
will be added as they beocne available. 

FlatTWPnt ffffT vioBs * This feature of Panther Tech provides a placement service for 
students and graduates of Pitt*s vocationed teacher education programs. The system is 
for both job seekers and esployers. Using this feature, vocational directors can 
inquire 2dxut Pitt students with a given certificate or occupational esq^ertise. Also, 
Pitt students can scan Pauither Tech for potential jobs. This feature will be running 
after March 1, 1988. 

These features will be placed on-line during the next few months. To access 
I^uither Tech, the only ecpiipnent needed is an lEM ccnpatible conputer with a modan and 
a printer. Using teleconnunications software and the modem, call 412-624-7243 at any 
time. Panther Tedi runs 24 hours a day. 

TOP TBI EDDCMEECNKL ISSOBS WSDLCSSD PGR 1988 

A sense of mission for schools, renewed self-esteem for teachers and a curriculum 
nore reqxxisive to the needs of the wor)q>lace are among the top 10 educational issues 
facing society in 1988, reports the Maccnb qraap. 

For each of the past ei^t years, the top 10 educationad issues have been 
predicted by the MaKxxnb Issues Maneigenient Program, directed by William J. Banach, 
assistant st^Derintendent of Maccnb (Miciiigan) Intermediate School District. 

(Continued on page 14) 



ffell, as the felloti onoe said vihen 
he saw Morgan FadrchUd viaUdng away, 
all good things must have an end. And, 
so it is with ny stay at Pitt, 

I nofve to Pittsburgh in Septaster, 
1979, bringing nty wife, ny two children, 
my 1949 Fire Chief and ny coin 
collection of a wheat oeit and a buffalo 
nickel. One child has upped and left, 
the Pontiac went to the Heqppy Hunting 
Ground, and I sold the nldoel to pay a 
gas bill. I still have everything else. 

My tenure (oops, I mean my stay) at 
Pitt has had many hi^i^ts. I recall 
faxLLy the Nigerians, the VICA events, 
the wonderful students in iny classes. I 
have enjoyed woricing with the staff ana 
faculty. I'll miss you all. 

I have seen iDany ciianges in the 
Vocational Education program, over the 
years. I have seen us lose a lot of 
rocni to the Eooncntics Department. I 
have watched 6 professors, 13 
secretaries, 12 graduate assistants, and 
43 custodians move on. 

And now it's iny turn. Weep not, 
nor cry in anguish, but rejoice in the 
knowledge that I am returning to my 
beloved Texas , heme of Aggies and 
Longnecte. But I'll always have a warm 
spot in my heart for Pittsburgh. 

The actual date of my depature is 
June 30, 1988. I'll be here for sumner 
classes and the June trade test. 

I wish you all well. May you 
always be happy as you seek to bring out 
the very best in your students. 

>-dios, 

Jerry DavidsOT 




IHXr BLEHK GF A HIIIB. • • • 

In the blink of an eye, the world 
changes. In the blink of a phone 
system, one might get the Pitt faculty 
\ilx)BB number was dialed. Or not. 

Pitt's new telqphone sfystem differs 
frxxn the old system, vdiere a faculty's 
phone rang a few times and then 
switched to the faculty menober's 
secretary. 

On the new AT&T system, the faculty 
person's phone rings quickly and only 
three times. The call thai switches 
automatically to the departmental 
receptionist \rtio answers for 85 
Department of Instrxiction and Learning 
phones and vtose desk is in a differ^ 
office bay fran Vocational Education's. 
\tyer\ an overload of calls backs \jp on 
her phone, the caller continues to hear 
the phone ringing. Ihere is no signal 
to notify a caller of the switchover, w 
The reo6i>ticrJj5t who may or may not 
know %mether the intended call 
recipient is in the building, takes 
each message in txrni. She enters the 
call in a telephone log , writes a 
message to the intaided reorient, and 
activates a blinking light on that 
person's desk phone. Mesba^es are 
placed in a little round file en the 
receptionist ' s desk (not the fabled 
"round file") . Upon returning to 
his/her office, the person w^th the 
blinking phones goes ^ the 
recepticnist ' s desk, p:* up the 
message, and recums the .1. 

Moral #1: He^She who does not give 
the receptionist his/her name and 
telephone nunber is most unlikely to 
have his/her csdl returned. 

Moral #2: Progress may be 
understated; it must be understood. 





1FK9ES US MMRK IN IBB NDRCD 

Dr. Janos Bellegrino, 

DirBctor of QaAmtB Stxd/, and 
Mincpidn ZtMi, 

Graduate Student Assistant 

Pertia^ not iDany people ar^ aware 
of the nunfcer of students ^tiho have 
earned an M.Bd. , Hi.D., or Bd.D. in the 
Vocationed Education Program at Pitt and 
who are serving as vocational teachers 
or administrators in institutions in 
various parts of the world as well as in 
Pennsylvania and other U.S. states. In 
just the past t^ years, nearly 90 
people earned their master's or doctoral 
degrees fton Vcx:ational Education's 
graduate program* 

Foreign students, like their 
American counterparts, rqaresent many 
different disciplines. Ihey possess an 
edxicaticml badoground in teaching, 
si;;)ervision, and administration. 

Since 1978, the Vocational 
Education graduate program has trained 
students from at least 14 countries: 
Brazil, China, Egypt, India, Iran, Iraq, 
Japan, Korea, Malaysia, Nigeria, Saudi 
Arabia, Thedland, Qatar, and Venezuela. 
These studaits are making contrilxitions 
to the develoExnent of their countries. 
In this sense, the Program has made an 
inpact on many nations, indixling the 
Third-World nations, not just 
educationally, but politically, and 
socially as well. 

For example, topics of study for 
masters* peqpers (for VE 290 - Research 
Seninar) fran 43 intemationed students 
from Malaysia, Nigeria, and Qatar 
eiddressed develoinental issties fran the 
pen^pectives of their own countries; 
e.g., guidance, counseling, and career 
education; barriers and factors 
affecting sex equity and nontraditioned 
occupational choice; vocational student 
organizations; and oonpetenqy-teused 
(Oontinued, oolutm 2) 



$S,OOG TEKSSl SCHQURSHIBS 

Ihe U.S. Oongress is looking for a 
^f&f great teachers** and offers $5,000 
scholarships to enoourage superior 
stud&its to pursue teaching careers. 

Ihe FdLuL Douglas Teacher Scholarship 
Program provides scholaur'ships to 
acaKkndcally talented students who want 
to teach in preschool, elementary, or 
secondary schools. Hi^ school 
guidance counselors and the university 
of Pittsburgh Financial Aid Officer 
have more information about the 
scholarships. Applications may be 
obtained frcn than. The deadline for 
filing eqpplications is May 1, 1988. 



VOC ED lEAVES IT MMRK 

(Ocntiiued txxm oolani 1) 

vocational education. Tteacher^focused 
issues features topics such as 
inservice, conpetency evaluation, 
burnout, and investigation into 
acEKSaiiic and professional fn:eparation. 
Seme of these masters* students elected 
to eddress p rogr a m-speci f ic topics : 
the need for teaching economics in 
Malaysia's secondary schools; issues 
related to students and program content 
in the coninercied subjects of ^ping 
and shorthand; the feasibility of 
introducing oonputer grs^liics into the 
Engineering Crs^iiics curriculum in 
Nigeria; a ccnparative anedysis of 
Machine Shop prajrams in Pennsylvania 
and Nigeria; and "d^te" as an aiqject 
of ccRiaanication. 

Ihe wide variety of backgrounds of 
these students has made the Vocational 
Bducatiori Program a richer px)gram. 
Ihe enrollments of students fzxxn other 
countries has enabled both faculty and 
all Vocational Education studmts to 
understand each others* cultures, to 
exchange ideas, and to study vocational 
education form a global perspective. 



HCOBCT UFDKIE: 
MKRKEnN5 HXKanCN aCMRJIER GURRZCUIIM 

lae Hlles 

Gcadjate Student Assistant 

A suzvey has been issued to 
Pennsylvania's secondary Marketing 
Education teacher coordinators to 
identify current conspatBr usage 
practices and software in the Marketing 
curriculum. Validation of the survey 
instzument was provided by a project 
advisory coniaittee, in conjunction with 
the project staff, Dr. Frank Palmieri, 
Lee Miles, Carl Hcburg, and Dr. John 
Schell. The advisory conmittee, 
comprised of educators and 
representatives fron business, affirmed 
its support of the rationede of the 
project; i.e., to assist Marketing 
Education teachers in curriculum 
development through the use of 
conputers. 

Marketing Education teacher- 
coordinators at Eastern Westmoreland 
AVTS, MdKeesport AVTS, New Brighton Hi^ 
School, and Nbrwin Senior Hi^ School 
are currently woridng with project staff 
as development-demonstration sites. 

A final report of the project will 
be presented at the JUne 28 - JUly 1 
Pennsylvania Vocational Education 
Conference at Seven Springs resort and 
at the Marketing Education Association 
of Pennsylvania's August meeting. 

The scope of this project may later 
extend beyond Marlceting Education to 
other vocational education programs, 
thereby providing Painsylvania with a 
" coitpet it ive edge" in curriculum 
develqpment. 



DIRBCICR CBFEnPICXTKM ERDGRMf 

John G. Lipps 

The Director Certification program 
at the Univers ity of Pittsburgh 
prepares people for leadership roles in 
2K]ministrative positions in Vocational 
Education. 

Entrance requirements for the 
Vocational Director Certification 
Program are: hold a bacr^daureate 
degree, earned a 2.5 grade point 
average, enrolled in the graduate 
program in the School of Education, 
provide evidence (letter) of ccmnitroent 
to the internship for a local 
vocational education administrator to 
spanBor the internship and serve as a 
SiQ)ervising Director, (this letter is 
not a prerequisite for initial 
admission to the internship segment of 
the program), and conpleted at least 
three of five required years of 
successful teaching in vocational 
education. 

Further information about the 
Director Certification Program can be 
obtained by contacting: 

John G. liipps, Coordinator 
Director Certification Program 
Vocationed Education Program 
Uhiversity of Pittsburgh 
4K24 Forbes Quadrangle 
Pittsburg^, PA 15260 
Rione: (412) 648-7349 
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JJEBC ORBS SCBD(Zf-BASH) SEESnCES 

Dr. GaoB Fectero and 
llc8« AlioB IfcRBvm 

The Uhlverslty of Pittsburg Equity 
Resource C3enter (UFERC), new in its 
fourth year of qperation, will 
administer the OOPS II (Career 
Ooopational Preferenoe Survey) to 90 
ninth grade students in any school 
district in Pitt's seven and en s half 
county service area in Southwoctom 
Pennsylvania. The purpose is to 
acquaint counselors with this instrument 
and the aaxepanying Career Briefs kit, 
vAiich enables students to eo^lore a 
variety of careerB. If the district 
finds the instrument wcsrthuhile, it can 
purchase additional booklets for 
a^sproxinately $75.00 per hundred so that 
its counselors can ccnplete the ninth 
grade class. UFfBC will lend the Career 
Briefs kits to the school. 

UPERC staff also work with 
teachers, administrators, counselors, 
and students to identify equity issues. 
UFEKC's videotaqpe, **PBople Equal to the 
Task,** and woricforce quiz can be used 
with middle school, jvmior, and senior 
hi^ school students. 

UFGRC's resource center ccntadns a 
number of print and audio-visual 
materials lAiich are atvailable for local 
schools. Information ^Aiich will assist 
in gathering materials for a ccnplianoe 
review is also available on a loan 
basis. 

For schools planning a Career Day 
or Career Fair, UFGRC has a Speaker's 
Bureau of incunbent workers willing to 
spBdk to students. This year, people 
from the high-tech ccnunity have been 
added to the Speaker's Bureau. 

Currently, Alice NcKenna, VtUSC 
Project Ooontinator, is producing a 
videdtspB of careers in hi^ technology. 
This activity is funded by the Western 

Continued, colunn 2) 



SDIR KREBOP OH SraCIRL NEEDS 
ISMMBRS 

ET. Cheryl Steczak 

Who ; Undergraduate and graduate 
vocational educators. 

What : "Vocational Education 
Interchip for Working With Special 
Needs Learners** is designed to provdde 
the vocational educator with the 
competencies necessary to develop 
vocational training programs and 
employment opportunities for 
handicapped and disadvantaged 
populations. The individual teacher 
will work directly with special needs 
learners for two weeks in a 
professionally supervised experieance to 
plan, implement , and evaluate 
curriculum materials and processes for 
successful integration of the ^)ecial 
needs learner into vocational education 
and enployment. 

Where ; Uhiversity of Pittsburg and 
special needs enviroments. 

When ; June 13 through 24, 1988; 8;30 
a.m» to 3;30 p.m. 

^Sd* Participants may register for 3 
credits through their Vocational 
Education advisors, beginning Monday, 
February 29. 

UFEBC GCTHS SOnXj-BASED SERVICES 

(Gcntiiued fron colviin 1) 

Pennsylvania Advanced Technology 

Center. Additional funding is being 

sought to provide copies to 

all the school districts and AVTSs in 

the service area of the University's 

Center for Vocational Personnel 

Develqpment. 

Call either Grace Ferrero, Project 
Director, at (412) 648-7187, or Alice 
McKenna, Ooordinator, at (412) 648- 
7193, for information. All of these 
services are available free of charge. 



MOE YODR GDHaaniM WBKz A NDEEL FOR STODHfT ICirnmEiai 



George KLaoBGncic, Melding Instructxa: 
Western Area Vbcaticmiyteciinioal School 

Scores of booiks and courses are devoted to the grandly vague tcpic of curricxaum 
developraenw. It is at once the roost obvious and nrysterious of processes. Theories 
soar, clash, and fall to pieces in practice. Yet, effective curriculum is the very 
lifeblood of any successful program. When this artery beccxnes cloc^ied, a violent 
^>asm results in the classrocxn. 

While a planned, written, professional curriculum is central, effective 
curriculum most include a teacher-led model for motivating students. A properly 
planned lesson (work) can be a marvelous motivator. It permits stxxJents to meet needs 
other than sheer economic ones. Students need friendship, a dhaxice to shew what they 
can do, a chance to be in on the excitement of a job well done, and an opportunity to 
feel needed. Ihis is a learned behavior. Do your students have a chance to learn it? 
Are they likely to learn this if the lesscais a^^-e just tiny fragments cf work? Or are 
you challer^ing students to learn vtet they need to know in a real working 
environment? 

Ihe program itself should be the motivator. Ihis general hut siitple roodel is at 
the heart of helping students to become motivated: 

ODurae Ctriectives . let students know what the objectives are so they will knew v*iat 
thei' will be esq^ected to do. Ocranunicate with them about the particular objectives 
and goals they will be eoqpected to fulfill, and the sequence and time period in which 
they will be acoonplished. A lot of potentied trxxible can be diverted. 

Itewards . Always reward good b^vior. Set sijcple goals to start. For slcwer 
students, increase the difficulty as learning becomes easier. Be aware of which 
behaviors you wish to encourage and to discourage. At first, rewards should be 
frequent. Soon the students will need a reward only once in a ^le because a job 
well done will be reward enouc^. When teachers tune into their stud^rts* strengths 
rather than to weaknesses, students re^xDnd positively and become more motivated. A 
motivated student makes your curriculum work lojch better. 

Don't Set the Scene for Problens . We often put students into situations v*iere 
problens will almost certainly occur. If one student has difficulty being with 
another, dan*t force them to be together. If they share a work area, move them apart. 
Besp&ct each student's need for privacy. Students need to ImM ycu are willing to 
look at problems from their perspectives and to take their feelings seriously. 
Bnopathize with your students. They will feel you are on their side and will be 
rec^)tive to your wishes also. 

Bnthusiasm . Make the classroom an exciting place. What students do in that room is 
not nearly as inportant as the spirit in which it is done. Ycu need e)qpertise to 
develop a good curriculum, but enthusiasm is the catalyst that makes it work. 

Create a psychologiced climate in vAiich the student will feel free to be curious, 
to make mistakes without fear of condemnaticai, and to learn from the environment, from 
fellow students, from e)q)erienoes, and from you. Make your students aware of your 

(CSontinued on page 11) 
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HMRE YOUR CDRRiaillll WORK 

(QontiiUBd frtM page 10) 

priorities and grxxmd rules (your "non- 
negotiables") • Make than clear. Let 
students know that you, as the 
instrucrtor, have a responsibility for 
their welfare and are in charge, and 
that there are rules \itdcii must be 
obeyed. 

RmCTt Probably the most 
iiiportant thing you can do is establish 
a trusting relationship with your 
students. Trust means keeping your 
prondses. As learners, students assume 
the most vulnerable and open of 
positions. Ihey can be hurt and 
humiliated by the sli^test rejection or 
dise^fsroval. Iliey are admitting to 
ignoranoe and asking to be taught. 
Students need to know that you care. 

• Let them have maximum control over 
activities, such as enjoyable activities 
that don't require anything from the 
student except to have fun; for exanple, 
ski trips, dances, bowling, well planned 
ccRtnunity service projects. (Get your 
administrator's permission before 
initiating any new project or activity 
outside the classroom. Saying you 
"cannot** after you make a conmitment can 
be devastatJing to your students). 
Increase the students* control and power 
as th^ earn the right. Make this an 
e)q>licit step. E>q)lain that this is the 
way it happens in the **Warlc World.** 
Students involved in the decision making 
feel that the progr a m benefits then 
directly. They new have a stake in 
making it work. 



TSkCHIMB BBOHCHS FRCM THE 
VOC ED SDffF 
Affixmoticn vs Ikifuuutticn 

Frank fUclA 

No one would aocgoe that one of the 
key coopcnents of teaching is the 
conveying of information to students. 
But tnje ooninunication occurs only vftien 
the receptor (in this case, the 
student) accepts the inccndng message. 
Of course many factors ijipinge iipon the 
reception of the message. 

Ihe main concern here is the good 
will of the student; that is, the 
agreement from the student to attend to 
the material or message being cxxtveyed, 
especially in the affective domain. 

In order for the student to be in an 
ideal receptive mode, it is critical 
that his/her self-esteem and sense of 
self-worth be at a heaQthy level . 
Teachers can positively ertfianoe that 
level in the way they relate to the 
student, initially and progressively. 
Seme of the ways to promote affirmation 
are: 

• Smile in eye contact with the 
student as often as possible. 

. Look for ways to praise the 
student *s work before offering 
constructive criticism. 

• Allow the student to make 
suggestions regarding shop, lass, or 
project input and act positively on 
that input vft^enever possible. 

. Reward correct answers with 
re^xxises of recognition or praise 
(e.g.. **Very good,** or **That*s 
correct**) . 



SPRING TEFM REGISTRATION - February 29 through May 9 
FMIi TEFM REGISTRATION - March 29 through JUly 9 



ERLC 



- 11 - 

01 



TKNOBTN OF FETISBDRGH 
SHOHG TH9f SCHHUIE CP CUSSES 



Spring term registration began February 29. The last day for continuing students to 
register without paialty is May 9. New students should oontac± the Vocational 
Education Office prior to that date for admission materieds and assignment of an 
advisor. 

Although the School of Education has scheduled Spring Term during the period of my 
through August, the Vocational Education Program will conduct its Spring Term courses 
during the traditional seven and one^ialf week period of May through J\jne. Because of 
this difference in the schedule, all grades will be issued by the Uhiversity at the 
same time at the end of August. Likewise, certification will be processed in August. 
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FALL TEM SCSEDOIE OF CUSSES 



Registration begins March 21. Ihe last day for ocntiming students to xegister 
without penalty is July 8. New students, vto may register ixntll August 30, should 
contact the Vocational Education Office several weeks prior to that date for eKlmission 
materials and assignmrnt of an advisor. 
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TOP TEN mxaaiONAL ISSUES WSDLCEBD FGR 1988 



(Ocntiiued £rai paga 5) 

(1) Sane of Bisslcn. Because of unstable boards ^yhere menbers leave before 
their first term e)q)ires and status quo cdministrators who believe "sctools are doing 
just fine, thank you," most sctool districts lack a clear sense of ndssion. Ihis lack 
of mission prevents sdiools and oanmmities froai moving forward together. Developing 
a missican for schools may well be the most ii{X3rtant thing a school board does. 
Educators and the people they serve need to understand that they will never see^the 
ftrture they wsmt unless they first have a vision of it and a process for getting 
there. 

(2) A changing clientele. There is a need for schools to rsvanp education to 
serve learners of all ages, from infants to the elderly. Market-sensitive school 
districts ~ those that recognize the need for pre-sdhool, day care and adult training 
ard retraining — • are addressing education's new clientele by opening doors, e)q)loring 
options and working with people to address their needs. 

(3) ite ymrsitigd ouEriculiM. Ihis is \yhat the global market dflnanrts and vAiat 
will help young people function in tanorrow's vrarlmlaoe. Providing this essential 
curriculum will recjulre scanning the enviroment and responding to the needs of the 
marketplace, a task that most school districts are ill-equipped to handle. We suggrest 
coalitions of business, government and ocninunity agencies which will rorecast the 
future ard recoran^ changes necessary to addxesa and she^ it. Educators will have 
to aocelerate development and inplanentation of programs if they are to stay abreast 
of growing demands on American students. 

(4) lip service. Ihe 1980s may go down in educational history as the decade in 
v*iidi everyone talked about education, but neither business people, politicians nor 
citizens did rojch. Pecple must iinderstand that education cannot meet all the demands 
with mere lip service and will join in the work it taJaes to produce better educational 
programs. 

(5) lack of 8eI.f--esteeB. Buffeted by social change and battered by critics, 
educators have internalized too many negatives, and they are beocming more defensive, 
more introverted and less self-confident. Ihe low self-esteem of teachers may well be 
education's namberMxie internal challenge. AdministratorB, school board menbers, 
parents and others need to understand that criticism bruises the spirit and erodes 
motivation; we can never have students with hi^ self-esteem unless we first have 
teachers with hi^ self-esteem. 

(6) Strategic status quo. Ihe premise of a new idea and the excltemmt of taking 
a chance on it are lost because risk-staking is not accepted in the school business, 
and those v4x5 do take chances are not protected — instead we are left with the 
strategic status quo. 

(7) Reforms and mandates. Most reform mandates fail because they sugcpest 
sinplistic solutions to oonplex problems or because they do not involve the educators 
they are aimed at. Uhless people are involved in the shaping of their destiny, even a 

(Continued on page 15) 



TOP IBI HXXanCNKL ISSUES WEDICTED FOR 1988 



(OontiiUBd £rGM page 14) 

reform mandate will not woric, iBgislators nust realize that mandating a program 
withcxrt understanding its inpact on the entire system and without providing adec^te 
funding eOmost al\^ys damages the education program. 

(8) Bluatcr training. Teachera and administrators are ill-prepared to do their 
jobs. This nust be oorrected with continual hi^-caliber training by oonpetent 
professionals to educators vto understand the reason for the training. 

(9) Ibe dark side. Teachere, administratore and board members are admonished to 
reverse the trend of disagreement and conflict created by collective bargaining and 
work together to pursue educational goals. 

(10) The end of tte hic^ acteol principal. Ihe principal's job is to be the 
instructional leader in a school. But because his or her attention has been diverted 
by student drug abuse, alcoholism, teen pregnancies, student stress, dropout 
prevention and other social concerns, the principal must be a social agent. leading- 
edge school districts are finding help for the principal by providing someone else to 
fulfill the social role so the principal can return to instnictiaial leadership. 

"Leaders are learning that by getting ahead of events, by anticipating issues and 
by participating in public dialogue, the iitpact of external events can be reduced, 
market position can be protected and image can be improved, " said the Haconb qr<xp. 

Ihe Macomb Intermediate School District's issues management program is funded in 
part by the Leadership Acaciesny grant awarded to the Michigan Institute for BducaticsTal 
Management by the Michigan Board of Education. 

For an outline of the trends, contact Superintendent William J. Banach, Macccb 
Intermediate School District, 44001 Garfield M., Mt. Clemens, Mich. 48044; (313) 286- 
8800. 

(Reprinted from Pennsylvania School Boards Association, Information legislative 
Service, January 22, 1988.) 



FBIGyLRMOA MOOOICllKL HXKaOICN CGNFraOKE 
Hieadafy, Jtme 28 through Friday, July 1, 1988 
Seven firings 

Three days of sessions, workshops, networking, and round tables will add r es s all 
areas of vocational education and focus on critical issues including: marketing 
vocationad education, inplenentation of Chapters 5 and 6; changing denograqphics of 
vocational education; meeting the needs of special populations; c^iallenges and changes 
at the secondary and postsecondary levels; involvement with local eaotployers; naJdng 
the most of public and private partnerships; and discovering new resources to iiiprove 
opportunities for vocational students. 

For more information, contact Eleanor Bicanidi, Oonferenoe Coordinator, Center 
for Vocational Personnel Preparation, Indiana university of Pennsylvania, Indiana, PA 
15705. ftwne (412) 357-4434. 
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TO ORDER 

SEVEN SnXPS TO CHAPIER 6 CURRIOJIUN OCMFLLANCE 

KalkB Check payable to: UNIVEIsnY OF PITISEURGH 

Mail Check & Order Form to: Nancy Evanoff 

Vocaticxial Education Prograru 
4KD3 Forbes Quadrangle 
Uhiversity of Pitt^xirg|h 
Pittsburg^, Fk 15260 



"SEVEN STEPS": Copies x $5.00 = $ 

Ordered by: NAME 

SCHOOL 

ADDRESS 

Cny STATE ZIP 



PTTP HCHE 

Center fbr Vboaticnal PriiSGniel Develcpnent 
4KD3 Fcuojss Quadrangle 
iftiiveocBlty of PLttelaurg^ 
Pittsburg^, Wi 15260 
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FIACQ1E2ir SEI^CE 
The Placement Service, previously a separate ccaiponent but not a 
function within the Memagenent Ocnponent, provides certificated or 
certificatable personnel looking for professioned educational positions 
and loced administrators looking for personnel ocnmunicaticns link. 
Any individu2d ^f^hD is certificated as a teacher, supervisor, anct/or 
administrator of any individuad who has successfully ocnpleted the 
Occupati<x\al Ocrpetency Evaluation, and therefore certificatable, may 
be added to the plaoeament service file. As administrators' requests 
are received for teachers in given occL?>atiai£d areas or for supervisor 
or administrator candidates, they are informed of all individuals in 
the placement file meeting their certification requirements. Those 
individuaas, in turn, are notified tiiat a given administrator has a 
professicxial position open v*iicii cedls for their certification 
qual i f icat ic»^ . 

No data beycaid the certification data are used in the Placement 
Servioe^ All other enployment requirCTients of both the hiring 
administrator and the candidate are dealt with between those parties. 

EXxring this past year, the following data were gathered on the 
Placement Service Ocrponent activities: 

Requests from local administrators for: 

teachers 50 

si^iervisors 0 

directors i 

Individuals listed in the Service 200 approximately 

Different ooctpations for teacher requests 20 
The two most frequently requested occtqpatiOTs: 

Weldirg and Electrcmcs 10 
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CmKEAOi - FESFQRANCE-BASED ISACHER EDUCKTIGN 
Ruth M* Lungstrum 
Gui^xi'imt OootdiratoL' 

mnooDcnGN 

The PerfGinDanoe-Based Taacher Education (FBIE) I^ogram has 
cxnpleted a challencfiiig year. Cm of the four Field Resource Psrsons 
(FRPs) aooEfAxd an administrative position in an area vocational- 
technical school in our region on nRnmhrn: 1, 1987, and a satisfaictory 
rqplacenent could not be found at mic^ear; so the remaining three 
c o ve red all interns for the rest of the year. The situation was 
handled with less difficulty than expected but all hands locdc f orwanl 
to a full ccn|ilijnent of TRPa beginning naxt year. An e}q>erienoed 
teacher who has served as a Resident Reso ur ce Person will be on leave 
f rem her school and will beccma the fourth FRF with the raoainina three 
FRRs returning next year. 

The Pitt Oenter also offers the traditional on-cacpus courses for 
vocational personnel development, as described in the next portion of 
this section. The individuals seeking various professional 
certificates have ccqpleted their work in either the FGOE p rogr a m or 
the traditional program. A portion of this section detadls the numbers 
of certificates processed through this Oenter during this past year. 
Pollcwing these twD mini reports in this section, the PBfTE Program will 
be dpflor i hed and susnary data on activities and evaluation will be 
presented. 



Center Final Report 87-88 
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ISADmCNAL OOURSE IMRDUMEirr 

Ihe traditiGneQ oourse delivery option for personnel develo|iDent 
is more appropriate for presen^ioe teachers seeldng oertification ^liho 
are cnployed during the day and cannot participate in the Psrf onnaxvse- 
Based Teacher Bduc&ticn (PBIE) Program. On the graduate level, a 
portion of both the Siqpendsor's and Director's Oertification Pxograms 
are delivered through traditional courses, follcMed field-l^ised 
internships. 

Student ^irollxoents (noser, not credits) in the traditional 
courses for the two full l£*^-week terms (Fall and Winter) and in thp 7- 
1/2 veek session (faring) vera as follows: 





Undergrad'^te 


Graduate 


Fall Tern 


92 


45 


Winter Term 


84 


t-. 


Spring Sessicn 




_J3 




190 


139 



CEKTIFICATION APPLICATIONS ^DCESSED 

Ihe number of certification applications processed by this Center 
was back to a more normal number eifter last year * s bulge in 
applications for the Vocational Instiructionad I Certificate, due in 
part by some students wishing to avoid the added requirements tor 
applications processed after JUne 1, 1987. 



Cjenter Firal Report 87-88 
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Ihe individuals who applied for the Vocational Instn3cticn2d I and 
II Certificates came frcn both the Perfomianoe-Based Teacher Education 
Program and the traditional on-caiqpus course program. The number of 
applications by certificate are shown belcw: 



Oertificata NUmber 

Vocational Intern 18 

Vocational Instzuctioned 1 14 

Vocational Instnx^icn II 19 

Teacher of Ocsoperative Education 2 

Supervisor I 2 

Director I 3 

Additional Certification Addrcns 2 

67 



FEKFCRANCE-BASED TEACHER WOCKTICti FRDCSIAM 
(Field-Based, Conpetency-Based) 
The purpose of the Performance-Based Teacher Education Program is 
to provide field-based, ooqpetency-based instruction to practicing 
axid/or prospective vocationed teachers. This is done by assisting them 
to develop identified, criticad teacher cciopetencies in the classroom 
environment in vAiich those con|Detencies are to be i2sed, and evaluate 
their oerfonnanoe the identified oonpetencies using realistic 
pred et ermined, and identified criteria v*iich are r^vV^ known to the 
teachers in the certification program. 
AdTVrnES 



Center Fiml R^rt 87-88 
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As a field-43ased pr ogr a m^ the students, kncwi as interns, develop 
teacher ocirpfttpncies in secxnlary vocatlcnal education classrocns with 
the siqpport of a weekly visit frcn their Field Resouroe Person (fVP) , 
ongoing assistance frcm an esqperlenoed colleague teacher designated as 
a Resident Resouroe Person (RRP), using &{)ecifically written 
instrtx;±ion2d modules with assessnient fonns as basic resouroe material. 

Ihree of the four FRPs hatve several years of experience as fRPs; 
the fourth one has been a position filled by a different individual 
each year, usu2dly an experienced vocational teacher on sabbatical 
leave. That IRP is new a second-year FBP and has several years of 
experience as a teacher and adndnistrator. Ihis experience gives 
continuity to the progra m and a sense of stability to the interns 
served by the same FRP for more than one year. 

The FRPb meet weekly with the FBH; Program Coordinator for 
appropriate tredning, especially for the nm meanber of the team, 
discussion of problems and issues arising weekly in the p rogr am and 
relative to certification, and for generzd oonnunication of information 
between Pitt, the PRPs, and the vocational personnel they service in 
the field. Minutes are kept of these weekly meetings vAiich are 
reviewed and approved or corrected at the subsecjuent maetdng, thereby 
creating scnething of a traininci/policy manual. Those minutes are on 
file in the Center Office. 
EARDf PBTE SERVICE TO NEW INITSNS. 

The PBTE prograaa has the unique opportunity of offering instant 
si:f}port and teacher prepeu:^tion to new vocational teachers regardless 
of when in the school year they begin their teaching. The hiring of 
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new vocaticnad teachers in the seoondary area vocatiaial-technical 
sdKX>ls goes on throu^vxit the school year. Since most of it takes 
place at the beginning of the academic year in August, many teachers 
are not offlciadly hired by the various schools until aifter the 
ddmissicrVenrolliimt deadline of the Uhiversity of Pittsburg. In 
fact, some nev teachers are not identified and hired until late 
SeptoDber or early October. This unavoidable timetable creates a 
situation ir. \diich new vocaticnal teachers find then&elves in their 
teac^iing positions without benefit of even a short orientation 
v^kshop. Ihe WSfTE Program is made to order for these individuals. 

FGdE field resource persons are in the schools at least onoe a 
week (twice a week when there are several interns in a givm school) 
and, therefore, are in a position to give innediate si^sport and 
instnK±ion to new teachers even though the new teachers have not had 
the o^ inity to ccnplete their admissixxVenroilment at the 
Uhiversity. Vtiile it is not the policy of the Uhiversity to prcvide 
services to individuals not enrolled as students, the VBTE piuyiam 
format does edlcw for providing this such-needed sif}port ^titioi and \/here 
it is n eeded ^aiile enrollment in the following term provides for "catch 
up" for tuition collecting and credit granting. Everything balances 
cut eventually except in those few instances where service is provided 
to new teachers who could not be enrolled in time for their first 
teaching experiences and then did not follow through in a subsequent 
term, as per agreement, to enroll. 



lEENrHYING AND WORKING WTIH IMIEFNS 
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The inservioe and preser/loe teachers served by the FBIE p nx|ram 
are called interns to eliminate the cxxifusicn of their du2d title of 
student in a certification pr o g r a m and teacher to their secondary 
vocaticned students. A FGtlE Personnel Report is iqpdated each term. 
The last rqx>rt for the Winter Term, dated January 12, 1988, corrected 
April 1, 1988) is in the ffpesiOix in this section. Clearly, the 
majority of the interns are inservioe teachers in area vocational- 
technical schools, edthou^ the number of preservice teachers is 
groving. In the case of preservice interns, arrangements oust be made 
with the director of a school to allcw this preservice intern 
permission to vork in the school as a long-term "student teacher.** 
Whoi this is achieved, then the teacher in the preservice intern's 
occipaticnal area most agree to serve as the intern's resident resource 
person and allcw that intern to develqp his or her teacher oonpetencies 
in that classrtxa with those seocndary students. The usual a r r an gement 
is for the preservice intern to spend one class period, lasuadly two and 
one-^ialf hours, each week or every other week in that secondary 
classroom at the time the field resource person will be at the school 
on his or her wr^ekly visit. If this arrangement cannot be aoconinodated 
by the potential preservice intern's schedu3 3, then he or she is 
enccuraged to enroll in the traditioned vocational teacher prq>aratiQn 
program at Pitt. 
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As nev teachers are hired in the schools served by Pitt, \t ha? 
beoGne the custon in most sctools for the director to tell the new 
teacher to OGnt2ict Pitt about the PBIE pt o jidm or contact the field 
resource person on his or her viaekly visit to the sciiool. This 
procedure is nov making the identification of teachers needing help 
with their teacher developnent and teacher certification much easier 
than in the past vityen Pitt personnel had to find those eligible and 
interested. Ihis practice also daior^trates the directors* confidence 
arJi satisfaction with the FBTE program. 

ASSIGNMENT OF Alli FGOS BUERNS TO PBTE OOCBDINAIE 
AS ACAEDflC ADVISCR 

Ihe FBIE Program Ocxsrdinator is the ac8K3anic advisor for all FBEE 
interns and handles all advisenent for the interns either in person in 
the field on visits to the sciKX>ls during enrollment time or, in most 
instances, through the field resource persais. Ihe RRPs assist interns 
in filling out the enrollment form, bringing it to the advisor for 
review and signature. The forms are then taken in batches to the 
Registrar's Office by Center Office staff. 

EVAimnCN 

Two evaluation questionnedres were developed to gather data on the 
FGOE Program and the services provided by the Field Resource Persons- 
one questionnaire to administrators of the schcxDis m \ihicti the pr ogr a m 
was operating and one for the interns in the program. The 
questionnaires lased last year were revised for this year's evEduation. 
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i^:pendix A in this secticn presents the questionnaire developed 
for administrators and, in place of the answer grid, the tally of 
results is given. A total of 11 administrators, possibly more than one 
frtxn a given school, responded. The questionnaires \mce hand delivered 
to the iidividuals with a self-addressed, postage-paid envelop attached 
for returning the anonymous questionnaires to the Center Offioe. 

One revision to the questionnaires was the addition of an item 
requesting the identity of the Field Resouroe Person serving that 
administrator ' s school • IVro administrator respo n d m ts f adled to 
indicate that information. Each ERP will get a copy of the respansB 
tallies inclvded in this report as well as a copy of data from their 
administrators auid interns. 

Data are reported by the nunber of responses, not in percentages, 
because the numbers are small and percentages are not as useful with 
low total Ns. Overall, the administrators* reEponses are positive on 
both services rendered by the FRPs and of the viability of the FBTB 
program. While there are half as many re^xxises ftom administrators 
this year as last, these respo n de n ts indicate they are more familiar 
with the FBIE p rogr a m than some of last year's resfpondents (possibly 
those are among the missirg re^xxdents this year) . 

The resparses to the two open-ended questions, Nbs. 12 and 13, are 
reported verbatim following the questionnadre. Re^^onses to No. 12 
indicated satisfaction with the pr ogr am and two individuals pointed out 
the oonnection between a teavjher learning through the WfTE program and 
losing that exp^ienoe in their own cocpetency-^jased vocational 
education pr ocpram s . Several re^xsndents to No. 13 indicated the need 



Er|c ' 75 



ERIC 



Center FiDal Report 87-88 
PBIE - Page 9 

for meetings among FBIE interns* Ihis need is recxsgnized ty the FRPs 
and the C3oordinatQr. RegiGnal meetings had been held three years ago, 
one by each FRP for his or her interns, all using the sane agenda, 
allowing interns to attend a meeting other than theirs if sdieduling 
was a problen. Agenda itens were purposely other than FBIG and module 
oonoems whidi are better handled on an individualized basis. Instead, 
the agenda addressed broader issues of oertification, caspetency^teised 
curriculian. Chapters 5 and 6 requirements, etc. While those meetings 
had good evaluations, subsequent efforts in scheduling similar efforts 
met with very low attendance, 3ven when it was **understood that the 
meetings t#ere required.** A Saturday mooting on ocnpetency-based 
curriculum was very successful in the spring of 1987. Plans are now 
forming to have Saturday meetings, targeted for interns but op^ to all 
teachers and administrators with an agenda which will, it is hoped, 
attract all three groups. 

All origined questionnaires ccn{>leted by administrators and 
interns and the mark-sense answer sheets coded with their re^xnses for 
ccnfxiter analysis are ai file in the Center Office. 

There were 37 respondents to the intern evaluation questionnedre 
on the PEfTE Program conpared with 57 respondents to last year's intern 
questionnaire. There is no immediately recognized reason for the lower 
re^xDnse rate this year since the questionnaires were distributed and 
collected in the same manner both years on afproximately the same 
timetable. 

The responses to the first several items, dealing with the use of 
modules are positive. Itan 15 shows seme respondents less than totally 
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hspp/ with lasing the nodules. Ihere are several "fence sitters" in the 
neutral oolumn ^tihidi is a vote to eliminate that column next tiine and 
foroe a **san»4iat agree" or "saaoewhat disagree" response. The 
respo n ses to sane items like 17, 21, and 22 indicate the need for sane 
further orientation by the FBPa. Item 25 si^^ports similar data frcm 
the administrators' questionnaire for groi^ meetings %ihich was 
addressed above* 

The evaluations of the work of tlie FRPs is gratifying. After 
working for several years with two of the ranaining FRPa, this writer 
knows the ooncem for and dedication to the interns nade by the IVPs. 

Verbatim re^xaises to open-tended qub^tions 42 through 44 are 
rqsorted aifter the questionnaire. Some of the re^xxises to No. 42 
mi^it indicate that interns have free choice of which modules they 
conplete for the p ro g r a m; that is not the case. After the initial six 
modules in the B series are con|>leted, they may choose the order in 
which they conoplete the rest of the required modules in the Vocational 
Instructional I Program and there are some elective modules in the 
Vocational Instr\x±ional H Program. All other responses to this itan 
are, of course, positive since that is %^t the question requested and 
the respondents were varied in their responses. 

Re^xxises to N6. 43 asked for items needing correction or 
iiiproveaonent. Many of the re^xsnses indicated nothing needed to be 
changed. Seme of the other res^vises need to be <vldmwid with better 
ccnrunicatian with interns. Hie intern irked about not receiving a 
return cedl from the university is either exaggerating or, as many 
students do, called and did not leave his or her name, which is the 
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sane as no call at all finon the Uhiversity's or a faculty naitJer's 
position. Faojlty are sensitive to that criticism and are feequently 
ftustrated when calls are returned and the teachers not available. 
Uiere are a variety of itans here which require discussion with the 
raPs viho can inprove their ocmiunication and interactions with the 
interns. 

Item 44 asked respondents if they would do their teivAer education 
program through PBTE were they starting, loxjwing what they know. Ihes© 
data are true, and gratifying— only one "no" response from an intern 
who wants mors interaction with other teachers. That has always 
puzzled this writei>-do these folks not interact with the other 
teadiers in their building? ihese responses would be even more 
gratifying if more of them cited the PBIE methods and fewer the 
oonvenienoe, but proponents will take interns for whatever reason, use 
the practical PBEE methods, and help in the development of good 
vocational teachers. Again, let it be stated that the original 
questionnaires fron which these data are drawn are on file in the 
Center Office. 

SUMMARY mm 

The sunnary data for the PBTE Program are presented here. The 
specific detail of whidi intern enrolled for how many credits toward 
which certificate during whidi term are available both on file on 
hardcopy reports as well as in the ocnpiterized management information 
system. 

Seme interns, 19 durirg this year, were served but did not 
register for any credits. This can happen for either of two reasons. 
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When a nev teacher is hired in an AVTS, the timing sanetimes precludes 
that teacher being adndtted and registered for czedits imnediately. 
HcwBver, cne of the strwgths of the PHIE program is its ability to 
begin %)DXicing on site with new teachers as soon as they assume their 
teaching duties. A policy is maintained that new teachers who are 
served ••unofficially" must register for the PBIE program in the 
following term in order to continue receiving this professional 
developnent sappart. Ihis usually is the case since the new teachers 
must acquire certification within a reasonable amount of time. 

The other situation in which a Field Hesouroe Person will report 
worldng unofficially with an intern is when the intern has conpleted 
the required number of credits for a ^)ecif ic certificate but has yet 
to ocnplete the required Council of Educators r^iew. Field Resouroe 
Persons will work with interns in planning and initially evaluating the 
videotape of the intern * s teaching, faring the videotape to the 
Uhiversity to aa Senior Teacher Educator for resdew, and assist in 
setting up the Council of Educators' meeting at the Intern's school. 
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Ihe sunmaiy data axe as follows: 

Interns Served: 

Total interns registered for at leeist 

3 czedlts onoe during the year 
Total interns served ''unofficially" 

Total 

Vocational credits enrolled for 
Vocaticnal I Certificate work 
Vocaticnal H Oertif icate vioric 

Total 

Successful Council of Educators' Reviews 
for Vocaticnal I Certificate 
for vocational II Certificate 

Total 

Modules Successfully Oan{>leted 
(Ccn(xited, 2 nsodules per credit) 
in Vocational I CM±ificate worlc 
in Vocational II Certificate vrork 

Total 



55 

74 Interns 



123 

273 credits 



6 

14 COEs 



246 

300 

546 Module 
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CNEvssny gf eetisbdegb isst-isss 
scHDGL (V micxnai 
voaoKSiiiLEaacxnasmxBm 

MKDnSISKFKK EVMUKnOI qOESTIlOMIMHB PClt Tffi 
RRFCRMNCB-BASH) IBICBBt mPCMIOf (IHIE) FRXSOM 

Your volunt2uy cxxsperation in ocopleting this questionnaire is e^preclated. Ihis 
questionnaire has not been coded for follov-i^ purposes and you need not add your 
name to the c^iestionnaire vmless you choose to do so. 

We are anxious to receive your ^"f^^^ res p o n se s to the questionnaire items and 
hope that you will take the few miiutes necessaxy to ocoplete it and return it to 
the Vocational Education Program office in the staiqped, addressed emelqpe 
provided. 

The Field Resource Person serving this school is: N ^13 

Mr. Ed Brown 1 6 

Mr. Ed Fridc 2 3 

Mr. Don Irwin 3 _2 

11* 

INSIHXniXNS: Please circle one respons a number which besrt: describes your 
judgement using the following reqpo n s e categories: 

1 - Strongly Agree 4 - Disagree 

2 - Agree 5 - Strongly disagree 

3 - Nfeutral 6 - Cannot Jtidge 

Mean Vedue l.O 3.0 5.0 Mean 

SIk A N D SD G7 

N N N N N N 

1. In carrying out Pitt responsibilities, 
the Field Resource Person serving your 
school conforms to your school's 

operating procedures. 7 5 1 - - - 1.54 

2. The Field Resource Person is effective 
as a liaison between your school and 

Pitt when called upon todoso. 391--- 1.85 

3. The Field Resource Person adheres to a 
regular weekly schedule v*>en visiting 

personnel at your school. 5 7 « « - 1 1.58 

4. PBIE program reguiranents coincide with 

teacher re^xxisibilities in your school. 3 9 - - - 1 1.75 

5. Your teachers in the Pitt FBIE program 
are progressing satisfactorily in their 

teacher development. 1 11 - - - 1 1.91 

*The total number of useable questionnaires was 13. T^fo of them did not indicate 
the Field Resource Person serving their school. 
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Mean Val\j^ 1.0 3.0 5.0 Mean 



£A A N D SD GJ 

N N N N N N Mean 

6. The FBTE program and the Field Bescurce 
Person do not disrtgat your school 

operations. 6 6 1 - • - 1.61 

7 . PBIE is a viable vocational teacher 

education program. 6 4 2 - - 1 1.67 

8. Your teachers appear to work well with 

the Field Resource Perscn sending them. 4 8 - - - 1 1.67 

9. The FBTE program has enhanced teaching 

skills of those served by the program. 1 10 1 - - 1 2.00 

10. The Field Resource Person maintains 
high professionzd standards in dealing 

with you and your personnel. 8 4 - - - 1 1.33 

11. The Field Resource Persc^^ reflects a 
por>itive image for the University of 

Pittsburgh. 9 3 - - - 1 1.25 



12. What factOTB about the FBTE Program do you feel are particularly helpful to 
you in the preparation and certification of your teachers? 



_g?? attiKtw^ vmrfratlm r^spre?^ _ 



13. What factors abcut the PBIE program are a problem v*iich need correction or 
inprovement? 



_See attac±>ed verbatim resDQnses_ 
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XKT/SSSm CP EcnsBDRa 
SCBOGL CP EOXXmOK 
1987-1988 

BE5R16ES IBCN FHEB M l lUl iai« M !OBS TO GRK-EMDBD 
OQESHai #12 



QQESTKll #12: What factors about the FBIE Program do you feel are 
particularly helpful to you in the preparation and 
oertif Icaticn of your teachers? 

**Modules my be taken or worked on at an appropriate time. This makes 
the modules more meaningful.** 

"less tracvel time for the staff." 

"The fact that it is "on site*. Teacher i i t faxn/ qn e rt can be observed. 
Oonstant qpdate in teaching progress, techniques, \ «s, etc." 

"TaeKihers better understand CSVE." 

"Modules eure relevant to dasszocnv/shop instnjction." 

"Kocps ertaf f infoooBd about a^irtivities at the university of 
Pittsbuit^." 

"It's effortlessr 

"Oonvenienoe 'n teachers obtaining certification." 

"The oontiitiing or on-<rc>ing contact a source of information at hand to 
refipond to questions and give sO^ica. A siqpportive person 
representing the Uhiversity, willing to address problaaDS identified in 
regard to a partic^)ating intern teacher." 

^'Methods, understanding." 

"Continuous tfxjlated infomation and assistance." 
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nnVQiSEIIY GF FEnSBDBGH 
SCHOOL GF EDDOKnClI 
1987-1988 

RESEOCES TIBM M Ml H lSi am XJ K i TO OBBhBXBB) 
QDESTDdl #13 



ODESnCN #13: What feK^tors about the PBdE Program are a problem vftiich 
needs oarrectlcn or i i cpro v ement? 



^^I dcn't see any probleras frcm ny position.** 

"I hatve never been oriented to any ocnoepts or procedures related to 
the program.** 

**NQne noted.** 

**Nted to have a required meeting with all resource personnel to ensure 
p rocedures are consistent and *nev teachers* have an opportunity to 
exchange eQq)erienoes with other teachers.** 

"Ifane.** 

**N^dd to WQtic more en curriculum in cxaopetwcy based format to meet 
State requirements.** 

**Not enough interaction with teachers from othor AVTS*s as it ^iculd be 
in a residence course. I feel this is very is^jortant.** 



**It may ba, at least CGnsideratiai given, to have the Field Resource 
Person io seme observations of teachers, using an evalviation 
instrumertt. If this is being done it is not rearlily apparent.** 

••None.** 

**Teadiers need to meet as a group in order to share questions^ 
thcu^ts, and ideas.** 
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mivnsny gf fitcsbdrgh id87-i988 
scHDoaLGF mxxnas 

PGR IHE 

HSRFGHMMICE-BASED TSXSOt HIXacnDCN (FHEE) IHDGBflM 



Your voluntary oooperaticn in CGnpleting this questiGrmalre is appreciated. DO NOT 
WRITE YOUR NAME ON IHE QUESTIOINAIRE. Ihere is no way by \iiihicii your OGBopleted 
questionnaire can be identified as yours or as orming troox your school by a Field 
Resource Person or anyone else. Ihere will be no attenpt to do any follow \jp of 
non-re^xaidents so no identification code is necessary. However, we want your 
candid responses al xit the FEfUE program in order to evaluate it and inprove it. 



PLEASE BEIOBN YOCR (XMPIEJSD QJESTXOtKKIBE IN THE WVEUXR FRDVUZD IKCH IS 
SIAMISS AND ACDSEESSED TO IHE VCKXTLGtiKL BDUCAXION HtDOCAK oralCS. THANK YOO. 

JNSnmcrnoHSi Please circle one response number for each question. 



PART I. 

Please circle one number for eeich question. Total N of re^xaises » 37* 

1. The Field Resource Person serving this school is: 

Hr. Ed Brown 
Mr. Ed Frick 
Mr. Don Irvin 

2. Your gender is: 



Male 29 

Female 7 

3. Your age is: 

35 or younger 20 

36 to 49 12 

50 or older 4 

4. Ycu are in: 

Inservice (enployed as a teacher) 33 

Preservioe (not yet enployed as a teacher) 4 



*The total N an Items 1, 2, and 3 are 36; all others are 37. 



10 
14 
12 



5. You eoce working toward: N 

Vocational InstttK±ional I Certificate 18 

Vocational Instructicnsd II Oertif icate 19 

6. Hov nuch college credit other than FBTE have you conpleted at this time? 

None 5 

Uhder 30 credits 18 

31 to 90 credits 6 

91 credits or more 1 

Bachelor's Degree 6 

Other 1 

(Please e}q>l2dn) 

7. HcM many college terns in the FBIE R?ogram have you oonpleted (count the 
^)ring session as a term)? 

1 or 2 15 

3 or 4 7 

5 or 6 9 

7 or more 6 

8. Have you ocnpleted any traditional (cn-^suqpus classes) in Vocational Education 
Teacher Preparation before entering the FBIE Program ? 

Yes 7 

Nb 30 
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PART U 
INgTHD CrKKS: 

Please cirela one number that best descxibes your viewpoint. the follcwing 

categories: 



1. Strongly Agree 

2. Agree 

3. Neutral 

4. Disagree 

5. Strongly Disagree 



9. 



10. 



11. 



12. 



13. 



14. 



Mean Value 



The modules required for the Perf atrnanoe- 
Based Teacher Education (FBIE) Program 
are expensive oon par ed to textbooks. 

Modules are effective because they 
address only one ocnpetcncy or subset 
of related acn|Mtencies. 

FBIE modules effectively maintain my 
attention by requiring me to reqpond 
at each step. 

The modules on the %hole are easy to 
understand. 

Modules are helpful in that they are 
focused and secfuential. 



Ihe modules help me to solve prcbl 
in sy teaching. 



15. Modul( 
16. 



seen to fit my style of learning. 



The FBTE; method is a poor way to develop 
ocxpRtencies. 



17. I am not sure hcv nuch I have learned 
vhen I ocnplete a module. 

18. The Teacher Perfomanoe Assessment 
Foms (TPAEs) are valuable. 

19. I ssNB time in my learning vtoi I work 
with modules instead of textbooks. 



1.0 
SA 
N 



12 



11 

11 



A 

N 



Note: Because the 1^37, 
data are reported in Ns 
rather than pezcents. 



3.0 
N 

N 



24 - 

22 8 

30 2 

29 3 

18 
14 



7 

10 



D 

N 



12 



10 



24 10 - 



15 12 - 



5.0 

SD 

N 



1 

2 

16 17 
21 10 



Mean 



3.60 

1.73 

2.14 

1.92 

1.95 

1.95 
2.08 

4.35 

3.97 

2.19 

2.05 



Mean Valvie 



1.0 3.0 5.0 Mean 

SA A N D SD 
N N N N N 



20. The intztsduction in the module motivates 
me to develop the cxaipetencies addressed 

in the maJule. 2 22 11 2 - 2.35 

21. THrjsTB is aiough time in a cx^llege tern 
to develop ocnpetencies in at least six 

modules. 5 25 4 2 1 2.16 

22. Modules ma]ce learning too inechaniGal. 1 6 24 - 6 3.95 

23. FBIE instruction is boring. 1 2 6 20 8 3.87 

24. I think I learn faster with the FHIE 

method. 9 13 11 4 - 2.27 

25. There is a need for periodic group 
discussions among interns and Field 
Resource Persons (FBPs) pertaining 
to educational imicc not addressed 

in the modules. 5 17 9 4 2 2.49 

26. FBIE is valuable because it offers 

teacher preparation in the field. 11 23 2 1 - 1.81 

27. The re is more work involved in 3 credits 
of FBIE than there is in 3 credits of 

traditional^ (on-caiqpus) oourseuork. 4 11 15 6 l 2.70 

28. Work in EdE focuses solely on useful 

teacher ocnpetencies and knovledge. 7 21 6 3 - 2.14 

29. When I first began my FBIE work, the 
list of ctaqpetencies (modules) that I 
would have to dsssx^trate was given to 

roe. 10 25 2 - - 1.78 

30. The FBIE program allows me to move 
throu^ the p ro gram as quickly or as 

slcwly as I choose co move. 15 20 2 - - 1.65 

31. I knew that the eveQuation of 

perf ormanoe is doiie with the Teacher 
Perfomanoe Assessment Fom (TPAF) in 

the module. 16 21 - - - 1.57 



Please circle one nunfeer that best describes your viewpoint, 
categories: 



Use the follc^in? 



1. Strongly Agree 

2. Agree 

3. Neutral 

4. Disagrae 

5. Strongly Disagree 



Mean Value 

After I work with the I have a 
good idea of what I'm going to do next. 


1.0 
SA 
N 

14 


A 

N 

19 


3.0 
N 
N 

3 


D 
N 

1 


5.0 
SD 
N 


Mean 
1.76 


I bellevr: th*.* FBP Is objective in his/her 
evaluaticn of my wark. 


16 


20 


1 


- 


- 


1.60 


The FRP nalrcainB a high professional 
standard in our wock together. 


24 


12 


1 


- 


- 


1.38 


Ihere is cortinuity to the fBP*a work 
with me. 


16 


20 


1 






1.60 


Ihe ISP enxurages me to evaltiate 
nr/ teaching. 


20 


16 


1 






1.49 


The FRP*a knowledge of teaching is 
evident in his/her work with me. 


22 


12 


3 






1.49 


Ihe ISP and I work together as par''ners 
in iji{>rcving ny teaching and student 
learning in ny classes. 


19 


17 


1 






1.51 


The ISP suggests/danorBtrates ways 
that I can v#ark with ny students. 


17 


18 


2 






1.60 


The ISP and I focus on ^lecif ic things 
that occur in sy teadiing. 


18 


16 


3 






1.60 


The ISP makes suggestions that I find 
useful. 


20 


16 


1 






1.49 




PART IV 

Please answer the following questions: 

42. What factors about the FBIE Program do you feel are eqpecisLLly helpful in your 
preparation as a vocational tBadtier? 

See attached verbatim responses. 



43. What factors about the FBIE Program are a problem Jfitiicti need to be corrected 
or ittfsroved? 

Se\ attadned ^/erbatim respatBea. 




44. If ycu were starting your teacher education progr a m new, would you do it 
through FRIE? 

Yes No 



Why? 

See attached verbatim re^nraes. 




90 



i^ppendix B 



jxrassm o p Ecn sHica 

SCaOQL OF BDOCKniCM 
1987-1988 

BE5HN5ES FICM IBEB INIBaB ID CXfQi-BOXD 
ODESEICII #42 



gOESIIGN #42: VSiat feictors abcut the WTE Program do you feel are 
especially helpful in your preparation as a vocational 
teacher? 



"Oonvenience - self pace.** 

'Hiey deal with vihat is needed to teacii." 

'^Saves me a lot of valuable tiue in not ha^/ing to go to school on 
caiqpus at night.** 

"So far they have matched every day job procedures.** 

''Not having to travel to Pitt-Oakland for classes, saves tiine that can 
be better spent in stuc^ and practice of ocnpetencies. I can set my 
CMi pace. Die CGn()etencies e^ly directly to ^yhat I*m doing 
everyday." 

**Ihe one on one situation you develop with the FRP is very helpful for 
both the module wrk and other situations that develop during the 
year." 

"FHIE represents on the job training. Ihe situations learned becxane 
and are real situations." 

"Information derived fraoi FBIE modules can be allied directly into 
classrocm situations." 

"Hie atvedlability of an e>Q)erienoed and professional Field Resource 
Person, Mr. Brown." 

'*Each module is direct and to the point as to what needs 
aoccnplished." 

"It focuses on ^)ecific rather than a good deal of material that may 
never be used in the course of ones* teaching czuneer." 

"Learning \^iile on the job. It is practical not theory!" 

**^ fact that I keep this material on file and use it for a ready 
reference to help in different situations." 



'*lhe FBIE p r ogram has been the most inportant tool in sy transition 
with CBE. Withcut ny training with the PBTE pr xxpr am I would have had 
a very difficult time." 

••Have a really good Field Resairoe Person. One that is always there 
jJtysai you need him, help you ^ften ycu have a problaan. One v*io 
evaluates fairly he is not afraid to criticize and help ycu.^* 

••Efficient \2se of time. CXie on one oontact with professioned 
teachers. Vtork at our rate.** 

••Some of the modules helped me to ini^rove my teaching skills."* 

••I have the opportunity to see the results of many of the modules I 
woric with institute in my teaching." 

••Since I never taught before, I find the 'mods* helpful in things like 
the chalTchoani, running a projector very helpful." 

•'I feel I oould do as well or keep vp with the credits if I had to go 
to Oakland, having this material here and working at hone is a big 
help." 

••Modules that refer to often used skills." 

•Iliey're effective and maintain my attention. Aid me in solving 
problens in my teaciiing, especially save time going to classes." 

••Ihey give me the freedom to work at my own pace without having to 
drive to evening classes." 

•*lhe learning e>q)erience is current and in time with today's 
ccjqpetency based education." 
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onvHSHY OP pcnsBOBm 
SCHOOL OF wacxnas 

1987-1988 

RESPCN5ES IBCN FBIE 1111096 TO (SBI-^NCED 

aoEsrnii #43 



QDE^GN #43: What factors about the FHTE Program are a problan 
needs to be c o rrec t ed or inproved? 



**Nbt enough interactiorv/discussicn. " 

"More tine to work on the modules to ocnplete the credits.'* 
"None that I can think of.** 

"Assignnents are extremely r^)stitive more, in my opinion than is 
T y^^"^^^^^^^T^ ^ ■ ** 

**I\it EdncationeLL Psychology, and FGundaticns of Psychology in nod. 
form." 

**M/ biggest problan vjith the FHIE prog r am is in the three years I*ve 
been enrolled I've had three differmt fKP's. It ^iould be nice to 
ccntiiue with the same FRP year after year." 

'*Ihere is a lot of di^licatiai in sane areas." 

"Inclusion of additicned Hcdules on mainstiaaming and special naeds. 
I vculd 2dso liJce to see more involvement of the resource teachers at 
the school." 

"Raduce the nomber of modules or credits needed for a vocational 
teaching certificate. The credits needed for vocatiGn2d education are 
not useftd in any other eaoplcyment netting, therefore, very. expensivB 
when a Bachelor degree is already received in the profession of ^ch 
you specialize. Ihe video of the dassroGm for Voc Oert II modules is 
unnecessary once the professional approve your teaching skills in 
receipt of Voc Cert I. The required modules for Oert I and H list 
needs revised - with teacher input." 

"Ihere is too mjch repetition involved in ccnpleting the modules. And 
if any questions evolve in working through the modules you hacve to 
wait until the FBSP visits." 

"I am satisfied with the universities ^sproach to FBTE." 
"Modules are frequently out of stock at AAVIM." 



"Soone modules require a tremendous amount of p8$)erworic vyhich I feel is 
not oondensive to learning. It beocmes more lite busy vKsrk." 

"I feel we should be able to obtain our modules locally vft>en needed. " 

"I really don't hacve any problems with the FHIE program." 

"If you cxuld purchase modules throu^ the FRP or other direct 
methods." 

••Ifane." 

"The only problem I have experienced is keeping the same field 
resource person.** 

"I caui't think of any specific areas." 
**N5aiy modules reqiiire diplicate information." 
"B6 module seems obsolete." 

"At this point I have no problems with the FHIE program." 
"None." 
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Appendix B 



anvBsxiy cf EinsBDRGH 
scaoQL CP ErocamcN 

1987-1988 

RESFGK5ES ¥KH FBOS IHISSB TO (XB<-ENCED 
QDESTKll #44 



gOEsnGN #44: If you we» starting your taach ar education pr ogr a m 
nov, would you do it through FBIE? Yes or No. Why? 



'*Nb - Not enouc^ InteiractiGn with others for topic discussion.** 

"Yes - It is more convenient." 

'*Yes - Beca u s e I have no tine to go to school." 

"Yes - See #42." 

"Yes - The FBIE pro gra m fits my needs. If I were to drive to 
Pittsburc^ two or three evenings a we^ I'd have no time for anything 
else. Ihrae hours of tracvel tin plus time in class, plus parking, 
gas, and other eoqpenses would be too much of a burden. Even if these 
courses were offered in Greensfaurg I would not be available for all 
the cl ass es because of other professional ocnmitsnents. " 

"Yes - Uie convenience and I like it's direct and to the point 
e^sproadti." 

"Yes." 

"Yes - Time involved and money." 
"Yes." 

"Yes - I feel that the PBEE Program provides for better on-the-job 
learning e9^)eriences as opposed to traditional on-cazi|xis classes. I 
have also found the information and suggestions contzdned in the 
modules to be very useful in applying it in my vocational progr am . In 
addition, I have found the FBIE pi t x pr am to be more convenient in that 
it eliminates the hassle of attending classes on caiqpus." 

••Yes - Personal convenience!" 

••No - Most of the timb in learning there is more information that can 
be gained throuc^ lecture than is given in written material." 

••Yes - Saves a lot of tiine running to Pitt and I can fit the course 
yfiork into my schedule easier." 



"Yes - I tiiink it is avEdlable and cxsipetent method. If I didn't 
thijik so you vfoil.d have received a list of viiat was wrong with it." 

''Yes - It eddresses ^)ecific topics one at a tiine. It's real not 
theory. It's flexible (tine and location) . Instructors work with you 
on a one to one basis. Don Irwin is the most helpful FRP I have had!" 

"Yes - I lUce Fridc." 

"Yes - Because the FBIE progr a m saves mLx:ti needed time th^t I may use 
on my students. Ihis program also allows me to practice with Hiy 
students \Aiile I am involved with the modules." 

"Yes - Because I got a lot more done thsn I would have if I had to go 
the canpjs. Also, I like the one on one talking, helping, and 
evaduations of our field resource persons, espedally with Mr. Irwin, 
he has helped me a lot." 

"Yes - Satves driving to a center city canpus. Provides for the 
efficient use of a limited member of hours. FBP provides one on one 
contact for specific questions or problems." 

'*Yes - It has been very helpful to me." 

"Yes - I like to work jJbesi I have the time. No time used \jp going to 
and from Pittsburgh. I think it is a good way to learn. " 

"Yes - I can complete the work on-the-job leatving evenings free for 
other courses as needed." 

"Yes - It makes things easier for me and I can do the work at my own 
^^Deed. " 

"Yes - ability to work at hcmB and utilize materied in classroom." 
"Yes - I save time working with modules." 

"Yes - I liJce the convenience of working at home without going to 
night classes." 

"Yes." 
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PerformBnce-Based Teacher Education 
Personnel Report of Interns Currently 
Being Serviced by PRP's 



Corrected 4/1/88 
0«te: Jan. 26, 1988 Tot*: I Schools 

Winter Tenn 87-88 

Inservlce Interns 
Total Interns 



20 
2 
47 
A9 



Field Resource Person; Dt.nald B . 
SCHOOL (Senior Teacher Educator) 



Irvln 



Inservlce Interns - 17 




A. W. BEATTIE AVTS 



CENTRAL WESTOORELAND AVTS 



EASTERN WESTMORELAND AVTS 

NORTHERN WESTMORELAND AVTS 

MC KEESPORT AVTS 

I'ENN HILLS HIGH SCHOOL 

•"ORBES ROAD LiST AVTS 
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INTEKN 



Kirkpatrick, Wm. 
Kukura, Judith 
Miller, Scott 
Mohney, Duane 

Ellwood, Brad 
Loughner, Kenneth 
Swartz, George 
Zeker, Ray 

Mizlkar, David 
Forllni, Dhara 
Gosacco, Louis 
Seese, George 
Repko, 
Kanaan. Al 
Carlesl, K 
.-snnner , bick 

Benoit, Ronald 

Tain, Richard 

Ballnt, PcUil 
Gever, Jaralynn 
Kublt, Bernard 



VOC CERT 
PROGRAM 
I 



X 
X 



X 
X 

X 



TEACNG 
STATUS 
IN/PRE 



X 
X 
X 
X 

X 
X 
X 
X 

X 
X 
X 

X 
X 



Preservice Interns • i 

REGISTRATION STATUS 
New 

Will Reg. 



Total 



18 



COE Tape 



X 

X 



COE Tape 



i 



RESIDENT RESOURCE 
PERSON 



Marsha Ranslck 



V. E. Zola 



O 



UHIVERSITY OF PinSBURCH 
SCHOOL OF EDUCATION 
VOCATIOMAL EDUCATION DEPARTMEMT 



Performance-Based Teacher Education 
Personnel Report of Interns Currently 
Being Serviced by FRP*i 



Corrected 4/1/88 

Janurjfv 1988 
Winter Term 87-88 



Total Schools • 20 

Preservlce Interns ■ 2 

Inservlce Interns • ^7 

Total Interns - ^9 



Field Resource Person: 



F.d wa r (J J . ^iravn 



Inservlce Interns - 13 Preservlce Interns 



Total - li 



SCHOOL (Senior Teacher Educator) 


1 

INTERN 


voc 


CERT 


TEACHG 


REGISTRATION STATUS 


RESIDENT RESOURCE 
PERSON 


PRO( 
1 


iRAN 
1 1 


ST^ 
IN> 


^TUS 
;PRE 


Curnt ly 
Regd. 


Not 


New 

Win neg. 


JohrK-L(»wn AVT!^ (Liups) 


Falkov/!iu , (i'jK* A. 




X 


X 




3 






Ko\?rt Sivi il 


814/226-6073 




















Chiril k>, '/-icn A. 




X 


X 










V, LyniK^ I'ui'lC'si' 


lnhfi**tr»L/n lit oh. ''r^'ir^/^l f ] .t»-if ^ 




















R14/S'U)-ft7'Al 




















Johnstown Relict b ( l.u n gs L r i« j , ) 


Ikrnn, Kruf:in 


X 




X 




'i 








Ol'* / ^_;J— JOOl 




















Ia\\«on, I\()ix rt 


X 




X 




3 






Jnd< I>!riiiLli 




Itinzy, 1 ry T. 


X 




X 










Joe Ki '/y/j 


Hon Jiey AVi. v^ungstrni-; 


Annonio, Nwin H. 


X 




X 




J 






•HeOir^. Vridlcy 


























X 


X 




3 






lUeChs, jviiKlioy 




Galaski, Lauri 


X 






X 






X 


Wokaly, Mike 


Somerset AVTS (Lipps) 


Acey, i'lirr^ G. 




X 


X 




3 






Kobert Fri(xlli]io 


ft14/44'^-'^h'^l 






















Fhillippc, Qiry A. 


X 




X 




6 




a?-; 


IjiTirles 0. Hli(.licT 




Sponlak, I\uila 


X 




X 




3 






Robert Kricx'hiK* 


South l:igli Scliool (Davidsu-i) 


Jaldcic, Kidiard N. 




X 


X 






X 


GOT- 


Joiin Foley 


Al 2/43] -2344 




















Suldts, i.n P. 




X 


X 




3 






Jo! in Foley 


o IK) 


ValeriLi.io, i ;iry I^t 




X 


X 




3 






'ibylor, J. P. 
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UNIVERSm OF PITTSBURGH 
SCHOOL OF EDUCATION 
VOCATIONAL EDUCATION DEPARTMENT 



Perforrance-Based Teacher Education 
Personnel Report of Interns Currently 
Being Serviced by FkP^t 



Corrected A/1/88 

Date: January 1988 Total Schools • 20 

Winter Term 87-83 Preservlce Interns ■ 2 

Inservlce Interns "47 

Total Interns • 49 



Field Resource Person: 



Edward Frlck 



Inservlce Interns • 



17 



Preservlce Interns - 



1 



Total - 



18 



SCHOOL (Senior Teacher Educator) 



Beaver AVTS 
tellegrlno 

Fayette AVTS 
Lungs t rum 



Green County AVTS 
Lungstrum 



Western AVTS 
Lungstrum 

Parkway AVTS 
Pellegrlno 



Steel Valley AVTS 
N. Fayette AVTS 



in 



X 




INTERN 



J. Cateuera 

F. Mano 

R. Fretts 
L. Murphy 
R. Washabaugh 
L. Rossi 

G. Tylka 
F. Burich 
N. Kovaclc 

J. Varabow 
.T. McDonald 

B. Fields 
J. Ingllsh 

C. Linlnger 
J. Brougher 

J. Wright 

N. Manack 
L. Pausek 
K. Butcher 



VOC CERT 
PROGRAM 



X 

X 



X 
X 
X 
X 



X 
X 
X 



X 
X 

X 

X 



TEACHG 
STATUS 
IN/PRE 



X 
X 

X 
X 
X 
X 

X 
X 
X 

X 
X 

X 
X 
X 
X 



X 
X 



REGISTRATION STATUS 



Curnt ly 
Regd. 



3 
3 

3 
6 
6 



3 
3 
3 

3 
3 

6 
6 
3 



Not 
Regd. 



New 

Will Reg. 



RESIDENT RESOURCE 
PERSON 



J. Kltlk 

J. Kltlk 

R. Washabaugh 

R. Markutsa 



J. Muslchuck 
K. Bamberger 
K. Bamberger 



G. Kemenslc 



T, 

Y, 
A, 



Burdette 
Speranza 
Marlngonl 
Cemlnaro 



B. Backlarz 



30PEINISCM OF VOCATIGNAL EDUCATIGN 
Dr. Jeones Pellegrino, OGO^cnent Ocx>rxlijiator 

Ihe 1987-88 acactemic yeeu: was mariced by invigorating acadaoic 
ac±ivity that transcends the School of Education, the Department of 
Instruc±ion and Learning and the Program in Vocaticned E duc at ion. All 
faculty in the School were challenged with the ectivities of Academic 
Program Reviews. departments were challenged with the activity of 
State Certification Reviews. All piuyrams were challenged with the 
activity of rewriting p rogr ams of stufy for teaciier and administrator 
certification. 

The Vocaticned Program had the opportunity to think and reflect 
about its mission to the School of Education and its ccmnitment to the 
Bureau of Vocational Education. It was the consensus that the ptxjyiam 
would continue to %Kark toward the mission of excellence mandated by the 
School, and at the same time iiiprcve the quality of Vocational 
Progr am ning for prospective teacher and administratozs without 
intemqption to the ongoing p r ogram operations. 

Within this context, the ScqpenrLsor Ocnpcnent has 17 individuals 
enrolled at various levels. Four individuals have conopleted the 
Supervisor pi u jidm during the 1987-88 eKSdendc year. During the past 
six months there has been renewed interest in the Supervisor program 
because of new options offered in the Leadership Gcqpcnent. 

Ihe Vocational Program now also draws on candidates vAk) are 
employed in educational settings other than vocational schools and, in 
addition, vKuLd like to pursue the ixxiustrial focus. Candidates who 
pursue the industrial focus may have had e3q)erienoe in the vocational- 
tedinical education setting or in the industxiad setting. These 
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candidates have a ocniDitinent to pursuing careers in a variety of 
industrieLL settings • Some of these are as follows : training 
administrators or ooordinators; self-€nplqyed industrial training 
consultants; tradning consultants for marketing ccnpanies vftiich produce 
training programs ; industry-education ooordinators grants writers ; 
industriaLL research assistants; service positions with state and 
federal agencies re^xsnsible for the allocatic^ of funds designated 
for industrial training* 

The si9)ervispr program can now contribute at a significant level 
to thie professional developnent of those individuals \iho are interested 
in leadership positions. 

The activity of preserc candidates in the supervisor program will 
continue to increase. The a^/arage nuntoer of credits generated a year 
by each candidate is a«)ra)dmately 9-12 credits. Aocordii^ly, with 17 
active candidates, this generates ^proximately 150 cr to 175 ^zc per 
year on Supervisor Candidates only. 

Dr. James Pellegrino, Associate Professor, continues to coordinate 
the Sipervisor Program. He also teaches graduate and undergraduate 
courses, acts as field resource person for the intern phase of the 
St?)ervisory Program, and serves as Senior Tteacher Educator in the field 
based PBTE program vAien needed. In addition. Dr. P^legrino is 
Director of Graduate Studies in Vocational Education. 

Peccnrnendaticais for the Fiscal Year 1988-89 will be to market and 
iirplement the new graduate program that enoortpasses the Si^jervisor and 
Director Programs. The plan for the new graduate program has been 
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approved by the Vocational Education faculty and the Academic Itolicy 
Conmittee of the Sdiool of Education. Human Resources are new being 
recruited to staff the program and begin the year with renewed vigor 
and vitsLLity. 
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OUTREACH PROGRAM 
VOCATIONAL DIRECTOR CERTIFICATION PROGRAM 

John G, Lipps 
Component Coordinator 

Introduct j on 

This field-based, internship component of the leadership 
development program provides each candidate with the opportunity to 
document his or her performance of the competencies needed to 
administer a vocational program in either an area vocational technical 
school or in a comprehensive high school • 
Objectives 

The following objectives have been identified for this program by 
the Bureau for Vocational and Adult Education, Harrisburg, PA: 

1. Provide field-based, competency-based instruction and support 
services for the internship component of the Vocational 
Director Certification Program. 

2. Apply an individual needs assessment strategy in order to 
provide credit for administrative competencies acquired prior 
to the date of entrance into the Director Certification 
Program. 

3. Employ a Field Resource Person for every 15 to 20 interns, 

A. Recruit a sufficient number of candidates to maintain a ratio 
of 15 interns for each Field Resource Person employed, 

5. Provide a list of interns, their area of professional 
experience and the names of the school districts in which they 
are completing their internship. 
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6. Provido payments to local school districts to employ 
substitute teachers in order to release teachers for 
internship assignment. 

7. Evaluate the program through intern and supervising director 
feedback. 

Activities 

These activities represent the means by which the objectives have 
been addressed: 

1. Each intern is required to provide documentary evide»..e of the 
performance of each task within each of the 166 competencies 
in the program. The tasks are performed in an area vocational 
technical school with the supervision of both the Supervising 
Director and the University Field Resource Person. The 
documentation procedure is outlined on the "Cover Page for 
Competency Documentation and Assessment Materials" (Appendix 
A). The program is also competency based in that the program 
is based upon 166 competencies that were identified and 
verified in a national study made by The Natirnal Center for 
Research in Vocational Education. The 166 competencies are 
addressed through 28 modules provided by the National C-nter 
for Research in Vocational Education. The work of each intern 
is recorded on a progress sheet that lists each of the 28 
modules. (A copy of the Intern Progress Report is shown in 
Appendix B.) 
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2. An assessment strategy is used ♦'.o acknowledge and provide 
credit for administrative competencies acquired at a time 
previous to che date of entrance into the Director 
Certification Program. The competencies may have been 
developed through enploym^nt in a vocational administrative 
position or through the completion oi a Vocational Supervisor 
Certificat ion Program. 

3. Dr. Donald Dickey, retired Director of the Crawford County 
AVTS, was employed as a Field Resource Person to supervise the 
work of the interns. 

4. Several approaches have been used to recruit interns. A 
listing of persons completing the Director Certification 
Program along with position titles and place of internship has 
been published in the Spring Term issue of the Pitt Note (see 
Appendix "C"). This will be followed by a description of t!;e 
program to be published in the Winter, 1989 issue of the Pitt 
Note. Letters are sent each year to prospective interns 
during the Spring Term of each year. 

5. A list of interns, their area of professional vocational 
experience, and the school in which they are completing their 
internship is on file for FY 1987-88. (See Appendix D). 

6. A system, including standardized application forms, is 
provided to make it possible for interns to obtain released 
time for internship assignments. During the FY 1987-88, no 
interns applied for released time. (See Appendix F). 
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7. An evaluation of the program was made through obtaining 
feedback from Interns and Supervising Directors, (A more 
detailed description is included in this report under 
"Evaluation"). 
Evaluation 

The Center Activities, listed in the previous section, also 
indiwate the rreans of implementing each of the seven program 
objectives. Appendices "A" through "F" provide evidence in regard to 
achieving the seven objectives. Additional evidence shows the number 
of students served may be obtained by reviewing Appendix "D" and by 
noting that _11 interns were served during the FY 1987-88. The number 
of c edits earned by the interns totaled 48. 

Number of students eni oiled in the internship: 
SumiTier - 1987 — 7 
Fall - 1987 ~ 3 
Winter - 1988 ~ 5 
Spring - 1988 ~_1^ 
16 

Staff and Staff Time Assigned 

University personnel assigned to the Vocational Director 
Certification Program, osition title and portion of time assigned to 
the activity were: 

1. John G. LippSi Coordinator 15% 

2. Donald Dickey, Field Resource Person 100% 

3. Stella Foust, Secretary 5Z 
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Str^^ngths and \v^eaknesses : 

Evaluation instruments were mailed on June 1, 1988 to both the 
interns and their supervising directors. 

Program strengths reported by the Interns included favorable 
statements regarding the validit> of topics covered, support by the 
University Field Resource Person and c'-e Supervising Director, 
realistic competencies, customized proposals, individualized work base, 
and on-the-job training. Program strengths reported by the Supervising 
Directors included favorable statements made in rt ^ard to the positive 
effect of the internship upon the local program and the flexibility 
provided in the process of converting APAF Statements into tasks that 
are subsequently subject to editing by the Supervising Director. 

Program weaknesses reported by the Interns were primarily in 
reference to a need to eliminate some of the modules while adding new 
modules that address more current issues such as, contract 
negotiations, dealing with program cutbacks, and working with school 
boards. Program weaknesses reported by the Supervising Directors 
suggested a need for a closer screening of candidates, a check on 
whether or not work was being copied from others, a need for more 
traditional course work and a closer look as to whether or not the task 
statements are relative to the work done. 
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Pecommondations 

1. Address current issues in vocational education such as 
contract negotiations, dealing with program cuthacks, creative 
progranining, working with school boards, and school law. 

2. Continue to address the current issues of last year such as 
teacher induction, decrease(' enrollments, increased high 
school graduation requirements, vocational subsidies, the 
Pight to Know Act, CJT proposal writing, and nanagement of 
faci lities. 

3. Review new instruction guides for inclusion in the progran; 
while eliminating non-critical modules. 




4. Identify alternative tasks to be performed for selected 
modules. 
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Appendix A 



Untvtrslty of fUUburgh , 
VC 218 (Gold) School of Education Competency Cluster 

Internship Vocational Director's Certification Program 

COVER PAGE 
FOR 

COMPETENCY DOCUMEKTATION AND ASSESSMENT 
MATERIALS 



Note: Attach table of contents, approved proposal, documentary 
evidence and assestaent forms to this cover page for 
final evaluation by University personnel. 

Candidate's Name Day Phone ( ) 

Supervising Director's Preliminary Approval Signature 



University Personnel Final Approval Signature 



A. Competency Cluster Number and Statement: (print) 



Date 



Date 



B. Competency Cluster Perfomdnce-Doanentation -and -Asse s s tiie i it rtvtgss r--(an 
overview) 

In order to perform, document»^d assess each of 
the 28 competency clusters, follow the steps outllnec' 
below. (These nine steps are detailed on the Competency 
Development Procedure Sheet.) 



1. Select a fompetency cluster for performance. 
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2. Write a "Documentation Proposal" for the selected competency cluster. 

a. Develop a list of tasks leading to the performance 
of the selected competency cluster. 

b. Identify, by enclosing the task nimiber In parentheses, 
those tasks either completed or planned for completion 
while enrolled in University course work. 

c. Identify, with a "V", those tasks appropriate for 
verification by the Supervising Director. 
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d. Preface, with the phrase ''If poss1b1e\ those tasks that 
My later be replaced with an alternate task. 

e. Analyze and complete the list of tasks by adding selected 
•Task SUtements." 

f. If possible design a "major" task. 

g. Analyze the list of tasks to detennlne and record the 
number of pieces of documentary evidence to be produced 
and/or collected. 



Obtain approval of the proposal by the Supervising Director and the 
University Field Resource Person. 



Proceed with the performance of each tafk listed In the proposal. 



Create or collect the documentary evidence for the assessment of the 
performance of each task listed In the "Documentation Proposal." 



Assenble a "^package of materials" to dociment the performance of the 
entire competency cluster. 



Submit the •'package of materials" to the Supervising Director for 
assessment and preliminary approval. 



Submit the ''package of materials** to obtain final competency cluster 
evaluation and approval to: 

OohTj G^lippSt Coordinator 

Vocational Director*s Certi f 1 ca t fort Program 

Center for Vocational Personnel Development 

Room 4K33» Forbes Quadrangle 

University of Pittsburgh 

Pittsburgh^ PA 15260 

Phone (412) 624-1299 



Maintain a personal record by recordinq the date each competency cluster 
was submitted to^ University for final approval. 



VE 218 (SaliTon) 



University of Pittsburgh 
School of Education 
Director of Vocational Education Program 



Appendix B-1 
D.C.P. 



INTDO^ PROGRESS REPORT 
(AppUcaticn Level) 



Candidate's Name 



Sijpervising Director's Name 



Dey Phone ( 



Fhone ( 





MODULE 




apprc^;al 


CODE 


TITLE 


No. 




DOCUMENI 


DAH: 


DATE 


INTT. 


A - 1 


DEV'EIDP LiXAL PIATB, PART I 


1 








A - 2 


DEVEIDP LOCAL PIANS, PART II 


2 








A - 3 


DIRECT PRDGRAM EVALUATION 


9 








- - - 


PROVIDE ALTERNATE PRDGRA^C 


24 




















B-1 


DIRECT CURRICULUM DEVEDOIWEOT 


7 








B - 2 


GUIDE DEVELOP. & IMPROVE. OF HBTROCTICW 


10 








B - 3 


W^GE DEVELOPMENT OF MASTER SOiUVlIS 


20 




















C - 1 


NPU^^ STOEENI RBCRUTIMEOT AND ADMISSIO^E 


8 








C - 2 


PROVIDE GUIDMCE SERVICES 


22 








C - 3 


1 

hCOTTEAIN SCHOOL DISCIPLINE 


26 








C - 4 


ESTABLISH STODENT PLACEMENT SERVICE 


3 




















D - 1 


SELECT SCHOOL PERSONNEL 


18 








D - 2 


SUPERVISE \roCAnONAL EDUCATION PERSONNEL 


5 








D - 3 


EVT^imTE STAFF PERFC»MANCE 


15 








. D- 4 


VMWJE SCHOOL PERSONNEL AFFAIRS 


27 
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r>UTY 


MODULE 


APPROVAL 






PROP. 


DOCUMENT 


INDENT. 


TITLE 


No. 


DATE 


DATE 


INIT. 


E - 1 

w 1 




4 








E - 2 


PDfiuTnr A CTAFF rrupinP PROGRAM 


n 








E - 3 


Di AN vniiP PPriFP^^THNAl HFVFl OPMENT 


25 




















F - 1 


ORGANIZE... A V.E. ADVISORY COMMITTEE 


6 








i- - 2 


ppfiMTiTP Twp \/^^ATT^^Al FnncATlON PROGRAM 


12 








F - 1 




1 f 








F - d 


rnnorDATr UTTu finurDNMFNT/rnMMI'NlTY AGFNCIF? 


28 








F - 5 


UtVLLUr Lii^'xMwL^ DLInLLri LUUUniiuii a inuu«jir\i 


31 






















DDnv/Tnr Di nrc * rniiTD FOP \IC\r FH 
rKOVlUt DLUub . & tyUIr. rUK VUL. LU. 


2? 








R - ? 


uAkiAfr \ir\r di nrc i. rniiTDMrhlT 
MANAut VUt. DUUbb. a tyUirritiil 


1 0 








C - ^ 

O — 0 


nANAuL rUKLHAbt Ur twUlr./ :>Ur rui Lo/ l no . 


1 A 




















n " 1 


DDroADr unrATTnwAi FntlfATTflN RIIDGFT^ 


13 








W • 9 
n • t 


IDENTIFY FINANCIAL RESOURCES FOR PROGRAMS 


19 








H - 3 


DEVELOP APPLICATIONS/PROPOSALS FOR FUNDING 


21 




















I - 1 


USE INFO. RESOURCES TO IMPROVE PROGRAM 


29 


• . . 






I - 2 


USE INQUIRY SKILLS TO IMPROVE PROGRAMS 


30 


. . • 
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Appendix C 



VOaTIOKAL DIRECTOR CCRTiriCATION PROGRAM 

John 6. Lipps 



The Vocitional Director Certifkitlon 
Program it the University of Pittsburgh has 
prepared 23 people for adirlnlstratlve 
leadership roles In vocational education 
since August, 1980. In. August. 1980. the 
program was restructured around 166 
competencies identified and verified in a 
national study by the National Center for 
Vocational Education at The Ohio State 
University. In addition, the program became 
field-based, requiring the documented 
performance of each task within each 
competency during an internship In an actual 
•drrlnlstrati ve situation. This Internship 
was Supervised by a University Field Resource 
Person and by a supervising Vocational 
Director. 

1980- 81 

hr. Robert George Beaver County AVTS 

Mr. Rody Polojac, Supervising Director 
Jb. Linda GIroski Parkway West AVTS 

^POr. Thomas Turnbaugh. Supervising Director 
. Eleanor Fetherston A.W. Beattie AVTS 
Dr. Eugene Pandolph, Supervising Director 
Mr. Joseph Poerlo Pittsburgh City Schools 
Mr. Robert Lamping, Supervising Director 

1981- 8? 

Mr. Joseph Berdomas Adtriral Peary AVTS 

Dr. Bryan Fluck, Supervising Director 
Mr. Mario Santa Columbo Hon Valley AVTS 

Mr. Edward Fibbi, Supervising Director 
Mr. George Dressier Butler County AVTS 

Dr. Saul Danovltz, Supervising Director 
Dr. Fred Monaco Pittsburgh City Schools 

Mr. Robert Lamping, Supervising Director 
Mr. Mario Horaco A.W. Beattie AVTS 

Dr. Eugene Pandolph, Supervising Director 
Mr. Donald ThoiMS Greater Johnstown AVTS 

Mr. Boyd Lehman, Supervising Director 

1982- 83 

Mr. Willlim Antonio Western AVTJ 
Mr. Leonard Santcro, Supervising Director 

Mr. Robert Brucker Erie County AVTS 

Nr. UiUliiB Silkman. Supervising Director 
^k". Eugene Jox Pittsburgh City Schools 

Or. Fred Monaco. Supervising Director 



1983- 84 

Dr. Carolyn Hell A.W. Beattie AVTS 

Dr. Saul Danovltz, Supervising Director 

Mr. Dean Karns Western AVTS 

Dr. Thomas Turnbaugh. Supervising Director 

Mr. dentin Martir, Central Westmorelar 

AVTS 

Mr. William Downs, Supervising Director 

1984- 85 

Mr. Ronald Brougher Greater Johnstown AVT 
Mr. Boyd Lehman. Supervising Director 

Mr. Anthony Crimaldi Indiana County AVTS 
Mr. David Jarrison, Supervising Director 

Mr. Victor Zako«»ski A.W. Beattie AVTS 

Dr. Eugene Pandolph, Supervising Director 

■86 



198S_ 

Dr. Kary Ravita Parkway West AVTS 

Dr. Thomas Turnbaugh, Supervising Director 

Mr. Joseph R1220 Greater Johnstown A\ 

Mr. Boyd Lehman, Supervising Director 

1986-87 

UFTTanice Dominico Central Westmoreland 

AVTS 

Mr. Wllliair Do»*ns, Supervising Director 
Mr. dentin Martin, Supervising Director 
Dr Linda Richert A.W. Beattie AvTS 

Dr. Eugene Pandolph, Supervising Director 

Persons Interested in preparing for a 
adirinistrative leadership position ii 
vocational education should contact: 

John G. Lipps, Coordinator 
Director Certification Prograrr 
Vocational Education Prograrr 
University of Pittsburgh 
4K24 Forbes Quadrangle 
Pittsburoh. PA 15260 
Phone: (412) 648-7349 
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Appendix D 
Participant Program 



Subject: Intern List (as of June 30, 1988) 
Center Component: Vocational Director Certification Program 
Component Coordinator: John G. Lipps 



Internes Name 

1. Banberger, Katherine 

2. Beachley, Darlene 

3. DeiCas, Bradley 

4. Glantz, Darla 

5. Hess, Roy 

6. Koeberlein, Ernest 

7. Marangoni, Lavonre 

8. Martin, Rachel 

9. Sheasley, Martin 

10. Trees, John 

11. Wille, Albert 

12. Kranking, David 

13. Parker, Kenneth 



Vocational Area 

Health Occupations 

Graphic Arts 

Teacher 

Field Resource 
Person 

Auto Mechanics 

Alternate School 

Health Occupations 

Cosmetology 

Vocational 
Supervisor 

Drafting 

Counselor 

Industrial Arts 

Admin. Assistant 



School Address 
Greene Co. AVTS 
McKeesport AVTS 
Mon Valley AXHTS 
A.W. Beattie AVTS 

Central Westmoreland 
AVTS 

A.W. Beattie AVTS 
Parkway West AVTS 
Mercer Co. AVTS 
Mercer Co. AVTS 

Fayette Co. AVTS 
A.W. Beattie AVTS 
Erie City AVTS 
N. Fayette Co. AVTS 
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University of Pittsburgh 
VE 218 School of Education 

Director of Vocational Education Program 

APPLICATION FOR RELEASED TIME 

Intern's Name 
Address: 



Business: 



Last 


First 


Initial 


Social Security N 


Street 






( 


) 


City 


State 


Zip Code 




Phone 


School 


Street 




{ 


) . 


City 


State 


Zip Code 




Phone 



A. APPLICATION PROCESS : (Applicant will check >£_ steps completed) 

1. Received written notification of admission to the Director 

Certification Program from the University of Pittsburgh. 

2. Currently enrolled In VE 218 or VE 204 or VE 270. 

3. Received final approval of at least three documentation proposals. 

4. Attached a letter of approval for released time from the school 

district in which the applicant 1s employed. (This letter should 
Include the name and address of the local school administrator 
to whom the University of Pittsburgh will send reimbursement 
ch<»cks. The letter should also state the daily rate for 
sujstit^jte teachers in the school district) 

B. RELE/>SED TIME POLICIES : 

1. An intern may apply for one to five days of released time for 

each application filed. 

2. Released time awarded for this application must be utilized 

prior to June 30 of the academic year i:i which the award is made. 

3. University payments will cover up to $50.00 per day for substitute 

teachers . 

4. University payments i^ill be paid In response to a written request 

from the school district Indicating the date and wages for each 
day taught by the substitute tedcher(s). 
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C. REQUEST 
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Please consider this as tiv request for d^s of released time In 
order to perform and dociment compentencTe? found In the followlno 
modules: ' 



^^"^e No. Abbreviated Module Title 



Intern's Signature 



-1 % 1/ 



Date 



vocational ui rector's Signature 



WORKSHOPS AND SEMINARS 



Dr. Ona Kay Kintsr 
Component Coordinator 



I • INTRODUCTION 



Workshops and seminars conducted during the July 1- 
June 30 period of FY 1987-88 addressed the needs of 
vocational educators to upgrade their skill and/or remain 
current with changing patterns of need and delivery of 
vocational services and instruction. Clients and seirvice 
providers were involved in activities designed to enhance 
the professional effectiveness of prospective and 
practicing vocational educators. Workshops/seminars were 
offered as non-credit opportunities to upgrade the 
knowledge, skills, and capabilities of vocational 
educators. On-campus and off-campus workshops and seminars 
were conducted for: 

1. clients or service providers to vocational education in 
the form of information exchanges. 

2. Vocational teachers, counselors, supervisory and 
administrative personnel in order to update, and/or 
develop technical skills, pedagogical skills, and 
leadership. 

3. Vocational teacher educators to provided and enhance 
information dissemination, fact gathering, or training. 

II. ACCOMPLISHMENTS 

Objectives 

Objective 1: Conduct workshops to update and/or 
upgrade the pedagogical competencies of 
vocational educators . 

Objective 2: Conduct workshops to update and/or 
upgrade the technical competencies of 
vocational educators. 

Objective 3: Conduct leadership development workshops 
and seminars to upgrade skills of 
vocational educators. 

Objective 4: Conduct updates, information exchanges 
and/or public relations for vocational 
education with business and industry to 
stimulate economic development in the 
Commonwealth of Pennsylvanic^ . 
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Completed Activities 

Reports of workshops and seminar activities are 
presented chronologically within the reporting category to 
which they most closely relate* 

These reports follow the directives of Guidelines, 
Final Report as issued by the Pennsylvania Bureau of 
Vocational and Adult Education. Full reports are 
maintained within the Center, 

CATEGORY 1 - Pedagogical or special emphasis workshops and 
seminars. 



Chapter 6 Regulations and Standards — Lawrence County AVTS 
Chapter 6 Regulations and Standards— Somerset County AVTs 
Chapter 6 Regulations and Standards — Mon Valley AVTS 
Chapter 6 Regulations and Standards — Beaver County AVTS 
Helping Teachers Plan and Organize Their Vocational 

Program — Connelly Skill Learning Center 
Developing Competency-Based Curriculum — Forbes Road AVTS 
Managing Competency-Based Instruction in Your Clasroom — 

Forbes Road AVTS 

CATEGORY 2 - Technical updating workshops and seminars. 

Health Occupations Education Update 
Exploring Career Path Potential 

CATEGORY 3 - Information Exchanges 



Chapter 6 Technical Assistance Workshop- 
Chapter 6 Technical Assistance Workshop- 
Chapter 6 Technical Assistance Workshop- 
Chapter 6 Technical Assistance Workshop- 
Chapter 6 Technical Assistance Workshop- 
Chapter 6 Technical Ass is ta nee 



-Mercer County AVTS 
-Riverview I.U. #6 
-Admiral Peary AVTS 
-A.W.Beattie AVTS 
-Beaver County AVTS 
Workshop --Central 



Westmoreland AVTS 
Effective Self-Directed Search and Placement Techniques 



Planned Activities 



Due to the University's eight-month contract schedule, 
which expired for FY 1987-88 on April 30, 1988, no further 
workshops were planned beyond June 6, 1988. Available time 
was spent identifying pertinent areas of need for workshops 
and seminars in the current fiscal year. 
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Evaluation 

Sunanaries of participants* evaluations are included 
with each report . Where appropriate , ratio data were 
generated about workshop quality. At other timrs, 
qualitative data were collected. A summary of each 
workshop is provided on the following pages. 



Problems 

Several problems affected the workshop offerings in 
1987-88. One such problem was scheduling. Teachers 
alreaJy have many demands on their professional time . 
Finding a common time when a large group of teachers can 
meet as a group is a continuing problem. 



III. CONCLUSIONS 



At the end of this years workshops, several conclusions 
are drawn about future workshop functions. Among them are: 
1) need for more aggressive workshop agenda, 2) more 
technical up-dating workshops, 3) need for collaboration 
with other centers, and 4) more quality information about 
the needs of vocational teachers. 

More Aqrgressive Workshop Agenda 

The Center at the University has realized the public 
relations potential of the workshop/ seminar function and 
will more actively pursue this activity in the future. 

More Technical Up-dates 

In recent years vocational teachers have not been 
provided with adequate support for the technical areas from 
the Center. This will be a high priority for the next 
school year. 
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Collaboration Wit h Other Centers 

Workshops and seminars are more efficient and cost 
effective when conducted collaboratively with the other 
Pennsylvania Centers. The evidence for this was the 
Chapter 6 Technical Assistance workshops conducted in 
cooperation with lUP. These workshops served an important 
function that was not met in other parts of the 
Commonwealth. The University will seek to provide other 
collaborative efforts in this next few years. 
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Better Needs Assessment 

It is important to accurate!^' ascertain the inservice 
and preservice needs of today's vujational teachers. This 
information, once generated will also have great 
implications for teacher education. The University will 
pursue an Indepth and long-range needs assessment activity 
during the next school year. if possible, this needs 
assessment will be conducted in cooperation with other 
centers. 
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WORKSHOP SUMMARY 



Workshop Title: 



Workshop #1: Chapter 6 Technical 
Assistance Workshop 
Mercer County AVTS. 



Clientele: 



School district superintendents and 
administrators , vocational program 
directors , administrators , and 
teachers • 



Dates Offered: 



October 7, 1987 



Total Hours of 
Instruction: 



6 hours 



Workshop/Seminar 
Director (s) : 



Dr. John W. Schell, University of 
Pittsburgh; 

Dr. Tom O^Brien, Indiana University 
of Pennsylvania; 

Mr. Tony Nosal , Pennsylvania 
Department of Education. 



Business/Industrial 
Co*sponsor (s) : 



These workshops were a joint effort 
of the University of Pittsburgh, 
Indiana University of Pennsylvania, 
and the Pennsylvania Department of 
Education. 



Number of 
Participants: 



63 from j2 school districts 
Participant names on file. 



Agenda : 

Summary of 

Participants* 

Evaluation: 



(Follows immediately) 



(See summary at conclusion of 
workshop # 6 . ) 
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Workshop Title: 



WORKSHOP SUMMARY 

Workshop #2: Chapter 6 Technical 
Assistance Workshop 
Rivarviev I.U. #6. 



Clientele: 



School district superintendents and 
administrators, vocational program 
directors , administrators , and 
teachers. 



Dates Offered: 



October 8, 1987 



Total Hours of 
Instruction: 



6 hours 



Workshop/Seminar 
Director (s) : 



Dr. John W. Schell, University of 
Pittsburgh; 

Dr. Tom O'Brien, Indiana University 
of Pennsylvania; 

Mr. Tony Nosal, Pennsylvania 
Department of Education. 



Business/Industrial 
Co-sponsor (s) : 



These workshops were a joint effort 
of the University of Pittsburgh, 
Indiana University of Pennsylvania, 
and the Pennsylvania Department of 
Education. 



Number of 
participants: 



32 from 19 school districts 
Participant names on file. 



Agenda : 



(Follows immediately) 



Summary of 

Participants' 

Evaluation: 



(See summary 
workshop # 6.) 



at conclusion of 
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WORKSHOP SUMMARY 



Workshop Title: 



Workshop #3 : Chapter 
Assistance Workshop 
Admiral Peary AVTS 



6 Technical 



Clientele: 



School district superintendents and 
administrators , vocational program 
directors , administrators , and 
teachers . 



Dates Offered: 



October 20, 1987 



Total Hours of 
Instruction: 



6 hours 



Workshop/Seminar 
Director (s) : 



Dr. John W. Schell., University of 
Pittsburgh; 

Dr. Tom O'Brien, Indiana University 
of Pennsylvania; 

Mr. Tony Nosal, Pennsylvania 
Department of Education. 



Business/Industrial 
Co-sponsor (s) : 



These workshops v^re a joint effort 
of the University of Pittsburgh, 
Indiana University of Pennsylvania, 
and the Pennsylvania Department of 
Education. 



Number of 
Participants: 



56 from 28 school districts 
Participant names on file. 



Agenda : 

Summary of 

Participants* 

Evaluation: 



(Follows immediately) 



(See summary at conclusion of 
workshop # 6 . ) 
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WORKSHOP SUMMARY 



Workshop Title: 



Workshop #4: Chapter 6 
Assistance Workshop 
A,W, Beat tie AVTS 



Technical 



Clientele: 



School district superintendents and 
administrators, vocational program 
directors, administrators , and 
teachers • 



Dates Offered: 



October 21, 1987 



Total Hours of 
Instruction: 



6 hours 



Workshop/Seminar 
Director (s) : 



Dr • J ohn W . Schell , Univers ity of 
Pittsburgh; 

Dr. Tom O'Brien, Indiana University 
of Pennsylvania; 

Mr, Tony Nosal, Pennsylvania 
Department of Education. 



Business/Industrial 
Co-sponsor (s) : 



These workshops were a joint effort 
of the University of Pittsburgh, 
Indiana University of Pennsylvania, 
and the Pennsylvania Department of 
Education, 



Number of 
Participants: 



61 from 27 school districts 
Participant names on file. 



Agenda : 



(Follows immediately) 



Summary of 
Participants • 
Evaluation: 



(See summary at conclusion of 
workshop # 6.) 
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Workshop Title: 



WORKSHOP SUMMARY 

Workshop #5 : Chapter 6 Technical 
Assistance Workshop 
Beaver County AVTS 



Clientele: 



School district superintendents and 
administrators , vocational program 
directors, administrators, and 
teachers . 



Dates Offered: 



November 3, 1987 



Total Hours of 
Instruction: 



6 hours 



Workshop/Seminar 
Director (s) : 



Dr. John W. Schell, University of 
Pittsburgh; 

Dr. Tom O'Brien, Indiana University 
of Pennsylvania, 

Mr. Tony Nosal , Pennsylvania 
Department of Education. 



Business/Industrial 
Co-sponsor (s) : 



These workshops were a joint effort 
of the University of Pittsburgh , 
Indiana University of Pennsylvania, 
and the Pennsylvania Department of 
Education. 



Number of 
Participants; 



48 from 24 school districts 
Participant names on file. 



Agenda : 



(Follows immediately) 



Summary of 

Participants' 

Evaluation: 



(See summary at conclusion of 
workshop # 6.) 
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Workshop Title: 



WORKSHOP SUMMARY 

Workshop #6: Chapter 6 Technical 
Assistance Workshop 
central Westmoreland AVTS 



Clientele: 



School district superintendents and 
administrators, vocational program 
directors, administrators, and 
teachers • 



Dates Offered: 



November 4, 1987 



Total Hours of 
Instruction: 



6 hours 



Workshop/Seminar 
Director (s) : 



Dr. John W. Schell, University of 
Pittsburgh; 

Dr. Tom O'Brien, Indiana University 
of Pennsylvania; 

Mr. Tony Nosal, Pennsylvania 
Department of Education. 



Business/Industrial 
Co-sponsor (s) : 



These workshops were a joint effort 
of the University of Pittsburgh, 
Indiana University of Pennsylvania, 
and the Pennsylvania Department of 
Education. 



Number of 
Participants: 



73 from 35 school districts 
Participant names on file. 



Agenda : 



(Follows immediately) 



Summary of 
Participants • 
Evaluation: 



(See summary at conclusion of 
workshop # 6.) 




Vorkshop Planning Guide 
Today's Agenda 

Session #1: Main Meeting Room 
9 to 12 noon 

Overview of the reapproval process. 

Vocational components of the Long-range Plan. 

What is articulation as described in Chapter 6? 

Sources & applications of labor market information. 

Basic elements of CBVE. 

Special services for handicapped & disadvantaged student populations. 




Lunch 

12 noon to 1 

Session #2: Breakout Sessions • 
1 to 2:15 

Unique Applications Of Chapter 6 To Vocational Content Areas. 

There are 4 breakout sessions. They are organized by 
vocational content area. The areas include 1) Trade and 
Industrial t 2) Home Economicst 3) Health and Agriculture, and 
4) Business, Marketing, and Cooperative Education. Room 
locations will be announced. 



Session #3: Main Meeting Room 
2:15 to 3 



Discussion of key issues from Breakout Sessions. 
Questions and answers. 
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- OVERALL - 
CHAPTER 6 WORKSHOPS 
EVALUATION 



n-333 

1. The oreanization of the workshop was... 

POOR 1 2 3_ 4 EXCELLENT 

X- 3.7 

2. The objective of the workshop was appropriate. . . 

POOR 12 3 4 EXCELLENT 

X-3.8 

3. The topic sessions presented in the aorning provided the 
information I needed. . . 

POOR 1 2 3_ 4 EXCELLENT 

X=3.4 

4. The small group sessions in the afternoon were effective. . 

POOR 1 2 3_ 4 EXCELLENT 

X-3.7 

5. The workshop presenters were well prepared. . . 

POOR 1 2 3_ 4 EXCELLENT 

X-3.8 

6. I acquired new and worthwhile information. . . 

POOR 1 2 0_ 4 EXCELLENT 

X-3.6 

7. Rapport between the workshop leaders and participants were. 

POOR 1 ^ 3_ 4 EXCELLENT 

X-3.7 

8. Overall, I consider this workshop. . . 

POOR 1 2 3_ 4 EXCELLENT 

X=3.5 

9. Future workshop topics 1 would like to attend are. . . 

A- Individual comments are on file at the Ligonier Office 
Western Region - PDE. 

B. 
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Workshop Title: 



HEALTH OCCUPATIONS EDUCATION UPDATE 



Clientele: 
Teachers 



Pennsylvania Health Occupations 



Dates Offered: 



November 19 and 2C, 1987 



Total Hours of 
Instruction: 



Location: 



Pennsylvania Department 

Education 

Honors Suite 

338 Market Street 

Harrisburg, PA 



of 



Workshop/Seminar 
Director (s) : 



Dr. Ona Kay L, Kinter, 
University of Pittsburgh 
Mrs. Helen K. Swaincott, 
PDE/BVAE 



Business/Industrial 
Co*sponsor(s) : 



Number of 
Participants: 



69 (list on file) 



Agenda : 



(Follows immediately) 



Summary ol 
Particiyants ' 
Evaluation: 



(Follows immediately) 
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Pennsylvania O^partment of Education 
Bureau of Vocational and Adult Education 
University of Pittsburgh Vocational Education Program 

HEALTH OCCUPATIONS WORKSHOP 

Thursday, November 19, and Friday, November 20, 1987 
Pennsylvania Oepartnent of Education 
Honors Suite, First Floor 
333 Market Street 
Harrisburg, Pennsylvania 17126-0333 

Thursday. Noveaiber 19. 1987 

6:00 PK Uorkshop Registration 

6:30 WORKSHOP ORIENTATION 

7:00 INTEGRATING LEADERSHIP SKILLS: USING A 

FORMAL PROCESS • A new and creative 
method of teaching 

Presenter: Hrs. Roseswrie Ounkelberger 
President, PennHOSA, Inc. 

9:00 Evening Session Adjournment 

(on-your-own time for scaring) 

Friday, November 20. 1987 

8:30 AM Registration/Continental Breakfast 

9:00 PDE UPDATE 

Presenter: Mrs. Helen K. S««aincott 

Health Occupations Program 
Specialist, PDE/BVAE 

9:4S UPDATE ON STATE BOARD REGULATIONS 

Presenter: Mrs. Carolyn C. Thompson. O.H. 

Member, Pennsylvania State Board 
of Dentistry 

10:15 Coffee Break 

10:30 COMPLIANCE WITH THE NU«SE PRACTICE ACTS 

Presenter: Mrs. Caroline Ace, LPN 

Meinber, Pennsylvania State Board 
of Nursing 

12:00 NOON Catered Lunch 

1:00 PM AIDS EPIDEMIOLOGY, COMWNICABiLlTY, AND PREVENTION 

Presenter: Dr. David E. Schooley, D.O. 

Medical Oir'»ctor, South Central District 
Pennsyvlinia Department of Health 

3:4S Wrap-up and Evaluation 

4:00 Workshop Conclusion 
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PENNSVLVANIA DEPARIlffiMT OF EDUCATION 
DEPARIMENT OF VOCATIGNAL AND ADULT EDUCATICN 



and 



2. 




UNIVERSITY OF PmSBORGH 
VOCATIGNAL EZXICATIGN PROGRAM 

HEALTH OOCUPATIGNS UPDATE 
DENIAL ASSISTANT (t^lO) 
Honors Suite 
Pennsylvania Department of Edhacatlon 
Noveniber 19 - 20, 1987 



Su pgarv of Evalxaatlcn 



This workshop provided 
Instruct ion/ information that 
will help me to upgrade my 
liistructional program to 
current standards/needs/ 

expectations. 30 40 

Congnents : Many dental questions were not answered {20%), Doesn't 
really apply to my program; I'm up-to-date (IC^^). 

This workshop provided 
information about methods I 
can use to Incorporate legal 
techniques/equipment / 
proceduresin my classromn/ 
laIx>ratory/clinical setclng. 30 70 

Or ment s: Dental information fell sliort {10%). Very basic ii"iformation 



(10^). yirs. Ace provided information incorporating legal 
techniques; I was able to trai^fer to dental procedures 
(10^). 



Ksy: SA = Strongly Agree 
D = Disagree 



A = Agree 

SD = Strongly Disagree 




Strongly 
Agree 

% 



Strongly 
Disagree Disagree 

% % 



Agree 

% 



This workshop provided 
program updating information 
that met my needs. 



50 



50 



C onanents : Information on AIDS (10!^). 
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SuDoary of Evalxiatlon - 2 
Dental Assistant 



This workshop provided 
adequate opportunity for 

discussion. 70 20 iO 

Canftents; In all areas {10%). 



B. Key; E = Excellent; G = Good; P = Poor 



E 
% 



G 

5k 



p 
% 



Method of presentation 
Presenters 



60 
40 



Ccaments : Couldn^t see transparencies (10^) 
informed (1055) 



3. Handcut material 

4. Activities 

5. Benefit to roe as a teacher 

6. Overall rating of workshop 



30 
10 
20 
30 



40 



50 



Carolyn Tl^ompson iiot vfell 



70 
90 
80 
70 



Single inost valuable aspect of workshop : 

Discussion; quest ion-arjd-answer session (10!^) 
Networking with other teachers (20^) 
Laws and legal procedures (lO:^) 
Information on AIDS (30*) 

Being able to give you questions that uiay be forwaixied for answers 
{10%) 

New dental law {10%) 

Single least valuable aspect of workshop: 

Lack of handouts on legal (10%) 

Need iTVore basic HOSA information {10%) 

Carolyn Tliompson not well-informed {10%) 



Sunmary of Evaluatican - 3 
Dental Assistant 



Schadule earlier in fall or in spring {10%) 
Dental radiology not specific enough {10%) 
Leadership information superflTOOus (10*) 

Topics for future worksliops; 

More on exactly what can be taught in classrooi\ [20%) 
Kow to teach AIDS to students (10%) 
HOSA (10,'^) 

Treatment of geriatric caranunity (10%) 
Current laws for dental and medical (10^^) 
Legal aspects (10%) 

Otl:iei" cai^nents: 

All in all a good day - great lunch (10*) 

Subject matter for workshop was excellent (10*) 

Dr. Schooley's presentation interesting and informative (10*) 

Not enough tin« for discussion (10*) 

Spealcers should use microphones (10*) 

Wonderful AIDS program (10*) 



HEALTH OCCOPATICNS EDUCAnON UPDATE 
MEDICAL ASSISTANT (N=3) 



Key: SA = Strongly Agree A = Agree 

D = Disagree 3D = Strongly Disagree 



Stroixily Strongly 
Agree Agree Disagree Disagree 

* * * * 



Tliis worksliop provided 
insti^uctlon/ information that 
will help me to upgrade my 
instructional program to 
current s tarsia ixis/needs/ 
expectations. ICO 

Cpnmvent_s: Confusing - not explicit. 

This workshop provided 
infonration about methods I 
can use to incorporate legal 
teci-uiiques/equipment/ 
procedures in my classroom/ 
laboratory/clinical setting. 33 



Summary of Evaluatloons - 4 
Medical Assistant 



o . 



C. 



Tills worksliop provided 
program updating information 
that met my n:-eJis. 



66 



This vgorlcshop provided 
adequate OH»rtunlty for 

discussion. 66 33 



3. Key: E = Excellent; G = Good; P = Poor 



G P 
% % 



1. Method of presentation 66 33 

2. Presenters 66 33 

3. Handout material 66 33 

4. Activities 66 33 
Cotrments : Especially HOSA 

5. Benefit to me as a teacher 66 33 

6. Overall rating of worksliop 56 33 



Single iiKst valuable aspect of workstop: 
HOSA (33%) 

Update on State Board - I^se Practice Acts (33a' 
Legal {33%) 

Single least valuable aspect of workshop: 

Nui^e practice acts confusing (33^^) 

At a loss as to v*iat may be taught in ar'ea of medical assisting 

Attended only on Novenber 20 but complete day of value (33^^) 
All parts gave information of use {33%) 



J > / 



Sunmary of Evaliaatlon - 5 
Dental Assistant 



3. Topics for futux^e workshops: 

Update on curriculum and certification for NYirses' Aides {33"o) 

4. General ccnitnents: 

Dr. Schooley excellent speaker (333$) 
AIDS information excellent (33*) 
Difficulty seeing overheads {33%) 

Need curriculm for teaching the AIDS class in Mgh school as 
nvandated by the state beginning this year {33%) 



HEALTH OOCUPATIQNS EDUCATiaN UPDAIE 
HKALTH ASSISTANT (N=3) 

A. Key: SA = Strongly Agree A = Agree 

D = Disagree 3D = Strongly Disagree 



Strcangly StrcDngly 
Agree Agree Disagree Disagree 

% % % % 



1. This workshop provided 
instruct ion/ information that 
will help me to upgrade my 
instructional program to 
current standards/needS/' 

expectations. *^ SI 4 

CoiTiments: In son« areas; shoiild have presented inore concrete guidelii-ies 

for some areas (2.7^^). Needs not clearly defined (2.7%). 

AIDS information (2.7%). Dental - needed irore detailed 
handouts (2.7%) . 

2. This workshop provided 
information about iTiethods I 
can use to incorporate legal 
techniques/equipment/ 
procedures in ray classroon/ 

laboratory/clinical setting. 38 49 13 

Cqranents: Only integration of HOSA ccmnittee into classroom (2.7%). 

Should provide written material (2.7%). Legal 
aspects/concepts (2.7%). More time for details (2.7%). I 
feel nK)re concerned ar^ would like more information (2.7%) . 
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Health Assistant 



3, Tills workshop provided 
program updating information 

that met my needs. 24 65 11 

Caranents: In some areas (2.71^). Re: legal aspects {2.1%). Added to 
confusion, especially legalities (2.7^). Sane questions 
still unanswered (2.1%) . New teachers at a disadvantage 
especially with afterrux)n information (2.7^). I feel we 
needed more time {2.1%). Felt I received very little new 
information tliat I liave not sought on my own {2.1%). 

4. Tnis workshop provided 
adequate opportunity for 

discussion. 44 31 5 

Conmen ts: The dental hygienist seemed defensive and seemed to take 
quest ions personal ly (2.1%). —and more ! (2.1%) ^ Could -jse 
more time (2.7*) . 



B. Key: E = Excellent; G = Good; ? = Poor; N = No Respoi-ise 



E G P N 

% % % % 



Miethod of presentation 43 54 3 

Comments : Microphone? (2.71^). AM session (2.7:^). Lectui'e excellent, 
transparencies difficult/ iiT4?o55ible to read (2.7^^). :^ch 
enjoyed (2.7"^) . 

Presenters ^3 54 3 

Comments: All but dental {2.1%). Should liave had tlie I^TA distributed 
(2.1%) . Mrs . Thompson , fair ; Mrs , Ace , excellent ; Xir . 
Schooley, excellent (2.7^^). Could not see Friday p. .a. 
material on overhead (5.4J1S). Some difficulty hearing AIDS 
presentation; of f-top-of-liead best part of di5c\:iS3ion {2.1%). 

Harklout n^terial 27 54 19 

Comments: Except for Friday a.m. - none given IS.1%). Not very much 
(2.1%). Important booklets and fact sheets should l-^ave 'z^een 
available at workshop (2.1%). Vtould like the rules and 
regulations/laws (5.4:^). Except HOSA (2.7%). 



SuninazY of EvsLluatlons - 7 
Health Assistant 



4. Activities 24 60 3 13 
Caiments: Discussion only {2.1%}. ? (2.7%) Good subjects (2.7^5). 

5. Benefit to me as a teacher 32 65 ~ 3 
Consents ; Need information (2.7) O.K. (2.7%), 

6. Overall rating of workshop 32 57 — 11 

Corajnents; I recognize tliat this workshop provided information to many 

people who are confused or unaware of their roles aiid 

responsibilities ( corimentor f o\and imich of it superfluous : 
[2.7%) . 
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Single nost valuable aspect of wDrkshop: 

Networking (45.9%) 
Information on AIDS (30%) 

Awareness of legal ramifications in teaching procedures (16%)* 
Update on nursing (8%) 

Nurse practice presentation by Caroline Ace (2.7%) 
Dental aspects (5.4%) 

Being infomvid of agencies to obtain information regarding rule^. 

and regilations in nursing and dentistry (2.7%) 
Getting to hear about other programs (2.7%) 

Open discuss\on of issues (but needed more time for disagreeiTients ; 
(2.7%) 

All of equal value (2.7%) 
Single least valuable aspect of workshop: 
Dental (18.7%) 

Incorporating leadership skills (8%) 
All important and useful (7%) 
Ms. Thompson's presentation (5.4%) 
Need harkdouts (5.4%) 

Needed more time for individual questions and discussions (2.7%) 

Incorporat^iig leadership skills (2.7%) 

State Board people too vague - more guidelines (5.4%) 

HOSA (2.7%) 

Length of the day (2.7%) 

Some confusion in my mirjd as to purpose of "Spelling Bee" (2.7%) 
Repetitive information (^out believe it may have been valuable to 
others) (2.7%) 



HO 
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Topics for future workshops. 

How to increase enrollment (13.5%) ^. , 

Health Occupation Teachers* certif ication/educa^iona^ 

opportuixities for HSO insti'uctors (2.7^^) 
Curriculum material {2.7%) ^^^^ 
Entry level jobs for graduates/resources for guidance k^-^-^} 
Learning Disabled/OL certification (2.7%) , . r^^^ 

What is legal to teach? Specifics; what's o.k. in rAr wnat 

textbooks to use? (2.7%) 
Specific criteria for tlie skills (2.7%) 
Kow to avoid lawsuits/ legal aspects (lO-S*) 
Ntore on legal, moral, ethical issues (2.7%) 
Curriculum standai'dization (10.3%) 

Certification curriculum/beginning and developiiig corricu^^a 
(2.7%) 

Wbrkshop on certification for nurses* assistants (2.7%) 

Progress in certification of nurses* aids/implications for 

education (5.4%) 
Radiology exam (cluster program) (5.4%) 
Needle inanagenent and care/resheathing; d/c now (2.7%) 
How to adapt programs for special needs st-odents - very specific 

(S%) 

S A.R.C. films and progx'ams on AIDS (2.7%) ^ ^^^^ 

Provide RN instructors with dental assisting and X-ray ski^^s ^o^; 
Reciprocal learning techniques (2.7%) 

Nonverbal coiiiraunication and its effect on learning c-xperiences 
(2.7%) 

Specific competency-based nurse aid outline (2.7%) 
Update workshops; get in touch with "real" world of today (5.4%; 
Update from YiS. Beth Richards (2.7%) ^ , _ 

More specific directions on v^t can ai^id cai-inot be taught le-ga^^y 

(3%) 

Examples given: 

Develop a task list for H.O. and have ?.D,S aepi;ov§ it sc we 
are an doing the same thing and have =,upix)rt ^triiinu uo.^ 
"Drug classifications" -- should this be taught if r.o 
administration is taught? 

Guideliiies for teaching nurse assistant (2.7%) 

Guidelines for teaching medical assistant (2.7%) 

Procedures for working with various level students arid preparation 
of curriculum for first year of three-year program ^^.i^t 

Word processing (2.7%) 

Software review (2.7%) 

Medical assistinr (2.7%) 

Good canmunications techniques (2.7%) 

Audiovisual review ai*id suggestions (2.7%) 
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Summary of Evaluatlona - 9 
Health Assistant 



General conmients: 

I came to this workshop seeking information on v*at inay/niay not be 
taught; from a legal stanc^int, I under- .and ai"id was already 
aware of the differentiation between tlie role of licensed vs. 
unlicensed persons. What I need to know is vA)at the 
Department of Education is recommer^iing re: 

What is appropriate curriculum at secondary level? 
In regard to lab procedures that are in the Berks- vT-West 
airriculum at the present time (finger sticks, blood cc^::-.t, 
prep slide for stain, etc, , urinalysis/microscopy) . Just 
because it's in tl^re, is it aj^ropriate to be teaching this? 
If any liandling of actual body fluids is being done, I do 
understand how to implement safe infection control 
procedures, I simply need some guidelines for wliat to keeii' 
in tlie curriculum and vit^at sliould be eliminated {2.1%) 

I got the inpression that no matter hcM conscientious you are, 
P,D,E, will help "string you up" sliould you encounter a legal 
problen [2.1%) . 

Something as specific as Dental should have been offered at the 
end of Friday's session so those of us who do not teach 
Dental would liave been able to leave- (2-7%) 
Have workship earlier in the fall (no tlireat of snow), {2.1%) 
A podium may have made the speakers more comfortable, (5,4%) 
A microphone would have been good, especially for Dr, Schooley 

{o%) 

More time for sharing specific materials, books, etc., that 
teachers have found helpful in their classroom settiijc;. 



Would like to see a planned exam for NA/HHA prograitis given in 

similar setup Dental Radiology- (2.1%) 
Great - but I'm scared of legal in^jlications (2.1%) 
A list rules, regulation, and,,, exactly what we ave not 

allowed to teach would be most helpful, I encourage you to 

send this material, if available, to each of us as soon as 

possible. (2,7%) 

Please send printed information from today's presentation {2.1%) 
DiT, Schooley *s overheads were not easy to read, (2,7%) 
What's becoming of vocational education? What is the future of 
Voc-Ed? (2.1%) 

Every health occupation instructor teaching all the saiue skills 
tl'^t are approved by FDE due to tiie legal problems involved 
for Ki;s, (2,7%) 

More time for group discussion and exchange of ideas (2.7%) 

Could riurse prc*ctice law be sent to all RI^s in attendai^ice or tl'iose 

presently teaching in health occupations courses? (2/7%) 
This was obviovisly wonderful, (2,7%) 
Terrific and infoniiative. {2,7%J . _ 
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Hats off to tlie dynamic KOSA officers! (2.7:^) 
Lovely luncheon - tlwiks! (2.7%) 
Very well run (2.7%) 

The best part of the worlcsliop was tlie questions raised. (2.7%) 
Very nice workshop. Would like it more centrally located in state 
so iTiore 1-iealth occiapations educators could participate. (2.7%) 
Good conference. I learned valuable information ai-ud ideas to take 

back to school. Let's do it again next year. 
Tne opport\anity to network with others was excellent. (2.7%) 
The topics chosen were relevant to today's chai'iging enpliasis in 

the delivery of health care. (2.7%) 



Q 1 ^ 



ERIC 



Center Final Report 87-88 
Workshops and Seminars - Page 12 



Workshop Title: 



EXPLORING CAREER PATH POTENTIAL 



Clientele: 



Junior and Senior High Vocational 
Guidance Counselors 



Dates Offered: 



January 13, 1988 



Total Hours of 
Instruction: 



Location: 



A. W. Seattle AVTS 
Allison Park, PA 



Workshop/Seminar 
Director (s) : 



Dr. Ona Kay L. Kinter, 
University of Pittsburgh 



Business/Industrial 
Co-*sponsor(s) : 



Allegheny Regional Planning Unit 
Intermediate Unit #3 



Number of 
Participants: 



55 (list on file) 



Agenda : 



(Follows immediately) 



Summary of 
Participants ' 
Evaluation: 



(Follows immediately) 
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SECTION OVERVIEW 



Mr. Robert C. Alcorn 
Vocational Counselor 
Fox Chapel High School 

1:55 QUANTITY FOOD PREPARATION 

Mr. John W. Steen 

General Manager 

Holiday Inn - Monroeville 
Mr. Jeff Stasko 

Food Management, Production & 
Service Instructor 

A. W. Beattie AVTS 
Mr. Vincent Barbarino 

Student, Cook-Chef Program 

A. W. Beattie AVTS 



2:25 HEALTH OCCUPATIONS 



Mrs. Jacqueline DeStefano 
Director, Public Relations, 

Home Health 
Sewickley Valley Hospital 
Mrs. Kathleen Delo 

Medical Assistant Instructor 
A. W. Beattie AVTS 
Miss Susan Schadel 
Student Nurse 

West Penn Hospital School of Nursing 
2:55 Wrap-Up and Evaluation 
3:00 Workshop Concludes 



145 



A Workshop for Counselors-- 



EXPLORING CAREER PATH POTENTIAL 

Wednesday, January 13, 1988 
A. W. Beattie AVTS 

Presented by 
ALLEGHENY REGIONAL PLANNING UNIT 
Intermediate Unit 3 
and 

CENTER FOR VOCATIONAL PERSONNEL DEVELOPMENT 
University of Pittsburgh 



AGENDA 

8:30 a.m. Registration/Coffee 

9:00 WELCOME and ORIENTATION 

Mr. Joseph L. Hoffman 

Chairperson, Advisory Committee 
Allegheny Regional Planning Unit 
Executive Director 
A. W. Beattie AVTS 

9:05 EXCELLENCE AT WORK 

Videotape, courtesy of 
A. W. Beattie AVTS 

9:30 PEOPLE EQUAL TO THE TASK 

Videotape, courtesy of UPERC 

Mrs. Al ice McKenna 
Coordinator 

University of Pittsburgh Equity 
Resource Center 
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9:45 SECTION OVERVIEW 



Mr, John Morgan, Moderator 
Vocational Counselor 
Chartiers Valley High School 

9:50 PRINTING AND GRAPHIC TECHNOLOGY 



Mrs, Eve Eury 
Owner 

Gable Printing 
Mr. Jim Modispacher 
Printing Instructor 
Langley High School 

10:15 ELECTRONICS TECHNOLOGY 



Mr. Sam Passafiume 
President 

Command Systems, Inc. 
Mr. Ed Karsin 

Electronics Technology Instructor 
Taylor Allderdice High School 

10:40 Coffee Break 

10:50 AUTO TECHNOLOGY 



Mr. James Bastcr.G 
Owner 

Bastone Auto Service 
Mr. E. A. (Bud) Niehaus 

Senior Auto Instructor 

A. W. Beattie AVTS 
Mr. George Matthews 

Owner 

Franklin Auto Repair 
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MACHINE TRADES TECHNOLOGY 



Mr. Robert Thomas 

Senior Human Resources Adnnfiistrator 
Kerotest Manufacturing Corp. 

Mr. Thomas L. Goettmann 

Supervising Industrial Specialist 
Trade & Industry and Industrial Arts 
Pittsburgh Board of Education 

Lunch - A. W. Beattie AVTS 
Buffet, $3.75 

SECTION OVERVIEW 

Mr. Tony Indovina, Moderator 
Counselor and AVTS Liaison 
Shaler Area Senior High School 

BUSINESS AND OFFICE OCCUPATIONS 

Mrs. Roberta W. Bagnato 

Vice President and Manager 

Centralized Collections 

Pittsburgh National Bank 
Mr. Don Gamble 

Job Placement Coordinator 

South Vo-Tech High School 
Mrs. Paula D. Pierotti 

Account Executive 

Allied Insurance Brokers 

MARKETING OCCUPATIONS 

Mr. Robert French 
Agent 

Affolder & Associates Insurance Ctr. 
Dr. Anne Ahearn-Erickson 
Supervisor 

Business & Marketing Education 
Pittsburgh Board of Education 



Coffee Break 



ALLBGHBmr RBQIGNAL PLANNING UNIT 
IntexiMdiate Uhlt 3 
and 

Uhlversity of Pittstwrgh 
CENTER FOR VOCATIONAL PERSONNEL DEVELOPMENT 

A Workshop for CGuneelors 
EXPLORING CAREER PATH POIENTIAL 

Wednesday, January 13, 1988 
A.W. Seattle AVTS 

SUMVURY OF EXIT EVAUIATIONS 
{N=34) 



PART A: Reaction 



Strorwly Strongly 
Agree Agree Disagree Disagree 

% % % % 



1. Topi«-: was relevant to my 

needs, 59% 41% 

2. Presentations will help ine 
provide career information 

to my stirients . 56% 41% 3% 

3. Presentations provided 
information I did not 

alrecrfy have. 41% 50% 9% 

4. Wbrkshop format was 

appropriate. 62% 38% 

5. Works^nop location/ facilities 

were appropriate/adequate. 71% 29% 
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PART B: Evaluation and Itecopmaidatlon 



Excellent 
% 



Good 

0' 



Fair 



Poor 



My overall reaction. 

Major strengths of the 
workshop : 



Major weaknesses of the 
worksl'iop: 



CoKimentb . 



68% 



student presenicatioiis vN=12) 

Good idea to have enployees (N-10) 

Panel presentations good (N=3) 

Good variety of topics (N=3) 

Coverage of business and education (N-2/ 

Excellent update 

Very informative 

Learning about the real world of work 
Information for counselors v*-io liave limited 

knowledge of Vocatioml Education 
All areas represented in presentations 



Instructors not informed as to needs . 
Controversy between vA^t instructor said 
and en?)loyer said. For exanple; Kealth- 
Need Nurses, Auto ((N=2) 

No liands-on experience (N=2) 

Length/sameness 

Too much en^ihasis on what Beattie offers 
Did not eddr<=^s concerns of middle scliocl 
coionselors 



- We 



need more 
JOB!! (N=9) 



programs like this ^- 



A tour of tl"ie host facility wnald liave been 

beneficial 
Workshop was a little too long 
Good film 



greatly in 
students . 



need of to pass on 



J. Wct=> 

to my 
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PART C: 



Greatest Professional Developp ^^ ^'m^ Guidance Counselors 
ReaardlnQ : 



Ocoapat ional/vocat ional 
opportunities for 
students : 



Knowing ^-ihere the jobs are in this area 
(N=5) 

More workshops like this (N=3) 

Updated infonnatlon (N=3) 

More awareness of "parents" that they know 

their children need trades/ technology as 

well as college (N==3) 
More opportunities to experience to Vo Tech 

setting 
Attitudes 

Plant ar^l business tours 
Longer school day 



Occupat ional / vocat ional 
counseling: 



More opportunity to have tline for classrooiu 
observations and actually experience v^filat 
the studaits go through daily 

Enough time per day allotted to coxanselor 
(N==2) 

Need tc fully understand programs (N-2) 
More In-service with practical informatioi'i 
More suf^ort aixi Involvanent on tl'ie part of 

the Vocational schools 
Where do the private tech schools fit into 

the program 
Materials and updated Information 



ERLC 



J51 



Center Final Report 87-38 
Workshops and Seminars - Page 13 



WORKSHOP SUMMARY 



Workshop Title: 



Chapter 6 Regulations and Standards 
Lawrence County AVTS 



Clientele: 



Vocational & academic 
administrators and teachers 



Dates offered: 



February 25, 1988 



Total Hrurs of 
Instruction: 



5 1/2 



Workshop/Seminar 
Director (s) : 



Dr. John W, Schell, University of 
Pittsburgh , Center For Vocational 
Personnel Development; Dr. Charles 
Gorman, University of Pittsburgh, 
Tri-State Area School Study 
Council. 



Business/Industrial 
Co-sponsor (s) : 



These workshops were cooperative 
ventures of the Tri-State Area 
School Study C- ^il and the Center 
for Vocal" ^nal Personnel 
Development 



Number of 
Participants: 



8 persons from 7 school districts 
Names of participants on file. 



Agenda : 



(Follows immediately) 



Summary of 
Partic. /"ants' 
Evaluation: 



(See summary at the conclusion of 
workshop #4.) 
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Workshop Title: 



WORKSHOP SUMMARY 

Chapter 6 Regulations and Standards 
Somerset County AVT3 



Clientele: 



Vocational & academic 
administrators and teachers 



Dates Offered: 



March 2, 1988 



Total Hours of 
Instruction: 



5 1/2 



Workshop/Seminar 
Director (s) : 



Dr. John W. Schell, University of 
Pittsburgh, Center For Vocational 
Personnel Development; Dr. Charles 
Gorman , University o f Pittsburgh , 
Tri-State Area School Study 
Council. 



Business/Industrial 
Co-sponsor (s) : 



These workshops were cooperative 
ventures of the Tri-State Area 
School study Council and the Center 
for Vocational Personnel 
Development. 



Number of 
Participants: 



19 participants from 10 school 
districts. 

Names of participants on file. 



Agenda : 

Summary of 

Participants" 

Evaluation: 



(Follows immediately) 



(See summary at the conclusion of 
workshop #4.) 
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Center Final Report 87-88 
Workshops and Seminars - Page 15 



Workshop Title: 



WORKSHOP SUMMARY 

Chapter 6 Regulations and Standards 
Mon Valley AVTS 



Clientele: 



Vocational & academic 
administrators and teachers 



Dates Offered: 



March 14, 1988 



Total Hours of 
Instruction: 



5 1/2 



Wo rkshop/ S em i nar 
Director (s) : 



Dr. John W, Schell, University of 
Pittsburgh , Center For Vocational 
Personnel Development ; Dr « Charles 
Gorman , University of Pittsburgh , 
Tri-State Area School Study 
Council. 



Business/Industrial 
Co-sponsor (s) : 



These workshops were cooperative 
ventures of the Tri-State Area 
School Study Council and the Center 
for Vocational Personnel 
Development. 



Number of 
Participants: 



Agenda: 

Summary of 

Participants' 

Evaluation: 



19 participants from 11 school 
districts. Participant names on 
file. 

(Follows immediately) 



(See summary at the conclusion of 
workshop #4.) 
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Workshop Title: 



WORKSHOP SUMMARY 

Chapter 6 Regulations and Standards 
Beaver County AVTS 



Clientele: 



Vocational & academic 
administrators and teachers 



Dates Offered: 



March 25, 1988 



Total Hours of 
Instruction: 



5 1/2 



Workshop/Seminar 
Director(s) : 



Dr. John W. Schell, University of 
Pittsburgh , Center For Vocational 
Personnel Development ; Dr • Charles 
Gorman, University of Pittsburgh, 
Tr i-State Area School Study 
Council. 



Business/Industrial 
Co-sponsor (s) : 



These workshops were cooperative 
ventures of the Tri-State Area 
School Study Council and the Center 
for Vocational Personnel 
Development. 



Number of 
Participants: 



2 0 participants from 10 school 
districts . Participant names on 
file. 



Agenda : 



(Follows immediately) 



Summary of 

Participants' 

Evaluation: 



(See summary at the conclusion of 
workshop #4. ) 



''Stven Agonizing Steps To 
Chapter 6 Curriculum Conpiiance** 

University Of Pittsburgh 
Center For Vocational Personnel Development 
Tri-State Area School Study Council 

Or. John U. Schell 



8:30 A.n. 

Introductions 

Step 1: Planning Tour Program 
Step 2: Conducting A Needs Analysis 
Step 3: Conducting An Occupational Analysis 
Break 

Step 4: Seeking Industry Validation 
Step 5: Performing An Instructional Analysis 
Step 6: Uriting Performance Objectives 
Step 7: Articulating Tour Program 
Summary & Closure 
12:30 — Lunch 



Workshop Evaluation 



Please comment and explain: 

l.What additional information about Chapter 6 would you 
like to have? 



2. Was there any information provided about Chapter 6 that is 
not necessary? 



3.Was the material presented in the proper sequence to help 
you understand Chapter 6? 



4. Are you now more ready to rewrite vocational curriculum 
after this workshop? 



S.Additional comments? 
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Participant Comittents 

Uhat additional information about Chapter 6 would you 
like to have? 

Infornation from Northern Bedford for office 
occupations . 

Perhaps some more detail ed information on 
ident i f ying academic compet enci es . - who has done 
it already some examples, etc. 
None 

I think this was very comprehensive. 
An excellent job was done by John. 

District workshop with vocational teachers would 
be helpful. 

I'd like to have more information on competencies 
for my teachers. 

I'm not aware of any additional info. A very 
organized and complete booklet. It really helps 
to put all the pieces together in an under 
standable & workable process. 

Sample audit instrument used by BVE. Hore info on 
requirements on 'resources' and 'evaluation' 
sections of compliance • 

Possibly a primer would be beneficial for those at 
various entry levels in terms of experience. 
Sample articulation agreement with post-sec. 
Session rather comprehensive . 

Uas there any information provided about Chapter 6 that 
is not necessary? 

No. (21 times) 

No, your monograph is very well done. 

Uas the material presented in the proper sequence to 
help you understand Chapter 6? 

Yes (18 times) 

Tes, Good organization 

Are you now more ready to rewrite vocational curriculum 
af t er this workshop? 

Yes (29 times) 
Hopefully 

Additional Comments? 

Uould like a copy of N. Bedford H.S. tasklist for 
Bus. & Office. 

Uell organized and presented. 
Thanks -- Good pr es ent at i on . 
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(1) Pleaae send taakllat £ro« N.B.Area school for 
buainesa . 

(2) Pleaae send Lotus 1-2-3 template for planned 
courses . 

Very well prepared. 

Thank you for sharing your information with us-- 

especially the booklet. 

Excellent. 

very organized approach to Ch.6. compliance end 
sound curriculum development. 
Good Job. 
Uell done. 

Your presentation was very Informative. 

Uorkshop was excellent. 

Uell organized! Informative session. 

If possible, I would like to have you work with 

our teachers at our high school. I will be in 

contact with you once have having discussed the 

matter with our superintendent. 

Presenter was well prepared -- knows his material 

relaxed , non-thr eat ening presenter . 
Very informative -- best I've been to yet - still 
overwhelming. 

This was good for me, but would have been even 
better for teachers. Presenter was excellent. 
John waa well informed and an excellent presenter. 
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Workshop Title: 



EFFECTIVE SELF-DIRECTED SEARCH AND 
PLACEMENT TECHNIQUES 



Clientele: 
Marketing Education 



Business, Cooperative, and 
Teachers/Teacher Coordinators 



Dates Offered: 



February 27, 1988 



Total Hours of 
Instruction: 



Location: 



1K56 Forbes Quadrangle 
University of Pittsburgh 
Pittsburgh, PA 



Workshop/Seminar 
Director (s) : 



Dr. Ona Kay L. Kinter 
University of Pittsburgh 



Business/Industrial 
Co-sponsor (s) : 



Number of 
Participants: 



56 (list on file) 



Agenda : 



(Follows immediately) 



Summary of 

Participants' 

Evaluation: 



(Follows immediately) 
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UniTersity of Pittsburgh 
School of EducmtioD 
Department of Instruction sAd Learning 
CENTER FOR VOCATIONAL PERSONNEL DEVELOPMENT 

Pk-esents 
DENNIS N. PAD, Ph.D. 



EFFECTIVE SELF-DIRECTED SEARCH AND PLACEMENT TECHNIQUES 

A Workriiop for 
Business Education Teadiers 
Cooperative Vocational Education Coordinators 
Marketing Education Teadier^-Coordinators 

Saturdajt February 27, 1988 
1K56 Forbes Quadrangle 
UniTersity of Pittsburg 

AGENDA 

8:30 Registration/Coffee 

9H)0 INTRODUCTION 

9dO TAPPING THE HIDDEN JOB MARKET 
10:30 Bk«ak 



10:40 WRITING A WINNING RESUME AND COVER LETTER and 
FILLING OUT APPUCATIONS APPROPRIATELY 



12:00 Lunch: Hie SECOND PLATE ($4.50 per person) 
Second FlooTt Forbes Quadrangle 



12:45 INTERVIEWING AND NEGOTIATING EFFECTIVELY 
2:00 SUMMARY 
2d5 Adjoanunent 
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HUVHSm GPm^ESHIIGH 
CBIIER FOR VOCXniOML WSStXKEL UB/EUJBfBSn 

EFFBdlVE SEEfHOERBCIB) SEMRCH AND FUCEMEMT TBCSmfJES 

Saturday, Febcuary 27, 1988 
1X56 FrmtmR QoadrangLe 
ItoivKaity of pLttEftaur^ 

SniiKRy QP Em ESMDMJ^ 

Busixiess Educaticn Teachers (n « 30; 61%) 

MaoicBsting Education Teacters (n - 6; 12%) 

Oooperative Vocationl Education Teachers (n - 3; 6%) 

Other (n - 10; 20%) 

B, General RaactionB 

SA « Strongly Agpree A « Agree D » Disagree 

SD » Strongly Disagree NA > Not Applicable 







SA 
% 


A 
% 


D 
% 


SD 
% 


1. 


Topic Mas relevant to needs. 


74 


25 


2 




2. 


Handout materizds provide guide- 
lines that are clear and easy to 
follov. 


63 


35 


2 




3. 


Presentation will help me iaprove 
instructionzd ocntoit. 


43 


55 






4. 


Workshop fomat was appropriate. 


55 


41 


4 




5. 


Workshop locatioiVf2KnJ.ities 
were expropriate/adequate. 


65 


35 







% 



1. Vtf overall xeacticn to this worlcshop: 

Excellent - 57% 
Good - 41% 
Rdr - 2% 
Poor - — 
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SfftffiFY OF mr EVMUATIGNS 
Fdaniazy 27, 1988 
2 

Iteactions and Iteocpmgndaticns (Oantinied) 

2. Major strength of the worlcshcp: 

Handouts (n » 8) 
Dr. Bad (n » 5) 

Pres&iter's knowledge of the field (n » 3) 

Sam good literature 

Instructor had a lot of real experience 

Good presentation 

Presenter excellent 

Successful techniques 

Appropriate topics for plannijig 

Information 

Wealth of information 

Relating to students' needs on their own level in ino5;t cases 
Well organized 
Quantity of information 
Appropr i ate topic for my students 
Ftesh nev ideas 

3. Major weaJcness of the \#Qrkshop: 

Limited application to hic^ school students (n » 4) 
Too such information in a short time (n = 3) 
Nothing new was disoissed (n » 2) 
No copies of resumes provides (n > 2) 

Need more eofihasis on getting jobs for entry level young 

imnature students 

Final topics were rushed 

Not enough time for questions 

Too short! 

Some repetition 

Too fast 

Sonetimes hard to follow and understand 

4. Ocninents: 

I appreciate the opportunity to learn and pass on the 
information to my counselors (n = 3) 

C*>e of the best workshops Pitt has had in a long time (n = 2) 
Too long for a Saturday (n = 2) 

Handouts covering names and businesses mentioned are needed 
(n » 2) 

Good handouts (n » 2) 
Used time well (n = 2) 

Use of role play mi^t have been very effective 
Need more i^^dated studies quoted 
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SLMOVBY OF EXIT EVAUATICMS 
Fefaniazy 21, 1988 
3 



Raacticns arwl Br^T^ roefidtaticns (Oontiiued) 

5. Greatest professional developonent needs tor teachers in my area: 

Ways to teach and prooDte vocaticral education (n » 3) 

How to Tootivate students to prxDperly prepare for an 

interview, grooming, personal a^jpearanoe, etc. (n > 3) 

Along these same guidelines and self-^esteen attitudes of 

students (n « 2) 

Keeping up with major trends and job placements in the 
Pittsburgh area (n > 2) 

Acx^ess to i^xJate and preojected industry in Pittstur^ and 
county area 

Self-motivational needs assess m ent 

E^lcyment projections 

We'd lite to do this for counselors 

Adeqpting curriculum needs 

Help students in a depressed area 
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Workshop Title: 



WORKSHOP SUMMARY 

Helping Teachers Plan & Organize 
Their Vocational Program, 
Connelley Skill Learning Center. 



Clientele: 



Vocational teachers 
administrators . 



and 



Dates Offeree^* 



April 29th, 1988. 



Total Hours of 
Instruction: 



2 hours. 



Workshop/S emi nar 
Director (s) : 



Dr. John W. Schell, presenter & 
organizer. 



Business/Industrial 
Co-sponsor (s) : 



University of Pittsburgh, Center 
For Vocational Personnel 
Development and Connelly Skill 
Learning Center. 



Number of 
Participants: 



38 participants 

Names filed with report < 



Agenda: 



(Follows immediately) 



Summary of 

Participants' 

Evaluation: 



(Follows immediately) 
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Handout 1 . 1 

TODAY'S AGENDA 

April 29, 1988 

Htlping T«achttr« Plan & Organize 
Th«ir Vocational Prograa 



12:30 p. a. 

INTRODUCTION Frank Bordanick 

John Schall 

LEARNING CON PETENC7- BASED TERHINOLOGT . . .John Schell 
Braak 

PLANNING k ORGANIZING TOUR 
VOCATIONAL COURSE John Schall 

ACTIVITY Evaryone 

SUnnART k CLOSURE John Schell 

Frank Bordenick 

2:30 Disniaa 



erJc 



WORKSHOP EVALUATION 

Title of workshop: Helping Teachers Plan & Organize Their 

Vocational Program 

Consultant: Dr. John Schell 

Date: April 29, 1988 

The following results of the workshop held at Connelley 
Skill Learning Center on April 29, 1988 as follows: 

Using a rating scale of 1 to 5, 1 being poor and 5 being 
excellent. 



Over all Workshop Presentation: 



Was it well Organized? 



98% of the participants 
rated it at 5. 
2% of the participants 
rated it at 4. 

100% of the participants 
rated it at 5. 



Met the Objectives: 



100% of the participants 
rated it at 5. 



Help to Increased Understanding 
of the topic: 



98% of the participants 
rated it at 5. 
2% of the participants 
rated it at 4. 



II 



Help to function more 
effectively: 



100% of the participants 
rated it at 5. 



The most valuable things learned from this activity was how 
to develop and manage curriculum, assess student 
performance, and evaluate vocational program. 

98% of the teachers felt that the insfirvice would be more 
effective if there was more time spent to cater to the many 
different individual needs. 



III. Recommendations for future inservice activities or to;^ics: 

1. More hands on exposure in organizing individual 
vocational course . 

2. More exposure to learning competency based terminology. 

3. More hands on experience for developing individual 
competency/task . 
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WORKSHOP rVAUJATION 



pirasc ccmplcto the lollowlno questionnaire on your porcoived value of today's 
v.-crhsho?. Your response is nrcosfsary for us to contiiUte to Imoloment qnlity 
Inscrvlce programs. We appreciate your attention and consideration. 



>M;*':; clicci: u pprcprio ti.* olank: 

Cc:^::."': L.'::cc AJnnnictrcitcr 

]) u 1 ! d J n A' ; m 1 n i r. t rc'. t or 

. ^Teacher 



_Suppcrt 
_Cc'jnsolcr 

.Other (please specify) 



Dato 



Name of Consultant 



Title of Workshop 



I feel that the workshop presentation: (Please Circle 1 2 

Poor 



1. Was v/ell organized 

2. Met the objectives 

3. Helped to increase my understanding of 
ther topic 



1 
1 
1 



2 
2 
2 



3 
3 
3 



4 5) 

Excellent 

4 5 
4 5 
4 5 



4. Will help me to function more effectively 12 3 
^ The most valuable thing (s) ! learned from this, activity 



6. The session leader could be more effective if 



I would like to make the following recommcnd^i^onc for future Inservice 
activities or topics : 
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Connelley Skill Learning Center - jq 

Pittsburgh public schools _ > i £ I 



4^ ,4> U 



Dr Frank Bordenick - / ^J '^-j^^ th^^l^^^ * • "^^-X^ — 



Dr Alfred R Fascett^ 

ASSOCIATE PRINCIPALS 



Savero DonGiovanni * .ii^ir^^';^*^^ ^ - ^ ^ 



July 20, 1988 



Dr. John Schell 
University of Pittsburgh 
Room 4K37 

Pittsburgh, PA 15260 
Dear John, 

Enclosed are the results of inservice workshop evaluat^'ons 
and a list of the personnel who participated in the inservice 
workshop held at the Connelley Skill Learning Center on 
April 29, 1988. 

The Inservice "Helping Teachers Plan & Organize Their 
Vocational Programs" has greatly enhanced our personnel's 
understanding of the importance of planning and organizing 
vocational programs. 

Thank you for your services, expertise, effort anr time in 
making this inservice workshop a success. 

If you need any additional information on the evaluation 
results, please call me at 338-3700. 



ncerely , 

Frank Bordenick 
Associate Principal 



Enc. 



^ 1501 Bedford Ave. • Pittsburgh, Pa. 15219 • Phone: (412) 566-2000 

ERJX]] We are an equal rights and oppol-'nity school district 
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WORKSHOP SUMMARY 



Workshop Title: 



Workshop #1: Developing Competency- 
based Curriculum — Forbes Road 
AVTS 



Clientele: 



AVTS Teachers 



Dates Offered: 



March 17, 1988 



Total Hours of 
Instruction: 



4 hours 



Workshop/Seminar 
Director (s) : 



Dr. John W. Schell, Dr. Ruth M. 
Lungstrum, Dr. Ona Kay Kinter, 
University of Pittsburgh, Center 
For Vocational Personnel 
Development. 



Business/Industrial 
Co-sponsor (s) : 



Forbes Road AVTS 



Number of 
Participants: 



30 vocational teachers 
administrators • 



and 



Agenda : 



(Follows immediately) 



Summary of 
Participants ' 
Evaluation: 



(Follows immediately) 
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University of Pittsburgh 
Center for Vocational Personnel Development 

Forbes Road East AVTS 
Monroeville, PA 

March 17, 1988 Handout 1.1 

INSERVICE WORKSHOP FOR VOCATIONAL TEACHER 

Today Agenda 
Uorkahop %li Curriculua Davalopmant 



Thla la tha firat of four ona-half day workahopa . All four 
vorkahopa will taka you through tha antira procaaa of Managing 
coapatancy-baaad vocational Inatructlon. Our aganda for today 
Includea : 

8:00 a.m. ; 

* INTRODUCTIONS AND OVERVIEU OF THE UORKSHOP SERIES. 

Dr. John U. Schell 

* OVERVIEU OF TODAY'S ACTIVITIES. 

Dr. John U. Schall 

« LEARNING COHPETENCY-BASED TERHINOLOGY. 

Dr. Ruth n. Lungatrum 

* PLANNING AND ORGANIZING YOUR VOCATIONAL COURSE. 

9;40 a.iu. to 10:00 a.m. - Break ^ , ^ „ ^ ^ 

Dr. John U. Schall 

10 :00 a;>. : 

* DEVELOPING MODULES OF INSTRUCTION. 

Dr. John U. Schell 

* ACTIVITY 1.1: BUILDING INSTRUCTIONAL MODULES. 

All workshop faculty* 
« MANAGING A COMPETENCY-BASED CURRICULUM IN YOUR CLASSROOM. 

Dr. Ruth M. Lungstrun 

* REVIEU, SUMMARY & EVALUATION 

Dr. John U. Schell 

12;00 Noon - Adjournment 




*Dr. John W. Schell, University of Pittsburgh 
Dr. Ruth M. Lungstrum, University of Pittsburgh 
Dr. Ona Kay Kinter, University of Pittsburgh 
Mrs. Linda Giroski, Director, Forbes Road East AVTS 
Mr. Quentin Martin, Asst. to Dir., Forbes Road East AVTS 
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EVALUAnON REPORT 
NDRKSHOP #1: CURRICULUM DEVELOPMENT 



Forbes Road East AVTS 
March 17, 1988 



This workshop was tlie first of a series of four wrksliops for 
vocational teachers at Forbes Road East AVTS (F.R.E.). "'^^ ^^^^ 
accurately target future workshop material to the needs of the F.R.E. 
faculty, each was asked for direct feedback regarding their perceptions 
of this workshop and to identify questions for the next sessions. 

The vgorkshop evaluation hai two parts including responses to 4 
evaluation items, and an opportunity for open-ended coivanents aij^l 
questioiis. A saitiple copy of the evaluation sheet is attached. Tl^e 
responses for tlie evaluation questions w&re as follcws. 



High Degree Low Degree 



1 . 


To v*vat degree did today's workshop 


5 


4 


3 


2 


4 

1 




help you conceptmlize the vAiole 


Zl% 




20% 


0% 


0% 




task of building con'5)etency-based 














vocational curriculum? 


n = 


30 


mean 








To v*vat degree did today's workshop 


5 


4 


o 




1 




lielp formalize con^tency-based 


271^ 


40% 


30% 


0>t) 


U/t) 




terminology? 


n = 


30 


meem 


- O . 3 




/-» 

O . 


To v*vat degree did today's workshop 


5 


4 


o 




1 




help you understand tlie procedure 


oo>t 


40% 






0% 




for constructing modules of 














instruction? 


n = 


30 


mean 


= 4.0 




\ . 


To what degree did today's worksliop 


5 


4 


o 








lielp you understand wliat is coming 




30% 




3% 






in the next workshop? 


n = 


30 


mean 


— *» . o 








{% = 


= 99% due tc 


round. 








error) 









For more efficient analysis all questions and cariments liave been 
categorized into three areas including ccanments and questions for /about. 
(1) F.R.E. administration, (2y worksliop procedures, and (3) futui^e 
workshop content. Each of tliose questions and comments are provided on 
the pages tliat follcv?. 
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Vtorkshop #1-2 



Canttents and Questions for F,R,E, Administration 

"What was presented was clear, but doesn't always coincide with wl^iat we 
liad previously." 

•'Expense involved with teaching witli a perisliable product." 

"The workshop was excellent. I understood all this. My confusion 
originates in-house." 

"Can we update or change our scope and sequence now that we are better 
informed. 

"I base my 4'5 on inyself . Presentation was excellent. I have a yoou 
understanding, jiiSt need tinie to sort it out and work on it." 

Workshop Procedures 

"Just don't try to cover too iiiuch inaterial too quickly." 

"Additional tiine for one on one help from Pitt faculty." 

"Specific examples in each field of instruction, iiot sii-igle example of 
field that is hard to adapt to your field." 



"More tiiTve for individual instruction." 



"Slxw more sairples of established curricula. It is most helpful to oe 
able to have a basis of comparison, understanding that it will need 
adapted to individual needs . " 



Future Workshop Content 

"now to 1-iaiidle students not able to read." 
"Students with little or no retention." 

"In Human Relations Units hcM do we evaluate competencies." 
"I would like Dr. Lungstrum to go over the grading process for us." 
"Grading. " 

"In a service aiea such as Food Service!" 

1. How do you get perisliable supplies for all students when tliey 
travel at different speeds? 

2. Wliat do you do with all tlie prepared foods if they are the 
same itans? (More tlian demand; . 

1 V3 



Workshop #1-3 



Future Wbrkshop Cont^t (Continued) 

3. If the students are done with task but outside groups r.eed 
the task to do over and over again. Should the strodents oe 
expected to stop the competency they are working on and get 
the needed tasks done? (How does this fit into the hours you 
allotted on your sequence)." 

"How do you control or nanage students vAio have not developed or learned 
ability to stick to one task." 

"Need to lielp establish guidelines in mort t^clall." 

"Sliould spend iiiore tiitie on modules. Spend time on Chapter 6." 

"This group needs suggestions on development of a "working" Craft 
Advisory Committee. In my history here it has not been formal or 
professional enough. My experience has been that reports and 
suggest ioiis for C.A.C. aiembers concerning equipiient needs have lielped lae 
to seciore a grant for that needed equipment (at another scl-iool) ." 

"When we finally learn liow to translate competencies into grades — how 
do we adjust the grade for Special Needs students? When will we liave 
time to develop iiK>±ales?" 

"Compliance with Chapter 6 — how? (e.g., 7 Steps)." 
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Workshop Title: 



WORKSHOP SUMMARY 

Workshop #2 : Managing Competency- 
based Instruction In Your 
Classroom. — Forbes Road AVTS 

This is workshop #2 of a planned 
series of 4 workshops that will be 
presented during the 1987-88 and 
1988-89 school years for the Forbes 
Road AVTS teachers. 



Clientele: 



AVTS Teachers 



Dates Offered: 



Total Hours of 
Instruction: 



June 2, 1988 
4 hours 



Workshop/Seminar 
Director (s) : 



Dr. John W. Schell, Dr. Ruth M. 
Lungstrum, Dr. Ona Kay Kinter, 
University of P? ttsburgh. Center 
For Vocatioral Personnel 
Development. 



Business/Industrial 
Co-sponsor (5=) : 



Forbes Road AVTS 



Number of 
Participants: 



30 vocational teachers and 
administrators . 



Agenda : 



(Follows immediately) 



Summary of 

Participants' 

Evaluation: 



(Follows immediately) 
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Handout 2.1 

Today's Agenda 

Workshop #2: Managing Competency-based 
Instruction in Your Classroom 



This is the second of four one-half day workshops. All four 
workshops will take you through the entire process of managing 
competency-based vocational instruction. Our agenda for today 
includes : 

Introduction To Today's Workshop 

John Schell 

Today 's Terminology 

Ruth Lungstrum 

Vocational Teacher as a "Manager of Learning" 

John Schell 

Strategies For Individualizing Instruction 

Ruth Lungstrum 
Vocational Teacher as a "Manager of the Classroom" 

Ruth Lungstrum 

Techniques For Assessing Student Performance 

John Schell 

Review, Summary & Evaluation 

John Schell 
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Evaluation Report 
Uorkshop #2: 
Managing Conpet ency-based Instruction 
in Your Claaaroom 

Forbes Road East 
June 2, 1988 

This workshop was the second of a series of four 
workshops for vocational teachers at Forbes Road East AVTS 
(FRE). To more accurately target future workshop naterial 
to the needs of the FRE faculty, each was asked for direct 
feedback regarding their perceptions of this workshop and 
to identify questions for the next sessions. 

The workshop evaluation had two parts including 
responses to six evaluation it etas , and an opportunity for 
open-ended connents and questions . The responses for the 
evaluation questions were as follows: 



High Low 
Degree Degree 

To what degree did today's 5 4 3 2 1 

workshop help you conceptual ISk 30% 45% Sk 
the whole task of managing 
competency- based vocational 

curriculum? n = 20 mean = 3.6 



2. To what degree did today's 
workshop help you manage 
your competency-based 

curriculum in the future? 



5 4 3 2 
15% 30% 45% 5% 



n = 20 



mean = 3.6 



3. To what degree did today's 5 4 3 2 

workshop help you teach specialO% 30% 40% 10% 
needs students more effectively? 

n = 20 mean 



= 3.5 



To what degree did today's 
workshop help you in Individ- 
ualizing your lessons? 



5 4 3 2 
5% 33% 55% 
n = 18 mean 



= 3.7 



To what degree did today's 5 4 3 2 1 

workshop help you in managing 10% 42% 42% 5% 
your classroom/laboratory? n = 19 mean = 3.6 



To what degree did today's 
workshop help you understand 
what is coming in the next 
workshop? 



5 4 3 2 
15% 55% 20% 10% 



n = 20 



mean = 3.6 
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For more efficient analysis all questions and comments 
have been categorized into three areas including comments 
and questions for/about: (1) FRE administration, (2) 
workshop procedures, and (3) future workshop content. Each 
of those questions and commentr are provided in thd 
fol lowing . 

Comments and Questions for FRE Administration 

"Basic organization of flODs — duplicating materials 
and cabinets for NODS. Uhen is there time to organize 
materials?** 

"I feel that aides in the classroom (vocational) are 
the coming concept. Teachers will need help in getting 
the most productivity from their aids. Ue will need 
your help." 

"I think it would be helpful to the teachers if you 
could help make adminis truwions more aware of our needs 
to help progress through the development of these 
competency*based materials. In my opinion copy 

facilities and printing facilities (including collating 
and assembly of materials) are a must for developing 
clear modules , etc. " 

''Computers are the answer to many of competency- 
based problems so all programs should have at least the 
basic equipment and software. (Its available in special 
needs, but again * an isolated area out of the 
classroom)" . 

"Video, in the day of TV is proven effective. 
Taping equipment , televisions and even the blank tapes 
need to be available-actually in all classrooms." 

"It can be extremely frustrating to know the 
optimum design and construction of competency- based and 
not have the facilities and materials to develop it 
available. " 

Workshop Procedures 

"Just more time to go over information & situations" 
"Nore discussion needed." 
"How to manage my classroom." 
"You do good job . " 

"Manage service oriented classes . " (Production?) 
"Information on how to grade and evaluate a performance 
checklist. " 

"Nainstr eaming special students in a manager ent 
program. " 

"1) How to grade special education students." 
"2) Uhen is the appropriate time to remove a student 
from the classroom for remediawion (theory/hands-on) . " 
"3)" Rest is unreadable. 

"Troubleshooting Open discussion under each category 
2.3 k 2.4. Just as we did today only .In greater detail 



17S 



without tine liiDits. Theae help by exchanging ideas." 

Future Uorkahop Content 

"Teachers will need mere help & understanding in 
dealing with special needs students. I feel vocational 
teachers vi 1 1 experience in the coning years , a great 
denand for this type of student." 

A Special Note 

This workshop was conducted on the last day of school 
and the day after FRE faculty were notified that ten of 
their colleagues would be laid off due to poor enrollment 
prospects for the 1988-89 school year. It is uniformly 
believed that these circumstances adversely effected the 
workshop ratings. 
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OCA FINKLKEPCRr 
1987-1988 

Dr. Jerry Davidson, Ooapansnt Ooordinator 

The Occupational Conpeteixy Assessment (OCA) activity of the Center is 
designed to rvfainistpr that portion of the requiresoaent for teadier 
certification \^ch requires proven occupationed skills. 

At the Uhiversity of Pittsburg, the OCA coordinator was Jerry 
Davidson, and he was assisted by Ftank K^lek. Ifeuxy Evanoff was the OCA 
Secretary. 

Tbe main objective of the OCA is to test teachers for occupational 
ability in their chosen field. To «isure fair testing, each candidate is 
asked to ccnplete and return a questionnaire ooncexning their perceptions of 
the process of taking a trade test frcm this Center. A ocnpilation of these 
forms follows: 

Qfiivaraity of Pittaixir^ 
School of Bdocatim 
^focaticnal ToBcheor Bknctioi Vjookjcsm 




OCE QDESnCNIAIBB 



In our continuing effortv to iiqprcrve the adsdnistration of the 
Occi^tional OGopetency Eveduation, we are mailing this qugstioHnetire to 
you. Please ccnplete the portions of the questionnedre that pertadn to the 
one or both parts of the test you took. Feel free to make any cGnnants you 
dean necessary as we welocne your opinion of the OCE process. 

Name Test Title 

(Plwse Print) 

Written Test Site DatB 



Written Partial 

Yes No Uncertain 

Were instructioTS adequate for reporting to 
the written test site? 



Ccnnients: 



Did you experience any difficulty in r^rting 
to the writtQi examiration rocni? 



Were you informed of the time to start and end 
the written test? 



Ocniikents: 




ISO 



2. 




3. 
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Yes No Uncertain 



the written test administered in a 
professioncd and e2q)editious manner? 

Ocmnents: 



5. Were the preliminary instnactions easy to 
understand on the written test? 

Ocranents: 

6. Did you think the written questions were 
clear and concise? 

Ccninents: 

7. Vfere art/ questions on your written test 
out-of-date? 



Qxinents: 



2. Did the examiner giva an explanation of 
facilities? 

Oomnents: 



Were the testing facilities adequate? 
Ocmnents: 



Were the tools satisfactory? 
Oonments: 



5. Was the equipment operatiaial? 
Ocmnents: 



Was the material (s) used satisfactory? 
Ocmnents: 



er|c 1 ^1 



Performance Test Site Date 

BerfomBiTP? prTH-^ryi 

1. Were instinjctions adequate for reporting to 
the test site? 
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Yes No Uncsertain 



7. Were you infonted of the tijone to start and 
end the test? 

Ccninents: 



8. Was the test administered in a professional 
and expeditious manner? 

Ccmnents: 



9. Would it have been helpful to you if you had 
a list of tools you were to bring to the 

test? 

Coniments: 

10. Ifcv would you rate t-he perforroanoe examination? 

Excellent Good Fair Poor 

Format 

Content 

aarity 

Corprehension 



SUMABY OF ZSE YEAR'S OSSnNG 

Number of different tests (ijicluiing cxranittee action) 27 

Number of candidates (including re-takers) 75 

Passed both parts 33 

Passed written, failed performanoe 18 

Failed written, passec performanoe 1 

Failed both parts 4 

Retook written, passed 1 

Retook written, failed 0 

SgcocJc performanoe, passed 7 

Retook performaiKse^ failed 1 
In addition, 10 paoplo successfully presented credentials for review. 

Er|c 1^2 
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EXAMINER'S WCRRSHDP 

Qnoe every two years, it is this Center's turn to host a workshop for 
nev and continuing examiners. Only by attending such a workshop may 
teachers qualify to be a trade test jucige. The workshops also enable the 
OCA coordinators to make sure that judges are qusdified and plentiful. 

This year's workshcp was held at the Vfestin William Penn Hotel in 
Pittsburg. Total attendance, including Center personnel and guests, was 
60. The total cost, including food, rooms, and travel reimbursements, was 
$1,755.75. 

A copy of the agenda and a sumnary of the psu±icipants ' evaLLuations are 
at the back of this section. 

^^yatnin^T^ MnffHf shOD EvaJ iiat-im 5^TiT««Ty 



Agenda Item Very Good Good Poor Very Poor 




Giving the Trade Test 



On Assuming the OCA 

Future Trends in Vocationsd 
Funding 

Lunch 

Afternoon Session 



COMENIS AND BB0Clt«QlDi^!ElGN5 

Four tiines per year, the entire OC?. caranittee for Pennsylvania meets in 
Harrisburg. At these meetings, catimon problems eure discussed and solutions 
proffered. Ihese meetings are invsduable and necessary for the continuity 
and hotcgeneity of the OCA prxxpram. 

The staff at PDE is to be ccranended for their support and understanding 
of the OCA process. Their peu±icipation in the quarterly meetings is always 
beneficial. In particular, Mr. Jim Bishop adds inpeocable leadership. 

These people also deserve special recognition: 

Ms. Nancy Evanoff, without v*iam there could not be a successful OCA 
program at this University. 
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Mr. Frank Rwolek, who is always willing to do v*iat€ver it taJces to make 
sure the tests go on as scheduled. 

Mr. Al Olrich of the Pittsburgh Public Schools, whose effort in 
distributing, assigning, and returning the tests has saved the Ccmnonwealth 
thousands of dollars. 

Mrs. I^uline Rjpe of IKXnH, ^iiho has never failed to give any specicil 
help needed by this Center. 

The directors of the local vocational schools v*io are cLLways willing to 
qpen their doors for the trade tests. 

The OCA examiners, God love 'em, \(*io are dedicated to making vocational 
education as good as it can be. 

On a personal note, as I prqpare to leave the University ard liard tMs 
activity over to Frank Kwolek, I would lite to say "thanks" to everyone vAio 
has helped me and humored me for the past 8 years. Y'all are great, and 
I'll miss you. 

Jerry Davidscxi 
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IMEVERSnY OF PITESBUR3H 

VOCmCNAL EIDCATiaNf FRDC3»M 

Fall 1987 Testing Sessicn 
for the 

OcxupatiGnal Otiqpetency Assessmait 



Oertif icate Title 


LDcaticn of Perf armanoe 


Written 




Autonotive BcxJy and Fender 


Eastern Westmoreland 


Pass (6/87) 


Pass* 


Auto Medianics 


central Westmoreland 
Brashear HS 


Fail 

Bass (6/87) 


Fail 
Pass* 


Building Trades Maintenanoe 


Steel Center AVIS 


Pass 


Pass 


Carpentry 


COTinslley Skill Center 
Connelley Skill Center 
Connelley Skill Center 


Pass 
Pass 
Pass 


Pass 
Pass 
Pass 


Drafting 




Pass 


Fail 


Food F^rat/Prod/Serv 


N. Fayette Co. AVIS 


Pass 


Pass 


Graphic Arts 


Connelley Skill Center 


E^iss 
Pass 


Fail 
Pass 


Electrical Const/Maine 


Parkway West AVIS 


Pass 


FSiil 


Electrical Oocipations 


Ridge Avenue OVT 
Ridge Avenue OVT 


Pass 
Pass 


Fail 
Pass 


Electronics Technology 


Ridge Avenue OVT 
Ridge Avenue OVT 


Pass 
Pass 


Pass 
Pass 


Electriced Industrial 


Brasheatr HS 
Lawrence Co. Vo-Tech 


Pass 
Pass 


Pass 
Pass 
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* Retest 
**Judge's Ccanments 
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ndl 1987 Testing Session 



Mad Asst. , Health Asst. , 
Nurse Asst. 

Cosemtology 



Oertificate Title 


LocaAducn of Perf conanoe 


Written 


Berfannanoe 


Machine Shop Practice 


Allderdice 


rdlX 




Central Westmoreland 


Pass (11/87) 


Fail* 


Mascairy 


Eastern Westmoreland 


Pass 


Pass 


Plumbing 


South Vo-Tech 


Pass 


Pass 


Textile Prod/F^ric 


Forbes Road East 


Pass 


Fail 


Welding 


South Vo-Tech 


Pass 


Pass 



OGMCmXE ACnCN (Credntial Review) 



Pass 
Pass 



SKJCIAL crMOnEE ACTIGN (Credaitial Review) 



Passenger Transportation 
Mar^ting 



F.iss 



Oertif icate Title 



SPQCIAL EXAMINATIONS 
Locatim of Berformnoe 



Written 



PerfcoMnoR 



Graphic Arts 
Electrical Industrial 



Langley HS 



Pass 
Pass 



Pass 
Pass 
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UNIVERSnY OF PITESBUHffl 
SCHOOL OP ETOCftnON 

VDcmoovL EHUcanoN ihdgram 



winter 1988 Testing Session 
for the 

Ocxx^pational Oxpebaxy Assesanent 



Oertif icate Title locatiam of Perf Qmaine Written BErfannance 



Auujitijuive txxiy aixi rerQer 


oOUVJl VCr^lc<-Il 






Pass 


Auto Mechanics 

txIllClliig iXaues naJJiljBIianOe 




Pass 
Pass 




Fail 
Pass 
Pass 




Ridge Avenue OVT 
iCLCige Avenue uv i 
Ridge Avenue OVT 
OcMinelley 


Pass 
Pass 

Pass 
Pass 




Pass 
Fail 
F^il 
Fail 
Fail 


Drafting 


A. W. Beattie 


Pass 


(11/87) 


Pass* 


Food Mpt/PrxxJ/Servioe 


N. WestTiioreland 
N. Westinoreland 


Pass 
Pass 




Fail 
Pass 


Electrical Const/Maint 


Ridge Avenue OVT 


Pass 




Pass 


Electrxiaiics Technology 


Ridge Avenue OVT 
Lawrence CJounty Vo-Tech 
Ridge Avenue OVT 


Pass 
Fail 
Pass 




Pass 
Fail 
Pass 


Heating, Air ConcJ/Refrig 


McKeesport AVTS 


Pass 




Pass 


Machine Shcp Practice 




Pass 




Pass 


Textile Production 


Franklin County AVTS 


Pass 


(11/87) 


Pass* 



* Retest 

**Judge's CCHnments 



winter 1988 Testing Session 
2 



OOnanXE ACHCN (credential Revdev) 



Cosmetology Pass 

Pass 
Pass 

Industrial Prod. /Maintenance Fail 
Meat Citting Pass 
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unvQsiry of pttesburgh 

SODOL OF EDUCKnCM 

^rocmciAL EDUcmcM mxaaM 

^wm y 1988 Testing Sessicn 
for tte 

Ocxxpational Oonpetency Assessment 

i 

Oertificate Title locatlcn of Berfonanoe Written Berfoaanae 



erJc 



Autonotive Body and Fender 
Auto Ffechanics 

Cabinet Making and Millwork 
Carpentry 

riectranics Teciinology 

Electrical Oonst/Maint 
Pood Management/PrxxVServioe 
Masonry Oocupaticxis 
Scientific Data Process 

^Retest 
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South HS 

Brashear 
Brashear 

Connelley 

Perry Traditional Acaderay 

Ocnnelley 

Connelley 

Ridge OVT Center 
lawrence Co. AVTS 
Ridge OVT Cwter 

Ridge OVT Center 

Oliver HS 

E. Westmoreland 

University of Pittsburg 



Pass 

Pass 
Pass 

Pass 

Pass 

Pass (3/88) 

Pass (3/88) 

Pass 
Pass 
Fail 

Pass 

Pass 



Pass 

Fail 
Fail 

Fail 

Fail 

Pass* 

Pass* 

Pass 
Pass 
Fail 

Fail 



Pass 



Fail 
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1988 Testing Session. 



aMOTIBB ACnON (Credential Review) 



OoGnietology 




Pass 




Fabric Maintenance Services 




Pass 




SE«3AL EXKHINKEIGNS 


Ocninercial Art 


Ridge CVT Center 


Pass 


Fail 


Carpentry 


Perry HS 


Pass 


Pass 


Electrial Const/Maint 


Ridge CVT Center 


Pass 


Pass 


Indus. Elec. 


Ridge CVT Center 


Pass 


Fail 


Carpentry 


Ridge CVT Center 


Pass (6/88) 


Pass* 
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PROGRAM OF RESEARCH 

Dr. Gna Kay Kinter 
Ocxqponent QxssrttLnator 

During the 198&*87 acadonic year, as reported in the previous 
annued report, feoilty met several timas to disaws needed and feasible 
research in vocatiGnal educatiijii roooaiirh ^yhich OGuld be done by 
individual faculty nenbers or by snail gvoupe of individuals both on 
Pitt's faoilty and elsewhere. 

Ihree meetings viere held during the 1987-88 academic year to 
d is a iss research topics and to hear a presentation trm a research 
f q penialist from the Hillman Library to acquaint faculty with new and 
developing resources and ccxqputerHsased saxsa to resources. 

Two graduate assistants, supported by the Center, were telpfOl to 
faculty during the year in their research efforts and a few other 
nec e s s ar y chores as well. Ihe graduate assistants were particularly 
helpful in finding specific literature resources and, in several 
instances, sunnarizing those resources. 

The results of these planning and research efforts are unclear. 
Faculty menbers do not often make known what research they are doing or 
have ccnpleted or articles they have subaiitted for publication. And if 
articles have been submitted, it is months and then more months before 
a decision is rendered. In short, it is too early to tell the results. 



